
BOARD OF EDUCATION 
REGULAR MEETING 

2309 TULARE STREET 
BOARD ROOM, SECOND FLOOR 

FRESNO, CA 93721-2287 
board.fresnounified.org 

AGENDA 
WEDNESDAY, DECEMBER 06, 2023 

*4:30 P.M. (CLOSED SESSION) *6:30 P.M. (OPEN SESSION)

*DESIGNATED TIMES FOR CONFERENCE/DISCUSSION ITEMS ARE ESTIMATES.

Please note: Parking will be available for Board meetings after 5:00 p.m. at the N Street 
Parking Pavilion, located on the southeast corner of Tulare and “N” streets – entrance on 
“N” street. Board meeting attendees without key cards should report to the parking booth 
attendant. Please do NOT take a ticket. Also, the City of Fresno will not enforce the street 
meters in this area after 6:00 p.m., Monday through Friday. 

For the safety of all who attend Fresno Unified Board Meetings, everyone entering the 
Board of Education Room is subject to metal detector scanning. Board Policy 5145.12 
allows for the use of metal detectors. The following items are prohibited: alcohol, illegal 
drugs, knives, or firearms. 

In compliance with the Americans with Disabilities Act, those requiring special assistance 
to access the Board meeting room, to access written documents being discussed at the 
Board meeting, or to otherwise participate at Board meetings, please contact the Board 
President or Board Office at 457-3727. Notification at least 48 hours prior to the meeting 
will enable the district to make reasonable arrangements to ensure accessibility to the 
Board meeting and to provide any required accommodations, auxiliary aids, or services. 

Any member of the public who wishes to address the Board shall submit a speaker card 
specifying the item(s) they wish to address. The card must be submitted before or during 
the Board’s consideration of the item. 

In accordance with Board Bylaw 9322, students and parents/guardians may request that 
directory information or personal information (as defined in Education Code 49061 and/or 
49073.2) be excluded from the minutes by making a request in writing to the 
Superintendent or Board Clerk. 

Public materials are available for public inspection at our website at: 
board.fresnounified.org 

TRANSLATION SERVICES: Available in Spanish and Hmong in the meeting room upon 
request. 

https://board.fresnounified.org/
https://board.fresnounified.org/
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*4:30 P.M. 
 
OPPORTUNITY for Public Comment on Closed Session Agenda Items. 
RECESS for Closed Session to discuss the following: 
 

1. Student Expulsions Pursuant to Education Code Section 35146. 
2. Conference with Labor Negotiator (Government Code Section 54957.6); Fresno 

Unified School District Negotiator(s): David Chavez and Paul Idsvoog; Employee 
Organizations(s): FTA, CSEA, Chapter 125, CSEA, Chapter 143, SEIU, Local 
521, FASTA/SEIU, Local 521/CTW, CLC, Fresno Unified Building & Construction 
Trades/FTA; International Association of Machinists and Aerospace Workers 
(IAMAW), Unrepresented Employees: All Management, Confidential, and 
Supervisory Employees. 

3. Conference with Labor Negotiator – Government Code section 54957.6  
a. Agency Designated Representative: Superintendent; Unrepresented 

Employees: Deputy Superintendent/Chief Human Resources Labor 
Relations 

4. Public Employee Discipline, Dismissal, Release, Reassignment, Resignation 
(Government Code Section 54957). 

5. Public Employment/Appointment (Government Code Section 54957). 
a. Director 
b. Principal 

6. Conference with Legal Counsel – Anticipated, Pending, Threatened Litigation 
(Government Code Section 54956.9(d)(2)). 

a. Jose Rodriguez v. Fresno Unified Workers’ Compensation Fresno Unified 
Case No. WC20-0806-5041 

b. Receipt of a Claim Pursuant to the Government Claims Act 
i. Claim GL23-0513-10271 
ii. Claim GL23-0814-10204 
iii. Claim GL23-0831-10190 

c. Potential Case (One) 
 
 
*6:30 P.M., RECONVENE and report action taken during Closed Session, if any. 
 
 
PLEDGE OF ALLEGIANCE 

Trustee Claudia Cazares will lead the flag salute. 
 
 
HEAR Reports from Student Board Representatives 

An opportunity is provided to hear comments/reports from Student Board 
Representatives. Contact person: Natasha Baker, Ed.D., telephone 457-3731. 
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HEAR Report from Superintendent 
 
 
BOARD/SUPERINTENDENT COMMUNICATION 
 
 
OPPORTUNITY for Public Comment on Consent Agenda Items 
 
ALL CONSENT AGENDA items are considered routine by the Board of Education and 
will be acted upon by one motion. There will be no separate discussion of items unless 
a Board member requests, in which event, the item(s) will be considered following 
approval of the Consent Agenda. 
 
A. CONSENT AGENDA 
 
A-1, APPROVE Personnel List 

Included in the Board binders is the Personnel List, Appendix A, as submitted. The 
Superintendent recommends approval. Fiscal impact: There is no fiscal impact to 
the district at this time. Contact person: David Chavez, telephone 457-3548. 

 
A-2, ADOPT Findings of Fact and Recommendations of District Administrative 

Board 
The Board of Education received and considered the Findings of Fact and 
Recommendations of District Administrative Panels resulting from hearings on 
expulsion and readmittance cases conducted during the period since the regular 
Board Meeting on November 01, 2023. The Superintendent recommends 
adoption. Fiscal impact: There is no fiscal impact to the district at this time. Contact 
person: Natasha Baker, Ed.D., telephone 457-3731. 

 
A-3, APPROVE Meeting Minutes 

Included in the Board binders are draft minutes for the November 01, 2023, Board 
of Education regular meeting and the November 15, 2023, Board of Education 
workshop. The Superintendent recommends approval. Fiscal impact: There is no 
fiscal impact to the district. Contact person: Superintendent, Robert G. Nelson, 
Ed.D., telephone 457-3884. 

 
A-4, ADOPT Resolution 24-25, for Continued Funding from The California 

Department of Education 
Included in the Board binders is Resolution 24-25, for Continued Funding from the 
California Department of Education. Resolution 24-25 certifies the Board’s 
approval to submit the Continued Funding Application to the California Department 
of Education. The resolution also authorizes the designated representatives to sign 
the Continued Funding Application and all related contract documents for the 
2024/25 school year. 
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The submission of the Continued Funding Application is an annual requirement to 
renew the contracts that fund both the part-day and full-day California State 
Preschool and the California Prekindergarten and Family Literacy Support 
Programs. The Superintendent recommends adoption. Fiscal impact: There is no 
fiscal impact to the district at this time. Contact person: Natasha Baker, Ed.D., 
telephone 457-3731. 

 
A-5, ADOPT Resolution 24-26, Support of Diverse and Inclusive Libraries in 

Fresno Unified School District 
Included in the Board binders is Resolution 24-26, affirming support for diverse 
and inclusive libraries in Fresno Unified School District schools. Access to a wide 
array of reading materials in our school libraries allows students to see reflections 
of their own identities, learn about the experiences of others, explore their 
interests, and develop essential information literacy skills. The Superintendent 
recommends adoption. Fiscal impact: There is no fiscal impact to the district at this 
time. Contact person: Natasha Baker, Ed.D., telephone 457-3731. 

 
A-6, APPROVE Employment Agreement for David Chavez, Chief Human 

Resources/Labor Relations 
Included in the Board binders is an Oral Report on the Chief Human 
Resources/Labor Relations’ salary and benefits for the Superintendent to present 
in open session as required by Government Code section 54953(c)(3). The 
Superintendent recommends approval. Fiscal impact: Noted in the terms of the 
employment agreement for the Chief Human Resources/Labor Relations. Contact 
person: Superintendent, Robert G. Nelson, Ed.D., telephone 457-3884. 

 
A-7, APPROVE Amendment No. 1 to Employment Agreement for Mao M. Her, 

Deputy Superintendent 
Included in the Board binders is an Oral Report on the Deputy Superintendent’s 
salary and benefits for the Superintendent to present in open session as required 
by Government Code section 54953(c)(3). The Superintendent recommends 
approval. Fiscal impact: Noted in the terms of Amendment No. 1 of the 
employment agreement for the Deputy Superintendent. Contact person: 
Superintendent, Robert G. Nelson, Ed.D., telephone 457-3884. 

 
A-8, APPROVE Position and Adopt Job Description of Senior Interpreter– 

Translator, Bilingual, and the Classified Hourly Salary Schedule with Senior 
Interpreter – Translator, Bilingual 
Included in the Board binders are the job description of Senior Interpreter – 
Translator, Bilingual and the Classified Hourly Salary Schedule with Senior 
Interpreter – Translator, Bilingual placement on G-55. This position is responsible 
for providing bilingual interpretation, i.e., English/Spanish and/or English/Hmong 
interpretation, services for parents, students, and staff; translation of technical, 
educational, legal, and general materials between two languages, i.e., 
English/Spanish and/or English/Hmong; and providing related work as required.  
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This position is designated Classified, non-exempt, and placed G-55 of the 
Classified Hourly Salary Schedule. The Superintendent recommends approval and 
adoption. Fiscal impact: There is no fiscal impact to the district at this time. Contact 
person: David Chavez, telephone 457-3548. 

 
A-9, APPROVE Revised Job Descriptions for California School Employees 

Association, Chapter 125 White Collar 
Included in the Board binders are the Revised Job Descriptions for California 
School Employees Association, Chapter 125 White Collar. The Superintendent 
recommends approval. Fiscal impact: There is no fiscal impact to the district at this 
time. Contact person: David Chavez, telephone 457-3548. 

 
A-10, APPROVE Variable Term Waiver for Bilingual Cross-Cultural, Language and 

Development Authorization 
Included for Board consideration and approval is a Variable Term Waiver request 
for Bilingual Cross-Cultural, Language and Development Authorization for the 
2023/24 school year. The Education Code 44225(m) allows the commission to 
grant waivers to fill in an area that is deemed hard-to-fill. The Superintendent 
recommends approval. Fiscal impact: There is no fiscal impact to the district at this 
time. Contact person: David Chavez, telephone 457-3548. 

 
A-11, APPROVE Variable Term Waivers for Career Technical Education Credential 

Holders 
Included for Board consideration and approval are Variable Term Waivers for 
Career Technical Education teachers, who need the English Learner Authorization 
until their credential is cleared. The Superintendent recommends approval. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: David 
Chavez, telephone 457-3548. 

 
A-12, APPROVE Agreement with Adventure Education Solutions 

Included in the Board binder is an agreement for Extended Learning Winter Camp 
Enrichment services. Adventures Education Solutions (AES) is a Board approved 
Request for Qualifications (RFQ) 22-09 vendor. Approved RFQ 22-09 vendors are 
prequalified to provide extended learning services, focused on applied skiing, and 
snowboarding through real-world and student-centered experiences enrichment 
outside of the regular school day. Winter Camp Program will be vendor-led for four 
days during Winter Break. Adventure Education Solutions proposes to provide 
administrative and logistical support for the Fresno Unified School District Winter 
Camp ski/snowboard camps at China Peak Resort to promote access up to 150 
students in grades nine through twelve. The dates of camp are December 18, 
2023, December 21, 2023, January 04, 2024, and January 05, 2024. This is a full-
day camp from 5:30 a.m. to 4:00 p.m. each day. The Superintendent recommends 
approval. Fiscal impact: Sufficient funds in the amount of $194,210 are available 
in the Expanded Learning Opportunity Program Budget. Contact person: Natasha 
Baker, Ed.D., telephone 457-3731. 
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A-13, APPROVE Agreement with Barobo, Inc. 
Included in the Board binders is an agreement with Barobo, Inc. This request is to 
approve Barobo, Inc. curriculum, hardware, and software as part of the University 
of California, Davis Center for Integrated Computing and STEM Education (C-
STEM) program for the African American Academic Acceleration (A4) Math Camp 
summer program in 2023/24. The Superintendent recommends approval. Fiscal 
impact: Sufficient funds in the amount of $98,960 are available in the 2023/24 
African American Academic Acceleration General and Expanded Learning 
Opportunities Program Budgets. Contact person: Carlos Castillo, telephone 457-
3957. 

 
A-14, APPROVE Agreement with Leadership Legacy Consulting LLC 

Included in the Board binders is an agreement with Leadership Legacy Consulting 
LLC. The purpose of Leadership Legacy Consulting’s Executive Equity Leadership 
series is to build the capacity of executive level leaders both individually and 
collectively to lead with equity at the forefront of decision making for systemic 
change. Content is centered around mindset work while creating a parallel 
between adaptive and technical work in the school system to interrupt racist 
practices, systemically address identity oppression and close equity gaps. The 
Superintendent recommends approval. Fiscal impact: Sufficient funds in the 
amount of $100,750 are available in the Deputy Superintendent’s Budget. Contact 
person: Deputy Superintendent Misty Her, telephone 457-3633. 

 
A-15, APPROVE Agreement with SMALLIFY 

Included in the Board binders is an agreement with SMALLIFY to partner with the 
office of African American Academic Acceleration and the Student Voice Initiative 
to develop and expand on the “Belonging” Professional Learning series. 
SMALLIFY will work with the A4 student voice group to create design thinking labs 
that will help generate ideas from the students that will allow them to actively 
advocate for themselves. The Superintendent recommends approval. Fiscal 
impact: Sufficient funds in the amount of $50,000 are available in the African 
American Academic Acceleration Budget. Contact person: Carlos Castillo, 
telephone 457-3957. 

 
A-16, APPROVE Agreement with the University of California, Davis Center for 

Integrated Computing and STEM Education Professional Learning and 
Support 
Included in the Board binders is an agreement with the University of California, 
Davis Center for Integrated Computing and STEM Education (C-STEM) 
professional learning and support for African American Academic Acceleration 
(A4) Math Camp summer instructional staff in 2023/24. The Superintendent 
recommends approval. Fiscal impact: Sufficient funds in the amount of $23,600 
are available in the 2023/24 African American Academic Acceleration General and 
Expanded Learning Opportunities Program Budgets. Contact person: Carlos 
Castillo, telephone 457-3957. 
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A-17, APPROVE Agreement with VMA Communications 
Included in the Board binders is an agreement with VMA Communications to 
provide a complete and thorough review of the Fresno Unified 300-page Literacy 
Plan. Copy-editing services are critical for this document. These services will 
enhance the quality and readability of the Literacy Plan. The Superintendent 
recommends approval. Fiscal impact: Sufficient funds in the amount of $16,500 
are available in the Learning Recovery Emergency Block Grant Budget. Contact 
person: Natasha Baker, Ed.D., telephone 457-3731. 

 
A-18, APPROVE Agreement with Vision Service Plan 

Included in the Board binders is an agreement with Vision Service Plan (VSP) to 
provide vision care services on behalf of the district-eligible active employees, 
retirees, and their respective dependents from January 01, 2024, through 
December 31, 2027. The Superintendent recommends approval. Fiscal impact: 
Sufficient funds in the amount of $2.1 million are available in the Health Internal 
Service Fund. Contact person: Patrick Jensen, telephone 457-6226. 

 
A-19, APPROVE Agreement with WestEd 

Included in the Board binders is an agreement with WestEd for Teaching Pyramid 
professional development services. The Teaching Pyramid approach incorporates 
early childhood Positive Behavior Support to promote healthy social-emotional 
development, support children’s appropriate behavior, prevent behavior that is 
challenging, and address behavior issues. WestEd will provide comprehensive 
professional development on the Teaching Pyramid. The training will consist of a 
Training for Trainers Institute for the Early Learning leadership team and 
instructional coaches. By participating in the Training of Trainers Institute 
participants will gain knowledge about California Teaching Pyramid concepts and 
practices training on the module topics. This will build the internal trainers who will 
deliver the Teaching Pyramid training to teachers and paraprofessionals. 
Department administrators will participate in Leadership Development to examine 
policies and procedures, guide the training and technical assistance, and develop 
a sustainability plan. The Superintendent recommends approval. Fiscal impact: 
Sufficient funds in the amount of $120,295 are available in the Professional 
Development Funds of the California Department of Education Inclusive Early 
Education Expansion Program Grant. Contact person: Natasha Baker, Ed.D., 
telephone 457-3731. 

 
A-20, APPROVE Addendum to Agreement with Pride Staff, Inc. 

Included in the Board binders is an addendum to the agreement with Pride Staff, 
Inc. to utilize as a supplier of temporary fiscal support staffing. The Superintendent 
recommends approval. Fiscal impact: Sufficient funds in the amount of $63,426 
are available in the Fiscal Services Budget. Contact person: Patrick Jensen, 
telephone 457-6226. 
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A-21, APPROVE Amendment to the Agreement with Delta Dental of California 

Included in the Board binders is an amendment to the agreement with Delta Dental 
of California. Enhanced services are now being provided to cover all orthodontia 
services. Delta Dental of California currently provides dental care services for the 
district’s eligible active employees, retirees, and their respective dependents. The 
Superintendent recommends approval. Fiscal impact: Sufficient funds in the 
amount of $11,004,000 are available in the Health Internal Service Fund. Contact 
person: Patrick Jensen, telephone 457-6226. 

 
A-22, APPROVE Amendment to Agreement with Archer & Hound, LLC 

Included in the Board binders is an amendment to the agreement with Archer & 
Hound, LLC. Joint Health Management Board’s (JHMB) communication firm to 
assist with the JHMB website design. The Superintendent recommends approval. 
Fiscal impact: Sufficient funds in the amount of $236,250 are available in the 
Health Internal Service Fund. Contact person: Patrick Jensen, telephone 457-
6226. 

 
A-23, APPROVE Agreement Renewal with Kaiser Permanente 

Included in the Board binders is an agreement renewal with Kaiser Permanente to 
provide medical services for benefit-eligible employees and retirees. Kaiser is one 
of two medical networks under which district employees and retirees access 
medical care. The district has offered medical benefits coverage through Kaiser 
Permanente since April 01, 2012. The Superintendent recommends approval. 
Fiscal impact: Sufficient funds in the amount of $22 million are available in the 
Internal Service Health Fund. Contact person: Patrick Jensen, telephone 457-
6226. 

 
A-24, APPROVE Agreement Renewal with Marsh & McLennan Agency LLC 

Included in the Board binders is an agreement renewal with Marsh & McLennan 
Agency to provide health plan consulting services to the Joint Health Management 
Board (JHMB). The Superintendent recommends approval. Fiscal impact: 
Sufficient funds in the amount of $450,000 are available in the Health Internal 
Service Fund. Contact person: Patrick Jensen, telephone 457-6226. 

 
A-25, APPROVE Agreement Renewal with United Healthcare 

Included in the Board binders is an agreement renewal with United Healthcare to 
provide fully insured HMO dental services on behalf of benefit-eligible employees 
and retirees. The district has offered dental benefit coverage through United 
Healthcare since March 2007, when United Healthcare acquired Pacific Union 
Dental. The Superintendent recommends approval. Fiscal impact: Sufficient funds 
in the amount of $656,612 are available in the Internal Service Health Fund. 
Contact person: Patrick Jensen, telephone 457-6226. 
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A-26, APPROVE Update to Legal Services Firms for 2023/24 

Included in the Board binders is an update to the 2023/24 list of legal firms 
recommended for approval to provide legal services to Fresno Unified School 
District during the 2023/24 fiscal year. The list includes the firm’s name, location, 
and the 2023/24 attorney hourly rate(s). The Superintendent recommends 
approval. Fiscal impact: Sufficient funds are available in the 2023/24 budget in the 
Unrestricted General Fund, Workers’ Compensation Fund, and Liability Fund. 
Contact person: Patrick Jensen, telephone 457-6226. 

 
A-27, APPROVE Award of Bid 24-13, Dishwasher Installation at Various Sites 

Phase I 
Included in the Board binders is information on Bid 24-13, Dishwasher Installation 
at Various Sites Phase I. The project will install new kitchen dishwashers at 
Ahwahnee, Computech, Scandinavian, and Tehipite Middle Schools, and Duncan 
and Edison High Schools. The existing units are more than 25 years old and 
require replacement due to age, condition, repair history and difficulty in locating 
replacement parts. Staff recommends award to the lowest responsive, responsible 
bidder: Viking Enterprises (Fresno, California) $142,200. The Superintendent 
recommends approval. Fiscal impact: Sufficient funds in the amount of $142,200 
are available in the Cafeteria Fund. Contact person: Paul Idsvoog, telephone 457-
3134. 

 
A-28, APPROVE Award of Bid 24-24, Wawona Middle School Heating, Ventilation, 

Air Conditioning and Energy Management System Replacement 
Included in the Board binders is information on Bid 24-24, Wawona Middle School 
Heating, Ventilation, Air Conditioning and Energy Management System 
Replacement. The project will improve classroom ventilation and heating/air 
conditioning by replacing unit ventilators, heat pumps, roof top units, energy 
management system, and central plant equipment. The existing systems are over 
25 years old and require replacement due to age, condition, repair history, and 
difficulty in locating replacement parts. Staff recommends award to the lowest 
responsive, responsible bidder: Strategic Mechanical, Inc. (Fresno, California) $ 
2,287,319. The Superintendent recommends approval. Fiscal impact: Sufficient 
funds in the amount of $2,287,319 are available in the Elementary and Secondary 
School Emergency Relief III Federal Fund. Contact person: Paul Idsvoog, 
telephone 457-3134. 

 
A-29, APPROVE Award of Bid 24-27, Heating, Ventilation and Air Conditioning Air 

Filters 
Included in the Board binders is information on Bid 24-27, Heating, Ventilation and 
Air Conditioning Air Filters. This bid is to establish a fixed unit price for standard 
size, poly link, and custom size heating, ventilating and air conditioning air filters, 
used districtwide.  
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Staff recommends award to the lowest responsive, responsible bidders: Section 
A: Total Filtration Services, Inc. (Troy, MI) est. amount $108,390; Section B: 
Florence Filter Corporation (Compton, CA) est. amount $39,706; Section C: 
Florence Filter Corporation (Compton, CA) est. amount $75,889. The 
Superintendent recommends approval. Fiscal impact: Sufficient funds in the 
amount of $223,985 (the estimated annual usage) are available in the 
Maintenance Department Budget. Funding will be determined on a project-by-
project basis. Contact person: Paul Idsvoog, telephone 457-3134. 

 
A-30, APPROVE Award of Request for Proposals 24-20, Human Resources 

Professional Learning Platform 
Included for Board consideration and approval is Request for Proposals (RFP) 24-
20, Human Resources Professional Learning Platform, to provide an online 
learning platform that provides current content and coursework to develop skills 
and allow growth in areas such as but not limited to, clerical training, leadership, 
conflict resolution, and general office courses such as excel and professional 
writing, and more advanced content such as SQL, graphic design, or web design.  
The term is a three-year period with the option to renew for two additional one-year 
periods beginning December 07, 2023. Approval of the following vendor is 
recommended: Udemy, Inc. (San Francisco, California) estimated annual amount 
of $98,200. The Superintendent recommends approval. Fiscal impact: Sufficient 
funds in the estimated amount of $98,200 are available in the Elementary and 
Secondary School Emergency Relief III Fund. Contact person: David Chavez, 
telephone 457-3548. 

 
A-31, DENY Claim GL23-0513-10271 

Included in the Board binders is a Claim for Damages by a minor, case GL23-
0513-10271. The Superintendent recommends the Claim be denied, and the 
matter referred to the district’s Risk Management for further handling. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: Patrick 
Jensen, telephone 457-6226. 

 
A-32, DENY Claim GL23-0814-10204 

Included in the Board binders is a Claim for Damages by a minor, case GL23-
0814-10204. The Superintendent recommends the Claim be denied, and the 
matter referred to the district’s Risk Management for further handling. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: Patrick 
Jensen, telephone 457-6226. 

 
A-33, DENY Claim GL23-0831-10190 

Included in the Board binders is a Claim for Damages by a minor, case GL23-
0831-10190. The Superintendent recommends the Claim be denied, and the 
matter referred to the district’s Risk Management for further handling. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: Patrick 
Jensen, telephone 457-6226. 
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A-34, RATIFY Agreement with The College Board for Advanced Placement Exams 
Included in the Board binders is an agreement with The College Board for 
Advanced Placement (AP) exams. In Spring 2024, The College Board will furnish 
the AP exams. In connection with The College Board's administration of the 2024 
AP Exams, The College Board will provide an on-line participation form for the e-
signature to each of the district’s schools, which authorizes each school to order 
and administer AP exams. The College Board will make AP participation and 
performance data available for the district's students enrolled in schools 
participating under this agreement. The Superintendent recommends ratification. 
Fiscal impact: Sufficient funds in the amount of $378,510 are available in the 
Analysis, Measurement & Accountability Budget. Contact person: Deputy 
Superintendent Misty Her, telephone 457-3633. 

 
A-35, RATIFY Agreement with the Fresno County Superintendent of Schools 

Included in the Board binders is an agreement with Fresno County Superintendent 
of Schools (FCSS) to provide arts integration professional learning and coaching 
to elementary teachers. FCSS will also provide workshops and demonstration 
lessons to secondary music and theatre teachers, and a music specialist will work 
with secondary music teachers to create a secondary scope and sequence 
document. The Superintendent recommends ratification. Fiscal impact: Sufficient 
funds in the amount of $81,400 are available in the Arts and Music Budget 
(Proposition 28 funds). Contact person: Natasha Baker, Ed.D., telephone 457-
3731. 

 
A-36, RATIFY Addendum to the Agreement with Kaleidoscope 

Included in the Board binders is an addendum to the agreement with 
Kaleidoscope. The agreement with Kaleidoscope is increased from $25,000 to 
$27,150 to provide additional services to support the facilitation of scholarship 
application and awarding process for graduating seniors through the Foundation 
for Fresno Unified Schools. Additional funding and services will include support in 
scoring student applications, improved communication, and encouragement for 
students to complete applications via Short Message Service (SMS) text 
messages and to provide disbursement of awards to the student scholarship 
winners. The Superintendent recommends ratification. Fiscal impact: Sufficient 
funds in the amount of $27,150 are available in the General Funds Budget. Contact 
person: Natasha Baker, Ed.D., telephone 457-3731. 

 
A-37, RATIFY Addendum to the Agreement with Supplemental Health Care, 

Incorporated 
Included in the Board binders is the request to ratify the addendum with 
Supplemental Health Care, Incorporated to include an additional $177,909 
providing for an increase of Educationally Related Mental Health Services 
Providers (ERMHS).  These additional ERMHS provided necessary support for 
students per their Individualized Education Program. The original contract 
agreement was reviewed and approved by the Board of Trustees on June 21, 
2022.  
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This increase allowed an additional seven Educationally Related Mental Health 
Services Providers. The term of the addendum began February 01, 2023, and 
ended June 30, 2023. The Superintendent recommends ratification. Fiscal impact: 
Sufficient funds in the amount of $177,909 are available in the Special Education 
Budget. Contact person: Natasha Baker, Ed.D., telephone 457-3731. 

 
A-38, RATIFY Amendment to the Agreement with Directed Analytics 

Included in the Board binders is an amendment to the agreement with Directed 
Analytics. Directed Analytics will provide the Office of African American Academic 
Acceleration (A4) a functional integrated dashboard intended to support the 
programmatic services and cross-program data tracking that the A4 office provides 
to African American students in grades kindergarten through twelve. The 
Superintendent recommends approval. Fiscal impact: Sufficient funds in the 
amount of the $90,300 increase are available in the Office of African American 
Academic Acceleration Budget. Contact person: Carlos Castillo, telephone 457-
3957. 

 
A-39, RATIFY Change Orders 

Included in the Board binders is information on Change Orders for projects as 
follows: 

 
Bid 23-02, Edison High School Career Technical Education Building and Interim 
Housing 
Change Order 3 (Interim Housing) presented for ratification: $82,976 

 
Bid 23-23, Ericson Elementary School New Multi-Purpose Building and Interim 
Housing 
Change Order 2 (Interim Housing) presented for ratification: $9,641 

 
Bid 23-33, Del Mar Elementary School New Multi-Purpose Building (MPB) 
Change Order 1 (Interim Housing) presented for ratification: $136,733 

 
Bid 23-67, Bullard Talent K-8 School Site Improvements 
Change Order 1 presented for ratification: $48,356 

 
Bid 23-71 Sections A and C, Concrete Slabs for Outdoor Tables at Various Sites 
Change Order 1 presented for ratification: $11,208 

 
Bid 23-71 Sections D and E, Concrete Slabs for Outdoor Tables at Various Sites 
Change Order 1 presented for ratification: $21,925 

 
The Superintendent recommends ratification. Fiscal impact: Sufficient funds in the 
amount of $229,350 is available in the Measure M Fund for Bids 23-02, 23-23, and 
23-33; $48,356 is available in the School Facilities Fund for Bid 23-67; $33,133 is 
available in the General Fund for Bids 23-71 Sections A and C and 23-71 Sections 
D and E. Contact person: Paul Idsvoog, telephone 457-3134. 
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A-40, RATIFY the Filing of Notices of Completion 

Included in the Board binders are Notices of Completion for projects completed 
according to plans and specifications as follows: 

 
Bid 22-34, Edison High School Multipurpose Room and Classroom Improvements 

 
Bid 23-08, Yosemite Middle School Classroom Modernization and Interim Housing 

 
Bid 23-67, Bullard Talent K-8 School Site Improvements 

 
Bid 23-71 Sections A and C, Concrete Slabs for Outdoor Tables at Various Sites 

 
Bid 23-71 Sections D and E, Concrete Slabs for Outdoor Tables at Various Sites 

 
The Superintendent recommends ratification. Fiscal impact: Retention funds are 
released in accordance with contract terms and California statutes. Contact 
person: Paul Idsvoog, telephone 457-3134. 

 
A-41, RATIFY Purchase Orders from September 01, 2023, through September 30, 

2023 – Primary Report 
Included in the Board binders is information on purchase orders issued from 
September 01, 2023, through September 30, 2023. There are two agenda items 
presented to ratify purchase orders. The first item includes the Primary Report with 
all purchase orders issued during the reported dates with the exception of those 
that may present a potential conflict of interest for an individual Board member. All 
remaining purchase orders are in the Supplemental Report and presented as a 
second agenda item. The Superintendent recommends ratification. Fiscal impact: 
Funding is noted in the support material. Contact person: Paul Idsvoog, telephone 
457-3134. 

 
A-42, RATIFY Purchase Orders from September 01, 2023, through September 30, 

2023 – Supplemental Report 
Included in the Board binders is information on purchase orders issued from 
September 01, 2023, through September 30, 2023. There are two agenda items 
presented to ratify purchase orders. The first item includes the Primary Report with 
all purchase orders issued during the reported dates with the exception of those 
that may present a potential conflict of interest for an individual Board member. All 
remaining purchase orders are in the Supplemental Report and presented as a 
second agenda item. The Superintendent recommends ratification. Fiscal impact: 
Funding is noted in the support material. Contact person: Paul Idsvoog, telephone 
457-3134. 

 
 

END OF CONSENT AGENDA 
(ROLL CALL VOTE)  
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B. CONFERENCE/DISCUSSION AGENDA

*7:45 P.M.
B-43, DISCUSS and APPROVE the 2022/23 Audited Financial Statements Prepared

by Crowe LLP 
Included in the Board binders is the Annual Financial Audit Report for Fresno 
Unified School District as prepared by external auditors, Crowe LLP. The audit 
report is completed for submission to the State Department of Education. Each 
year the district is required to have its financial statements audited by an 
independent accounting firm. We are pleased to report Fresno Unified School 
District has received an Unmodified Opinion for the 2022/23 Audit, which is the 
best opinion that can be issued. The Superintendent recommends approval. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: Patrick 
Jensen, telephone 457-6226. 

*8:00 P.M.
B-44, DISCUSS and APPROVE the 2023/24 First Interim Financial Report

Included in the Board binders is the 2023/24 First Interim Financial Report for 
Fresno Unified School District. It is required for California school districts to 
approve interim financial reports twice each fiscal year. Fresno Unified School 
District’s 2023/24 First Interim Financial Report is presented for approval and 
reflects a positive certification of the district’s financial condition. The report is 
based on October 31, 2023, year-to-date revenue and expenditures as required 
by state law. The Superintendent recommends approval of the First Interim 
Financial Report for submission to the County Superintendent of Schools. Fiscal 
impact: A positive certification reflects that the district’s projected reserve for 
2023/24 at $125.33 million exceeds the minimum required reserve for economic 
uncertainties (2%). Additionally, projections indicate a positive cash balance for 
the current year and two subsequent years. The support material reflects a multi-
year projected budget for the Unrestricted General Fund and utilizes the State 
assumptions developed by the California County Superintendents Educational 
Services Association. Contact person: Patrick Jensen, telephone 457-6226. 
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C. RECEIVE INFORMATION & REPORTS 
 
C-45, RECEIVE Proposed Revisions for Board Policies 

Included in the Board binders are proposed revisions for ten Board Policies (BP) 
and one Exhibit (E) as follows: 

 
• BP 0410 Nondiscrimination in District Programs and Activities 
• BP 0460 Local Control and Accountability Plan 
• BP 1312.3 Uniform Complaint Procedures  
• BP 3230 Federal Grant Funds 
• BP 3250 Accounts Receivable Write Off Policy 
• BP 3320 Claims and Actions Against the District 
• BP 3530 Insurance Management 
• BP 4113.5 Telework (NEW) 
• BP 4156.3, 4256.3, 4356.3 Employee Property Reimbursement 
• BP 6020 Parent Involvement 
• E 9270 Conflict of Interest 

 
These revisions meet the California School Boards Association recommendations 
and best practices. The items will be brought back for approval at a future Board 
meeting. Fiscal impact: There is no fiscal impact to the district at this time. Contact 
person: Ambra O’Connor, telephone 457-3838. 

 
C-46, RECEIVE Call for Appointment of Board Member Voting Representative and 

Alternate Voting Representative to the Fresno County Committee on School 
District Organization Elections 
California Education Code Section 35023 states, the governing board of each 
school district of every kind or class shall annually at its annual organizational 
meeting select one of its members as its voting representative who will represent 
the district in the next election of Fresno County Committee on School District 
Organization (FCCSDO) members. Additionally, pursuant to FCCSDO policy, the 
Board may also select a second governing Board member to serve as the district’s 
alternate representative should the selected representative be unable to perform 
the task of voting. The selection of the voting representative must be done by 
nomination and vote of the Board during the annual organizational meeting. Fiscal 
impact: There is no fiscal impact to the district at this time. Contact person: Ambra 
O’Connor, telephone 457-3838. 
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UNSCHEDULED ORAL COMMUNICATIONS 
Individuals who wish to address the Board on topics within the Board’s subject matter 
jurisdiction, but not listed on this agenda may do so at this time. If you wish to address 
the Board on a specific item listed on the agenda, you should do so when that specific 
item is called. Individuals shall submit a speaker card specifying the topic they wish to 
address. The card must be submitted before the Board President announces 
unscheduled oral communications. 

While time limitations are at the discretion of the Board President, generally members of 
the public will be limited to a maximum of three (3) minutes per speaker for a total of thirty 
(30) minutes of public comment as designated on this agenda. The Board recognizes that
individuals may ask the Board to answer questions or respond to statements made during
unscheduled oral communications and in accordance with Board Bylaw 9323, the Board
shall take no action or discussion on any item not appearing on the posted agenda, except
as authorized by law.

Members of the public with questions on school district issues may submit them in writing. 
The Board will automatically refer to the Superintendent any formal requests brought 
before them at this time. The appropriate staff member will furnish answers to questions. 

D. ADJOURNMENT

NEXT SCHEDULED REGULAR MEETING 
WEDNESDAY, DECEMBER 13, 2023 
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TITLE AND SUBJECT: Discuss and Approve the 2022/23 Audited Financial Statements Prepared by 
Crowe LLP 

ITEM DESCRIPTION: Included in the Board binders is the Annual Financial Audit Report as prepared 
by external auditors, Crowe LLP. The audit report has been completed for submission to the State 
Department of Education. Each year the district is required to have its financial statements audited by 
an independent accounting firm. We are pleased to report that Fresno Unified School District has 
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Comments from that meeting will be reported to the Board as appropriate. A representative from Crowe 
LLP will present the audit report to the Board. 
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Auditor’s Responsibilities, Planned Scope, and Audit Timeline

• Express an opinion on the financial statements, federal and state compliance
• Risk of material misstatement
• Internal control evaluation
• Risk based audit approach

Phase One –
March/April 2023

Phase Two –
May 2023

Phase Three –
September / 

October 2023

Reporting / 
Completion –

October / 
November 2023
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New Accounting Standards

• There were no new accounting standard with a material impact to the 
District’s June 30, 2023 financial statements.
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Corrected and Uncorrected Misstatements

• Corrected Misstatements:
• No corrected misstatements

• Uncorrected Misstatements:
1. Internal Service (Self-Insurance) Fund: A portion of the District’s payroll is 

accounted for in the Internal Service Fund; therefore, a portion of the District’s 
Net Pension Liability should also be allocated. However, the Internal Service 
Fund is combined with the Governmental Activities of the District; therefore, 
the Net Pension Liability District-wide is not understated.



© 2019 Crowe LLP 5

Other Required Communications

• There were no difficulties encountered with management

• There were no disagreements with management

• No consultation with other accountants

• No significant or adverse events require your attention in connection with the completion of the
audit
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Audit Results

Results / Questioned CostType of Opinion

UnmodifiedFinancial Statements

UnmodifiedFederal Compliance

UnmodifiedState Compliance
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Financial Highlights

• Key Statistics:

• Total assets of the District at June 30, 2023: $       2.4 billion

• Total net position of the District at June 30, 2023: $ (552.4 million)

o Net Pension Liability at June 30, 2023: $ (862.8 million)

o Net OPEB Liability at June 30, 2023: $ (644.0 million)

• Total change in net position for the District for the year ended June 30, 2023: $  393.8 million

• General Fund, Fund Balance at June 30, 2023: $  553.9 million

• In compliance with reserves recommended by the State of California

• Positive certification status with County Superintendent of Schools
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Audit Findings & Recommendations

• State Compliance – One finding related to the After School Education and Safety (ASES) 
program. The reported attendance for two ASES program school sites did not agree for the 
underlying support. The total impact is an overstatement of 2 days of attendance for the District's 
ASES program.
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Conclusion

• The District’s financial statements are presented fairly in all material respects

• No corrected misstatements identified through our audit

• No audit findings related to internal controls and federal compliance

• Management and staff at the District office and school sites were prepared 
and responded timely to our requests

• The District’s audit report will be filed with the State Controller’s Office
before the December 15, 2023 reporting deadline

“Crowe” is the brand name under which the member firms of Crowe Global operate and provide professional services, and those firms together form the Crowe Global network of independent audit, tax, and consulting firms. Crowe may be used to refer to individual firms, to several such firms, or to all firms
within the Crowe Global network. The Crowe Horwath Global Risk Consulting entities, Crowe Healthcare Risk Consulting LLC, and our affiliate in Grand Cayman are subsidiaries of Crowe LLP. Crowe LLP is an Indiana limited liability partnership and the U.S member firm of Crowe Global. Services to clients are 
provided by the individual member firms of Crowe Global, but Crowe Global itself is a Swiss entity that does not provide services to clients. Each member firm is a separate legal entity responsible only for its own acts and omissions and not those of any other Crowe Global network firm or other party. Visit 
www.crowe.com/disclosure for more information about Crowe LLP, its subsidiaries, and Crowe Global. 

The information in this document is not – and is not intended to be – audit, tax, accounting, advisory, risk, performance, consulting, business, financial, investment, legal, or other professional advice. Some firm services may not be available to attest clients. The information is general in nature, based on existing 
authorities, and is subject to change. The information is not a substitute for professional advice or services, and you should consult a qualified professional adviser before taking any action based on the information. Crowe is not responsible for any loss incurred by any person who relies on the information discussed 
in this document. © 2018 Crowe LLP.
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INDEPENDENT AUDITOR'S REPORT 
 
 
Audit Committee and Board of Education 
Fresno Unified School District 
Fresno, California 
 
Report on the Audit of the Financial Statements  
 
Opinions  
 
We have audited the financial statements of the governmental activities, each major fund, and the 
aggregate remaining fund information of Fresno Unified School District, as of and for the year ended June 
30, 2023, and the related notes to the financial statements, which collectively comprise Fresno Unified 
School District’s basic financial statements as listed in the table of contents. 
 
In our opinion, the accompanying financial statements referred to above present fairly, in all material 
respects, the respective financial position of the governmental activities, each major fund, and the 
aggregate remaining fund information of Fresno Unified School District, as of June 30, 2023, and the 
respective changes in financial position and, where applicable, cash flows thereof for the year then ended 
in accordance with accounting principles generally accepted in the United States of America.  
 
Basis for Opinions 
 
We conducted our audit in accordance with auditing standards generally accepted in the United States of 
America (GAAS) and the standards applicable to financial audits contained in Government Auditing 
Standards (Government Auditing Standards), issued by the Comptroller General of the United States. Our 
responsibilities under those standards are further described in the Auditor's Responsibilities for the Audit of 
the Financial Statements section of our report. We are required to be independent of Fresno Unified School 
District, and to meet our other ethical responsibilities, in accordance with the relevant ethical requirements 
relating to our audit. We believe that the audit evidence we have obtained is sufficient and appropriate to 
provide a basis for our audit opinions.  
 
Responsibilities of Management for the Financial Statements 
 
Management is responsible for the preparation and fair presentation of the financial statements in 
accordance with accounting principles generally accepted in the United States of America, and for the 
design, implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, management is required to evaluate whether there are conditions or 
events, considered in the aggregate, that raise substantial doubt about Fresno Unified School District’s 
ability to continue as a going concern for twelve months beyond the financial statement date, including any 
currently known information that may raise substantial doubt shortly thereafter. 
 



 
(Continued) 

 
2. 

Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are 
free from material misstatement, whether due to fraud or error, and to issue an auditor's report that includes 
our opinions. Reasonable assurance is a high level of assurance but is not absolute assurance and 
therefore is not a guarantee that an audit conducted in accordance with GAAS and Government Auditing 
Standards will always detect a material misstatement when it exists. The risk of not detecting a material 
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. Misstatements are 
considered material if there is a substantial likelihood that, individually or in the aggregate, they would 
influence the judgment made by a reasonable user based on the financial statements. 
 
In performing an audit in accordance with GAAS and Government Auditing Standards, we 
 
• Exercise professional judgment and maintain professional skepticism throughout the audit. 
• Identify and assess the risks of material misstatement of the financial statements, whether due to fraud 

or error, and design and perform audit procedures responsive to those risks. Such procedures include 
examining, on a test basis, evidence regarding the amounts and disclosures in the financial statements. 

• Obtain an understanding of internal control relevant to the audit in order to design audit procedures that 
are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of Fresno Unified School District’s internal control. Accordingly, no such opinion is 
expressed. 

• Evaluate the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluate the overall presentation of the 
financial statements. 

• Conclude whether, in our judgment, there are conditions or events, considered in the aggregate, that 
raise substantial doubt about Fresno Unified School District’s ability to continue as a going concern for 
a reasonable period of time. 

 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit, significant audit findings, and certain internal control-related matters 
that we identified during the audit. 
 
Required Supplementary Information 
 
Accounting principles generally accepted in the United States of America require that the Management’s 
Discussion and Analysis on pages 5 to 22 and the General Fund Budgetary Comparison Schedule, the 
Schedule of Changes in the District’s Net Other Postemployment Benefits (OPEB) Liability, the Schedule 
of Money-Weighted Return of OPEB Plan Investments, the Schedule of the District’s Proportionate Share 
of the Net Pension Liability, and the Schedule of the District’s Contributions on pages 75 to 81 be presented 
to supplement the basic financial statements. Such information is the responsibility of management and, 
although not a part of the basic financial statements, is required by the Governmental Accounting Standards 
Board who considers it to be an essential part of financial reporting for placing the basic financial statements 
in an appropriate operational, economic, or historical context. We have applied certain limited procedures 
to the required supplementary information in accordance with auditing standards generally accepted in the 
United States of America, which consisted of inquiries of management about the methods of preparing the 
information and comparing the information for consistency with management's responses to our inquiries, 
the basic financial statements, and other knowledge we obtained during our audit of the basic financial 
statements. We do not express an opinion or provide any assurance on the information because the limited 
procedures do not provide us with sufficient evidence to express an opinion or provide any assurance. 
 



 

 
 

 
3. 

Supplementary Information  
 
Our audit was conducted for the purpose of forming opinions on the financial statements that collectively 
comprise Fresno Unified School District’s basic financial statements. The accompanying schedule of 
expenditures of federal awards, as required by Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards and other 
supplementary information listed in the table of contents are presented for purposes of additional analysis 
and are not a required part of the basic financial statements. Such information is the responsibility of 
management and, except for that portion marked “unaudited,” was derived from, and relates directly to, the 
underlying accounting and other records used to prepare the financial statements. The information has 
been subjected to the auditing procedures applied in the audit of the basic financial statements and certain 
additional procedures, including comparing and reconciling such information directly to the underlying 
accounting and other records used to prepare the basic financial statements or to the basic financial 
statements themselves, and other additional procedures in accordance with auditing standards generally 
accepted in the United States of America. In our opinion, that information is fairly stated in all material 
respects in relation to the financial statements as a whole.  The information marked “unaudited” has not 
been subjected to the auditing procedures applied in the audit of the financial statements and, accordingly, 
we do not express an opinion or provide any assurance on it. 
 
Other Reporting Required by Government Auditing Standards  
 
In accordance with Government Auditing Standards, we have also issued our report dated November 29, 
2023 on our consideration of Fresno Unified School District’s internal control over financial reporting and 
on our tests of its compliance with certain provisions of laws, regulations, contracts, and grant agreements 
and other matters. The purpose of that report is solely to describe the scope of our testing of internal control 
over financial reporting and compliance and the results of that testing, and not to provide an opinion on the 
effectiveness of Fresno Unified School District’s internal control over financial reporting or on compliance. 
That report is an integral part of an audit performed in accordance with Government Auditing Standards in 
considering Fresno Unified School District’s internal control over financial reporting and compliance. 
 
 
 
 
 
 Crowe LLP 
 
Sacramento, California  
November 29, 2023 
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December 06, 2023 
 
Board of Trustees 
Fresno Unified School District 
Fresno, California 93721 
 
Dear Trustees: 
 
I am pleased to present the financial statements for the Fresno Unified School District (the District) for 
the fiscal year ended June 30, 2023, with the Independent Auditors’ Reports on those financial statements 
and the Federal and State Compliance audits.  These financial statements have been prepared in 
conformance with the principles and standards for financial reporting set forth by the Governmental 
Accounting Standards Board (GASB), and confirm that the District is fiscally sound as defined by the State 
Controller’s Office, with a General Fund balance of $553,873,864.  
 
The California Education Code requires the governing board to provide for an annual audit made by 
certified public accountants licensed by the State Board of Accountancy. The licensed firm of Crowe LLP 
rendered the attached auditors’ reports. I believe that the data, as presented, is accurate in all material 
respects, that it is a fair presentation of the financial position and the results of the District’s operations, 
and that the audit satisfies the requirements of the Education Code. 
 
The District has prepared its financial statements since 2001 using the financial reporting requirements as 
prescribed by Governmental Accounting Standards Board Statement No. 34, Basic Financial Statements – 
and Management’s Discussion and Analysis – for State and Local Governments (GASB No. 34).  GASB No. 
34 requires that Management provide a narrative introduction, overview, and analysis to accompany the 
Basic Financial Statements in the form of a Management’s Discussion and Analysis (MD&A). This letter of 
transmittal is designed to complement the MD&A and should be read in conjunction with it. The MD&A 
can be found immediately following the report of the independent auditors. 
 
The financial statements for the year ended June 30, 2023 present the District’s sound financial condition 
and, along with the MD&A as well as the included note disclosures, provide the reader with an 
understanding of the District’s financial affairs. 
 
 
Respectfully Submitted, 
 

 
 
Patrick Jensen 
Chief Financial Officer  



Management’s Discussion and Analysis 
June 30, 2023 
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This section of Fresno Unified School District’s annual financial report presents a discussion and analysis 
of the District’s financial performance during the fiscal year ending June 30, 2023. Readers are encouraged 
to consider the information presented in conjunction with the District’s financial statements. This discussion 
and analysis provides a comparison between fiscal year 2022/23 and 2021/22.  

 

ABOUT FRESNO UNIFIED SCHOOL DISTICT 
 
Located in the heart of the Central Valley, Fresno Unified School District serves more than 69,300 students 
K to 12th grade and 1,500 preschool students, with an additional 4,800 adult learners served through Fresno 
Adult School. Through high quality instruction, district programs, and services and resources, the District 
is focused on building college and career ready graduates among its 67 elementary schools, 14 middle 
schools, 10 high schools, 6 alternative schools, 3 special education schools, and one adult school. In 
addition, the district provides oversight and evaluation to 10 neighborhood charter schools. 
FINANCIAL HIGHLIGHTS 
 

• The primary governmental fund has a net position deficit in governmental activities totaling $552.4 
million at June 30, 2023.   
 

• The total net position of the District increased by $393.8 million during fiscal year 2022/23. This 
is mainly due to the sale of the General Obligation Bonds, Election of 2020, Series B, Learning 
Recovery Emergency Block Grant, Net Pension Liabilities offset by a decrease in the Other Post 
Employment Benefits (OPEB) Liability. 
 

• Fund balance of the District’s governmental funds increased by $304.4 million resulting in an 
ending fund balance of $909.4 million. This was mainly due to a reduction in the OPEB liability, 
proceeds from the sale of bonds, and one-time entitlements offset with increased Net Pension 
Liabilities. 

 
• At the end of the 2022/23 fiscal year, the balance in the District’s Unrestricted General Fund 

increased by $43.8 million resulting in an ending fund balance of $328.4 million, The changes were 
mainly due to an increase in pandemic recovery reserve to elongate the support in future years. 
 

• Governmental Accounting Standards Board (GASB) Statement No. 68 recognizes the District’s 
portion of the California State Teachers’ Retirement System (CalSTRS) and California Public 
Employees’ Retirement System (CalPERS) pension liabilities, deferred inflows, deferred outflows, 
and pension expenses at June 30, 2023. The District is recognizing a net increase of $40.6 million 
in the net position as a result of the changes in the net position liability related to deferred outflows 
and inflow of resources.  
 

• The District’s long-term obligations increased by $120.8 million to $2.5 billion mainly due to the 
following: general obligation bonds increased $94.8 million, net OPEB liability decreased $343.3 
million, pension liabilities increased $370.3 million, and compensated absences decreased $1.0 
million.  
 

Preparing Career Ready Graduates 
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• GASB Statement No. 31 requires government agencies to record the fair value of investments held 
by governmental external investment pools to record any unrealized gains/losses to revenue. The 
Fresno County investment pool reported unrealized losses of (4.54%) as of June 30, 2023. As a 
result, the district recognized a decrease in the fair value adjustments to cash in county treasury 
which resulted in a lower ending fund balance to the impacted funds by $50.6 million.  
 

• GASB Statement No. 75 requires an actuarial valuation of the District’s Retiree Health Benefits 
Plan and full recognition of the total net Other Post Employment Benefit (OPEB) liability. The 
total OPEB liability of $713.8 million, as of June 30, 2023, is offset with the 2022/23 net assets in 
the District’s Irrevocable Trust for OPEB liabilities of $69.8 million. The net OPEB liability at the 
end of 2022/23 is $644.0 million. The liability decreased by $362.6 million mainly due to adoption 
of Medicare Advantage Plan for retirees enrolled in Medicare Plans A and B. In addition, the 
District transfers $3.5 million into an irrevocable trust from the General and Self Insurance Funds 
on an annual basis.   
 

• The District maintained a positive financial position for 2022/23 as reflected by Moody’s credit 
rating of Aa3 issued in August 2022. In its report to potential investors, Moody’s Investor Services 
noted “the district’s growing central valley economy, relative stable enrollment trend and healthy 
finances, with solid reserves and considerable alternate liquidity outside of the general fund that 
could be used for operations. The district’s finances also benefit from prudent management, with 
conservative budgeting practices and an adopted reserve policy, and significant supplemental and 
concentration grant funding received under the Local Control Funding Formula due to its high 
share of unduplicated students.”. The rating report highlights that “the district’s finances also 
benefit from prudent management, conservative budget practices and an adopted reserve policy”. 

 
OVERVIEW OF THE FINANCIAL STATEMENTS 
 
Management’s Discussion and Analysis presents an introduction to the District’s basic financial statements. 
Comparison to the prior year’s activity is provided in this document. The basic financial statements are 
comprised of three components:  
 

1. Government-wide financial statements 
2. Fund financial statements 
3. Notes to the basic financial statements 

 
This report also contains required supplementary information and other supplementary information in 
addition to the basic financial statements themselves.  
 
Government-wide Financial Statements  
 
The Government-wide Financial Statements are designed to provide the reader of the District’s Annual 
Financial Report, a broad overview of the financial activities in a manner similar to a private sector business. 
The government-wide financial statements include the Statement of Net Position and the Statement of 
Activities.  
 

• The Statement of Net Position presents information about the District’s assets and liabilities. The 
difference between assets plus deferred outflows of resources and liabilities plus deferred inflows 
of resources is reported as net position. Over time, changes in net position may serve as a useful 
indicator whether the financial position of the District is improving or deteriorating. 
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• The Statement of Activities presents information showing how the net position of the District 
changed during the current fiscal year. Changes in net position are recorded in the statement of 
activities when the underlying event occurs, regardless of the timing of related cash flows. Thus, 
revenues and expenses are reported in this statement even though the resulting cash flow may be 
recorded in a future period.  

 
The Government-wide Financial Statements consolidate governmental and internal service activities that 
are supported from taxes and intergovernmental revenues. The District’s Government-wide Financial 
Statements include the following types of funds: General, Special Revenue, Capital Project, Debt Service, 
and Internal Service Funds.   
 
We exclude these activities from the District’s Government-wide Financial Statements because the District 
cannot use these assets to finance its operations.  
 
Fund Financial Statements 
 
Fund Financial Statements are designed to demonstrate compliance with finance-related legal 
requirements. A fund is a grouping of related accounts that is used to maintain control over resources that 
have been segregated for specific objectives. Fund Financial Statements for the District include 
governmental funds and proprietary funds. 
 
Governmental funds account for essentially the same information reported in the governmental activities 
of the Government-wide Financial Statements. However, unlike the Government-wide Financial 
Statements, the Governmental Fund Financial Statements focus on near-term financial resources and fund 
balances. Such information may be useful in evaluating the financing requirements in the near term.  
 
Since the governmental funds and the governmental activities report information use the same functions, it 
is useful to compare the information presented. Because the focus of each report differs, reconciliation is 
provided on the fund financial statements to assist the reader in comparing the near-term requirements with 
the long-term needs.  
 
The District maintains 12 different governmental funds. As of June 30, 2023, the major funds are the 
General Fund, Building Fund, and the Bond Interest and Redemption Fund. They are presented separately 
in the Fund Financial Statements with the remaining governmental funds combined into a single aggregated 
presentation labeled All Non-Major Funds. Individual fund information for the non-major funds is 
presented in the Supplementary Information section.   
 
The District adopts an annual appropriated budget for each of the governmental funds. A budgetary 
comparison schedule for the General Fund is included in the Fund Financial Statements to demonstrate 
compliance with the adopted budget.   
 
The District maintains one type of proprietary fund which is the Self Insurance Fund. 
 
The Fund Financial Statements of the proprietary fund provide the same information as the Government-
wide Financial Statements, only in more detail. The Internal Service Fund is used to accumulate and allocate 
costs internally among the governmental functions.  
 
Individual internal service fund information is presented in the Fund Financial Statements as the Statement 
of Fund Net Position, Statement of Revenues, Expenses, and Changes in Fund Net Position, and Statement 
of Cash Flows – Proprietary Fund. These statements consolidate the District’s Internal Service Funds 
including the Property and Liability Fund, Workers’ Compensation Fund, Health Fund, and the Defined 
Benefits Fund.   
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Notes to the Basic Financial Statements  

The notes to the basic financial statements provide additional information that is essential to a full 
understanding of the data provided in the basic financial statements.  
 
Other Information  
 
In addition to the basic financial statements and accompanying notes, this report also contains other 
supplemental information concerning the District’s non-major governmental funds.   
 
 
GOVERNMENT-WIDE FINANCIAL ANALYSIS 

Statement of Net Position  
 

  Governmental   
  Activities   
  2023 2022 $ Change % Change 

Current and other assets  $1,287,287,092  $886,054,953  $401,232,139  45.28% 
Capital assets  1,099,099,178  1,034,445,066  64,654,112  6.25% 
Total Assets  2,386,386,270 1,920,500,019 465,886,251 24.26% 

      
Deferred Outflows  396,227,651  288,305,492  107,922,159  37.43% 

      
Current liabilities  275,334,297 214,854,312 60,479,985  28.15% 
Long-term liabilities  2,463,790,214 2,343,010,766 120,779,448  5.15% 

Total Liabilities  $2,739,124,511 $2,557,865,078 
           

$181,259,433 7.09% 

Deferred Inflows  
        

595,855,647       597,095,232  
              

(1,239,585) (0.21%) 
      

Net invested in      
    capital assets  395,708,280 347,143,590 48,564,690  13.99% 
Restricted  548,994,377 268,865,840 280,128,537  104.19% 

Unrestricted  
    

(1,497,068,894) 
 

(1,562,164,229) 65,095,335  4.17% 
Total Net Position  ($552,366,237) ($946,154,799) $393,788,562  41.62% 
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Government-wide Net Position 
 
The assets of the District are classified as follows: cash, investments, receivables, prepaid expenses, stores 
inventory, and capital assets. Current and other assets are available to provide resources for the near-term 
operations of the District. The majority of the current assets are the result of State apportionment and 
property tax resources.  
  
Capital assets are used in the operations of the District. These assets include land, land improvements, 
buildings, equipment, and work-in-process.   
 
Current and long-term liabilities are classified based on anticipated liquidation either in the near-term or in 
the future. Current liabilities include accounts payable, unearned revenue, and self-insurance claims 
liabilities. The liquidation of current liabilities is anticipated to be either from current available resources, 
current assets or new resources that became available during the 2022/23 fiscal year. Long-term liabilities 
such as general obligation bonds and compensated absences will be liquidated from resources that will 
become available after the 2022/23 fiscal year.   
 
The liabilities and deferred inflows of the primary governmental activities exceed the assets and deferred 
outflows by $552.4 million. Total net position of the primary governmental activities does not include 
internal balances. Internal balances are interfund payables and receivables within the governmental 
activities. The amounts reported in the accounts are eliminated to avoid the “gross up” effect on the assets 
and liabilities. 
 
A net investment of $1.10 billion in land, land improvements, buildings, equipment, and work-in-process, 
represents 46% of the District’s total assets. The District serves 69,327 public school students including 
transitional kindergarten through 12th grade. In addition, the District participates in the State preschool 
program in which 1,516 students are enrolled.  
 
The table and chart above summarize the District’s Government-wide Net Position. 
 
  



Management’s Discussion and Analysis 
June 30, 2023 
 

10. 

Statement of Activities    
  Governmental  

 Activities  
 2023 2022 Change 
    

Program Revenues    
Charges for Services  $3,966,631   $3,023,514 31.19% 
Operating Grants &    

Contributions 748,902,099  596,370,001  25.58% 
Capital Grants &    

Contributions 21,361,963  - 100% 
General Revenues    

Taxes and Subventions 148,815,596 137,933,892 7.89% 
Federal and State Aid,    

Unrestricted 893,451,320 784,758,511 13.85% 
Interest and Investment    

Earnings  (5,349,747)  (18,778,276) 71.51% 
Other General Revenues 15,456,181 12,464,809 24.00% 

    
Total Revenues $1,826,604,043 $1,515,772,451 20.51% 

    
Expenses    

Instruction      $717,027,201 $706,229,125 1.53% 
Instructional Related 170,446,179 143,193,503 19.03% 
Student Support Services 200,867,881 171,930,004 16.83% 
General Administrative 56,674,457 48,882,847 15.94% 
Maintenance and Operations 147,749,062 124,316,608 18.85% 
Depreciation 37,267,662 35,341,062 5.45% 
Other 102,783,039 94,744,661 8.48% 

     
Total Expenses $1,432,815,481 $1,324,637,810 8.17% 

    
Change in Net Position $393,788,562 $191,134,641 106.03% 
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Financial Analysis of the District’s Governmental Funds  
 
As noted earlier, the District uses fund accounting to ensure and demonstrate compliance with finance 
related legal requirements.  
 
Governmental activities – Capital Project Funds for the District provide the same type of information 
presented in the government-wide financial statements but in greater detail. The following highlights 
significant activity in the District’s Capital Project Funds for fiscal year 2022/23:  

• The County School Facilities Fund spent $46.8 million on projects (Measure X – $7.1 million, 
Measure M – $29.0 million), and savings from state facility projects totaling $10.7 million. 

 
• The County School Facilities Fund’s major projects and activities included the following: 
 

o Construction and Maintenance major projects and activities totaling $22.6 million: 
 Addams Elementary $ 5.8 million  
 Edison High    $ 5.3 million  
 Duncan Polytechnical  $ 3.3 million  
 Juan Herrera Elementary $ 1.7 million  
 Ericson Elementary   $ 1.3 million 
 Sunnyside High   $ 1.2 million 
 Columbia Elementary  $ 0.9 million 
 Fresno High  $ 0.9 million 
 20 other sites totaling $ 2.2 million 

 
o Modernization Projects included the following sites totaling $24.2 million: 

 Hoover High   $ 3.9 million 
 Yosemite Middle  $ 2.5 million 
 Edison High  $ 2.0 million 
 Kirk Elementary   $ 1.0 million 
 Addicott   $ 0.9 million 
 Bullard High  $ 0.9 million 
 Fresno High  $ 0.7 million 
 Tenaya Middle   $ 0.7 million 
 100 other sites totaling  $11.6 million 

 
The General Fund is the chief operating fund of the District. Student enrollment decreased by 197 students 
during the fiscal year. The funded average daily attendance (ADA) for fiscal year 2022/23 increased by 
3,639 ADA from 2021/22, however, the district is funded on a 3-year prior year average, which is 
approximately 4,062 ADA higher than 2022/23 ADA. The 3-year prior year average provides an additional 
$58.4 million of relief due to declining ADA.  
 
The Bond Interest and Redemption Fund has adequate resources accumulated to make the principal and 
interest payments. 
 
The Cafeteria Fund’s key elements that highlight the activities in the 2022/23 fiscal year are as follows: 

  
• Approximately 15,600 breakfasts, 54,600 lunches, and 3,300 snacks per day were served, equating to 

13.2 million meals annually which is an increase of 1.4 million meals overall from the prior year due 
to students continuing to return to campus. 
 

• The District received a grant for 60 elementary school sites to participate in the Fresh Fruit and 
Vegetable Program, making the District the largest grant recipient from the California Department of 
Education. 
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• The District continues to participate in the National School Lunch and School Breakfast Programs 
under the Community Eligibility Provision (CEP), which allows all students at every site to receive a 
healthy breakfast, lunch, and snack every day. 
 

• Meals are served at 107 locations, utilizing 453 full and part-time employees. The volume of meals 
served has enabled the program to operate on Federal and State reimbursement without additional 
contribution from the Unrestricted General Fund. 
 

General Fund Budgetary Highlights  
 
The General Fund budget is composed of the unrestricted and restricted fund budgets. Restricted funds are 
grants or entitlements that have specified rules on how the funds can be spent. Unrestricted funds may be 
used as determined by the Board of Education. Education Code 41011 requires unified districts to spend at 
least 55% towards classroom compensation. In 2022/23, Fresno Unified spent 55.04% towards classroom 
compensation. 
 
Over the course of the year, the District revised the annual operating budget six times. These budget 
amendments are authorized per Education Code 42601 and fall into the following categories: 
 

• Changes made to recognize revenue anticipated/received from sources outside the District 
• Changes made to recognize expenses 
 

The District is required to present year-end projections at two different intervals (December and March).  
The District, as a general rule, requires restricted budgets to stay within their State and/or Federal allocation. 
The major exceptions include Special Education, Ongoing & Major Maintenance Account and Medi-Cal. 
In addition to the State and/or Federal allocation, the District contributes Unrestricted General Fund 
resources to these programs.  
 
Unrestricted Ending Balance 
 
The adopted unrestricted ending balance for 2022/23 was projected to be $289.3 million. The actual 
2022/23 ending balance is $328.4 million, a gain of $39.0 million, mainly due to the following: 
 
2021/22 Ending Fund Balance Impacts 

• Actual general fund balance in 2021/22 was lower than the adopted budget by $3.0 million mainly 
due to:  

o School site and department expenditures lower than anticipated 
o Additional revenue due to increased Unduplicated Pupil Percentage (UPP) 
o Additional one-time lottery, interest income, and Medi-Cal Administrative Activity 

(MAA) revenue 
o Record the fair value investments held in Fresno County investment pool which reported 

unrealized losses of (3.17%) 
 
2022/23 Impacts 
• An increase in Local Control Funding Formula (LCFF) revenue of $55.0 million due to an increase 

in Cost-of-Living Adjustment (COLA) from 6.56% to 13.26% 
• An increase in Federal, State, and local income of $6.0 million mainly due to transportation funding, 

one-time MAA revenue, interest income, and lottery - offset by the unrealized loss of investments 
held with the Fresno County Treasury 

• Total expenditures and contributions increased by $19.0 million was recognized due to the following 
changes: 
o Increased cost to provide an ongoing 6% raise from Adopted Budget of 3% by $19.0 million  
o Salaries were lower than anticipated by $5.0 million  
o School site/department expenditures were lower than anticipated by $5.0 million  
o Purchase of second education center facility of $8.0 million 
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The Board designated funds for the 2023/24 budget in the amount of $190.1 million for future projects as 
follows: 
 
Committed Fund Balance:  
 Supplemental and Concentration Carryover  $  24.5 million 
 Future Textbook Adoptions    $  31.5 million 
 Pandemic Learning      $122.4 million 
 
Assigned Fund Balance:  
 Ed Center/Fulton St. Remodel    $ 5.0 million 
 Design Science Facility     $ 3.4 million 
 Restroom Renovation     $ 1.2 million 
 Financial Software Upgrade    $ 1.1 million 
 Site and Department Carryover    $ 1.0 million 
 

 

 

  

$3.4 million
New Buildings

- Design Science Facility

$ 6.2 million
Facilities and Operations

-Ed Center/Fulton …

$2.1 million
School and Department Support

- Site and Department …

$24.5 million
Supplemental and Concentration …

$122.4 million
Panedmic Learning 

Recovery (Committed 
Fund Balance)

$31.5 million
Future Textbook Adoptions 
(Committed Fund Balance)

Board Adopted Projects for 2023/24
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Total expenditures for 2022/23 were $1.9 billion, representing a decrease from 2021/22 of $29 million as 
listed below (in millions): 

 

(A) The Retiree Benefit Fund is not included in the District’s financial statements. The funds in the California Employers’ Retiree Benefit 
Trust (CERBT) are held in trust and will be administered by the CalPERS as an agent multiple-employer plan. The District’s 
contributions to the irrevocable trust are included in the CERBT, which is included in the CalPERS Annual Comprehensive Financial 
Report (ACFR).  

 

Expenditures 

2022/23 
Unaudited 

Actuals  
Expense 

2021/22 
Unaudited 

Actuals  
Expense Difference Change 

General Fund – Unrestricted $835.9 $687.5 $148.4 21.6% 
General Fund – Restricted 615.1 581.1 34.0 5.9% 
Bond Interest and Redemption Fund  64.4 230.6 (166.2) (72.1%) 
Internal Service Fund 211.0 203.5 7.5 3.7% 
County School Facility Fund 46.7 91.1 (44.4) (48.7%) 
Building Fund  48.0 74.9 (27.5) (36.7%) 
Cafeteria Fund 60.9 49.3 11.6 23.5% 
Child Development Fund  27.3 20.3 7.0 34.5% 
Adult Education Fund  8.4 7.7 0.7 9.1% 
Deferred Maintenance Fund  3.4 4.1 (0.7) (17.1%) 
Associated Student Body Fund  3.4 2.2 1.2 54.5% 
Developer Fee Fund  0.1 1.2 (1.1) (91.7%) 
Special Reserve for Capital Outlay Fund 0.4 0.5 (0.1) (20.0%) 
Retiree Benefit Fund (A) 0.1 0.1 0.0   0.0% 
Total     $1,925.1     $1,954.1  ($29.0) (1.5%) 

General Fund –
Unrestricted

General Fund – Restricted

Bond Interest and 
Redemption Fund 

Internal Service Fund

County School Facility 
Fund

Building Fund 

Cafeteria Fund

Child Development Fund 

Adult Education Fund 

Deferred Maintenance Fund 
Associated Student Body 

Fund 

Developer Fee Fund 

Special Reserve for Capital 
Outlay Fund

Retiree Benefit Fund

2022/23 Expenditures
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Total revenue for 2022/23 was $2.3 billion, representing an increase from 2021/22 of $448.0 million as 
listed below (in millions): 

(A) The Retiree Benefit Fund is not included in the District’s financial statements. The funds in the CERBT are held in trust and will be 
administered by the CalPERS as an agent multiple-employer plan. The District’s contributions to the irrevocable trust are included in 
the CERBT, which is included in the CalPERS Annual Comprehensive Financial Report (ACFR). 

 

 

 

  

Revenue 

2022/23 
Unaudited 

Actuals  
Revenue 

2021/22 
Unaudited 

Actuals  
Revenue Difference Change 

General Fund - Unrestricted $986.5 $772.6 $213.9 27.7% 
General Fund - Restricted 654.0 628.9 25.1 4.0% 
Internal Service Fund 248.5 213.6 34.9 16.3% 
County School Facility Fund 65.3 70.0 (4.7) (6.7%) 
Bond Interest and Redemption Fund 68.4 58.3 10.1 17.3% 
Cafeteria Fund 72.0 53.1 18.9 35.6% 
Child Development Fund 27.4 20.3 7.1 35.0% 
Adult Education Fund 7.8 7.9 (0.1) (1.3%) 
Deferred Maintenance Fund 3.4 4.1 (0.7) (17.1%) 
Associated Student Body  3.7 2.6 1.1 42.3% 
Developer Fee Fund 2.2 1.6 0.6 37.5% 
Special Reserve for Capital Outlay  0.1 (0.1) 0.2 200.0% 
Building Fund  125.5 (1.9) 126.8 6,673.7% 
Retiree Benefit Fund(A) 5.9 (5.5) 11.4 207.3% 
Total $2,270.7 $1,825.5 $445.2 24.4% 
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Summary of Capital Assets 

Governmental Activities,     
Capital Assets 2023 2022 $ Change  % Change 

Land  $66,411,797 $ 66,411,797 - 0.00% 
Work-in-process 266,026,724 223,076,943 42,949,781 19.25% 
Land improvements 134,424,158 119,617,401 14,806,757 12.38% 
Buildings  1,156,826,700 1,121,888,371 34,938,329 3.11% 
Equipment  53,055,159 44,598,346 8,456,813 18.96% 

Capital Assets, cost $1,676,744,538  $1,575,592,858 $101,151,680 6.42% 
Accumulated Depreciation (577,645,360)  (541,147,792)  (36,497,568) 6.74% 

      
Governmental Activities     

Capital Assets, net $1,099,099,178 $1,034,445,066 $64,654,112 6.25% 
 
The District’s investment in Capital Assets for its governmental activities as of June 30, 2023 was $1.1 
billion (net of accumulated depreciation). 
 
Capital Assets include land, land improvements, buildings, equipment, and work-in-process. Capital Assets 
continued to grow in the governmental activities as District-wide construction continued due to utilization 
of Measure M and Measure X funds. 
 
Summary of Long-Term Liabilities 
 

 2023 2022 $ Change % Change 
Governmental Activities     
General Obligation Bonds $883,477,511  $797,372,603  $86,104,908  10.80% 
Accreted Interest 31,837,361  25,531,944  6,305,417  24.70% 
Unamortized Premium 37,687,554  35,303,862  2,383,692  6.75% 
Other Postemployment Benefits 644,006,970  987,304,445   (343,297,475) -34.77% 
Compensated Absences 4,025,818  5,065,912   (1,040,094) -20.53% 
Net Pension Liability 862,755,000  492,432,000  370,323,000  75.20% 

       
Governmental Long-Term     

Liabilities  $2,463,790,214  $2,343,010,766  $120,779,448  5.15% 
 
As of June 30, 2023, the District had a total outstanding bonded debt of $883.5 million backed by the full 
faith and credit of the District.  
 
Total long-term debt for the District increased by $120.8 million. The change in the long-term debt was due 
mainly to the following: General Obligation Bonds increased $94.8 million, net OPEB liability decreased 
$343.3 million , pension liabilities increased $370.3 million , and compensated absences decreased $1.0 
million .    
 
State statutes limit the amount of general obligation debt that the District may issue. At the end of the 
current fiscal year, the legal debt limit was 3.07%. 
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Economic Factors and Budgets and Rates for 2023/24 

The annual process to develop the District’s budget begins in the fall with an update to the Board of 
Education and stakeholders regarding the District’s Local Control and Accountability Plan (LCAP) actions 
and investment areas. The following January the Governor proposes the State budget. Since most of the 
District’s revenue comes from the State, the District carefully derives assumptions from the Governor’s 
proposal, guidance from the Fresno County Superintendent of Schools, and enrollment projections. The 
2023/24 Proposed Budget includes recommendations that continue to balance the Board of Education’s 
investments in extensive student programs, competitive employee compensation, and prudent fiscal 
responsibility.   
 
On June 14, 2023, the Board of Education approved an Adopted Budget for fiscal year 2023/24. The 
Adopted Budget included a 7.59% unrestricted reserve.   
 

• The major State assumptions are: 
• Statutory cost-of-living adjustment of 8.13%  

o Subsequently, the Adopted State Budget increased the COLA to 8.22% 
• The cash flow projected a positive balance of $367.6 million on June 30, 2024 
• Educational Protection Account continues, as required by Proposition 30 (November 

2012), which represents 45% ($208.7 million) of the Local Control Funding Formula 
(LCFF)  

• The District is projected to be funded on the three year prior rolling average ADA 
• LCFF Supplemental and Concentration funding of $280.1 million 

• The local assumptions are as follows: 
• The Elementary School Aligned Instructional System: Designated sites, instructional aides 

including kindergarten aides, home school liaisons, police chaplains and campus safety 
assistants, custodial, clerical supports, administrative support, and health care professionals 
including a registered nurse, licensed vocational nurse or health assistant and school 
psychologist 

• The Middle School Aligned Instructional System: Transition teachers and campus culture 
support, safety investments include campus assistants, custodial support, clerical support,  
home school liaison, administrative support, and health care professionals including a 
registered nurse and licensed vocational nurse or health assistant, and school psychologist 

• The High School Aligned Instructional System: Professional learning, librarian, student 
engagement, campus culture assistant and athletic director support, safety investments 
include school resource officer, probation officer and campus assistants, custodial support 
including PE custodians, pool custodians and auditorium custodians, clerical supports 
including a library technician, administrative support, and health care professionals 
including a registered nurse and licensed vocational nurse on a daily basis and school 
psychologist 

• School Site Allocations: Investments for instructional classroom support, after-school 
activities/athletics, equipment and coaching contracts, as well as supplies for libraries 
including increase of 10% allocation and continued support from Recovery Funds to lower 
class size for 9th grade English and elementary staffing 

Improve academic performance at challenging levels 
• Health Services: Addition of nurses, licensed vocational nurses, budget technician, 

increases license vocational nurses from 6-hour to 7-hour per bargaining agreement, and 
increases the Supplemental Health Care contracts to support additional services 

• Security Office: Addition of an executive director, manager II, safety school specialists, 
elementary school campus safety assistants, high school campus safety assistants, 
alternative school campus safety assistants and training for staff; One-time supports for 
vehicles, radios and safety supplies, pilot safe route evaluations, elementary cafeteria 
cameras, deaf and hard of hearing sensors at four sites, pilot vaping sensors and cameras, 
and replace outdated AED’s and provide training 

• Emergency Response: Allocates supplies to expand outreach 
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• Information Technology: Addition of a director, expands Parsec contract to support district 
dashboards, and high school drone club support; One-time supports for Harvard Strategic 
Project Data Fellowship 

• Information Technology Learner Support: Addition of a project manager, technician 
specialist, help desk support, hotspots for students, GoGuardian software licenses, new 
model student laptop pilot, and paraeducator laptop refresh. In addition, shifts pre-order 
computer savings from 2024/25 to 2023/24 due to breakage 

• Chief Academic Officer: Addition of an executive coach for new leaders and reduces an 
executive director to support school data psychometrics 

• School Site Data & Psychometrics: Addition of an administrative analyst, analyst II, 
secretary II, and shifts assistant superintendent from alternative education, and provides 
operational supplies and contracts 

• Alternative Education: Addition of library teachers, library technicians, activity director, 
an office assistant, shifts an assistant superintendent to School Site Data & Psychometrics, 
and converts contracts to teaching personnel 

• African American Academic Acceleration: Supports advisory program for African 
American students in grades 5-12 and shifts teacher to College and Career Readiness: One-
time supports African American Student Leadership; One-time Literacy grant supports 
expansion of elementary reading program 

• Curriculum and Instruction: Supports for IdeaFest, shift Ed Cite contracts from sites to 
district office, add security for E Street, and support GATE participation 

 
Increase student engagement in the school & community 

• Plant Operations: Addition of a manager, district supervisors, high school plant 
supervisors, grounds worker IV’s, ground worker III, grounds worker I, plant coordinator, 
custodians, office assistant III, field rehabilitation, tree service projects, and annual 
equipment replacement; In addition, increase utility costs; One-time support of fleet 
vehicles, custodial and field equipment, service recreational turf district wide, and 
reorganize Brawley office 

• Plant Maintenance: Additional HVAC mechanics, HVAC supervisor, irrigation specialist, 
lead plumber, plumbers, equipment operator II, mechanic, deferred maintenance projects, 
curtain repairs, and mold testing and sampling; One-time support of fleet vehicles, tools 
and equipment, and Laserfiche license 

• Nutrition Services: Additional nutrition service assistants, project manager, accountant, 
wellness coordinator, and executive chef contracts; One-time supports site equipment 
upgrades 

• Transportation: Additional business operations manager, special education dispatcher, 
driver trainer, accountant, relief drivers, expand free bus passes for full year, upgrade 
transportation systems, and GPS system; One-time support to upgrade transportation 
systems, add cameras, an equipment lift, vans, bus rodeo team trailer, CNG compressor, 
and bus wash system 

• Early Learning: Additional paraprofessionals and child development teacher; One-time 
transitional-kindergarten expansion equipment 

• Department of Prevention and Intervention: Additional behavior intervention specialist, 
technical support specialist, Men’s and Women’s alliance transportation, Let’s Talk full 
year contract, and materials and supplies offset with climate and culture specialist and 
supplies 

• Equity and Access: Additional director, manager II, support community schools with 
training and materials and supplies, increase Hanover contract, and add black educator 
development  

• American Indian Education: Additional manager and support for materials and supplies 
• Purchasing and Warehouse: Additional warehouse workers; One-time support for forklift, 

shipment equipment, and mail vans 
• Student Engagement: Support for official contracts, enrichment at elementary, and 

graduation supports 
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Expand student centered and real-world learning experiences 
• Extended Learning: Additional analyst II, executive officer, after school paraprofessionals, 

after school leads, and TSA for student engagement. In addition, shift the After School 
program from Fresno County Office of Education to Fresno Unified in 2023/24; all funds 
are supported by the Expanded Learning Opportunities Grant, After School Grant, and 21st 
Century.  In addition, utilization of carryover to support the aviation facility 

• College and Career Readiness: Additional coordinator, teachers, counselors, manager II’s, 
analyst, secretary II, Spanish community liaison, registrar, administrative secretary, child 
welfare assistant to support Steve Scholars, supports career exploration, historical black 
colleges, and transportation to support college trips; One-time support of historical black 
college, counselor professional learning, and dual enrollment  

• English Learners: Additional manager 
 
Increase inclusive opportunities for families to engage in their student’s education 

• Translation Services: Additional Hmong translator, office assistant and supplies 
• Parent University: Additional community education specialist offset by contracts in Title I 
• Communications: Supports district-wide events and Final Site contract; One-time support 

for marketing contract 
• School Leadership: Additional manager and support for school oversight; One-time 

support of enterprise software and district-wide staff meetings 
• Engagement & External Partnership: Supports marketing and communication 
• Board Office: Additional administrative secretary and supplies 
• Business and Financial Services: Support budget book software 

 
Increase recruitment and retention of staff reflecting the diversity of the community 

• Special Education: Additional guidance learning advisors at specialty schools, 
administrative secretary II, manager III, program technician, behavior support advisors, 
budget technician II, school office assistants, convert Lori Ann preschool teachers from 
206 days to 215 days, paraeducators, upgrade 86 positions paraeducators to support 
diapering and toileting, and upgrade 58 paraeducator positions from 3.5 hours to 6 hours 

• Human Resources: Additional administrator, directors, manager III’s, coordinator I’s, 
administrative analyst, analyst II, data specialist II’s, artificial intelligence to support 
reporting, and training protocol for new hires; One-time support for negotiation costs, 
supplies for new staff, development of orientation and training modules, and contract to 
recruit hard-to-fill positions 

• Leadership Development: Additional administrative secretary 
• State and Federal: Additional project manager; shifts analyst from one-time recovery funds 
• Charter Office: Additional manager 
• 4% salary increase based on contingency language  
• One-time allocations using recovery funds include: 

o Health Services: Support personal protective equipment for sites 
o Information Technology Learner Support: Support for Bullard FLATS location 

and high school flat panel displays 
o Alternative Education: Support for teaching personnel, credit recovery, and Home 

& Hospital technology 
o African American Academic Acceleration: Support of a manager 
o Curriculum and Instruction: Supports for home libraries, tier II intervention 

materials, teacher development (Algebra, Literacy, Science, World Language, 
Ethnic Studies, Math Lesson Design, 2-day Learning Summit), winter and summer 
classified professional learning, digital lessons, Tutor.com, First K-3 reading 
licenses, and ethnic studies curriculum.  In addition, support African American and 
Latin X history participation  

o Plant Maintenance: Support carryover of HVAC projects, support space and Farber 
building 
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o Early Learning: Support for assessment and outreach, health and safety classroom 
kits, creative license, and professional learning 

o Department of Prevention and Intervention: Support for registered behavior 
technician contract, professional development for restorative practices and 
responding to behaviors, Care Solace and substance abuse contract, counselors, 
manager III, Office Assistant III, child welfare and attendance specialists, social 
workers, behavioral intervention specialists, guidance learning advisor, and 
behavior support advisor 

o Student Engagement: Support summer athletic bridge program, replacement of 
uniforms and equipment 

o College and Career Readiness: Support IMAGO contract 
o English learners: Support Tiger Bytes application, peer mentoring services, 

Rosetta Stone licenses, Hmong consultant, Orchid Translation services, and 
professional learning 

o Parent University: Support professional development for home school liaisons and 
family leadership advocacy 

o Special Education: Support for registered behavioral technician contract, 
Wonderworks Goalbook, and paraeducator contract support 

o Leadership Development: Support for vice principal mentors, new administrator 
coaching, 3-day administrator summer institute, breakthrough leadership, 
coaching equity session 

o Teacher Professional Development: Supports for tuition fees for year one and two 
interns, partnership with Fresno Pacific for masters in reading, math institute, 
literacy institute, summer Teacher Academy, Special Education Teacher 
Residency, STEAM pipeline, Dual Immersion Academy, literacy master and dual 
enrollment, Ethnic Studies Institute, Aspiring Teacher cohort, Coaching Institute, 
Teacher Tutoring Academy, extra days for TSA’s to support summer and winter 
programs, and Substitute Teacher pipeline 

• Multi-Year Items:  
• Future Textbook Adoptions: Commit for other subject areas to be identified in future years 
• Pandemic Learning Recovery in 2022/23 and 2023/24 to support a phased-in and balanced 

approach 
• STRS and PERS increased employer rates:  
 

 
 

Year 

STRS 
Employer 

Rate 

PERS 
Employer 

Rate 

Annual 
Increase/Decrease 

to District 
Contribution 

 
Annual District 

Contribution 

2023/24 19.10% 26.68% $2.1 million $238.0 million 
2024/25 19.10% 27.70% $1.4 million $239.4 million 
2025/26 19.10% 28.30% $0.9 million $240.3 million 

 
• Unemployment Rate – Decreased to .005% for a savings of $2.6 million.  
• An Unrestricted General Fund contribution of $1.5 million and a $2.0 million contribution 

from the Health Fund to the OPEB irrevocable trust for all years 
• Benefit Rates: 

• Increase the Health rate in accordance with the current employee bargaining agreements 
by $1,355 to $24,370 per employee. For each active eligible employee, the contribution to 
the Health Fund is estimated to increase by $507 in 2024/25, and an additional $728 in 
2025/26, equating to $3.5 million and $4.9 million accordingly  

• Workers’ Compensation Rate – Decreased to maintain a 90% liability reserve for a savings 
of $1.6 million 
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Employee Benefits 
 

The District provides post-employment health benefits to all District employees (employed before July 1, 
2005) and their dependents, with a minimum of 16 years of service who retire at a minimum of 57½ years 
of age. For employees hired on or after July 1, 2005, the District provides five years of post-employment 
medical benefits to District employees and their dependents, with a minimum of 25 years of service who 
retire at least 60 years of age. GASB 74 and GASB 75, are governmental accounting standards that direct 
how State and local governments will account for these benefits.  
 
The District’s most recent actuarial study calculated the total gross liability for post-employment benefits 
to be $713.8 million in September 2023 which is a decrease of $292.9 million since October 2021. The 
District established an irrevocable trust in 2013/14. The Trust Fund increased by $5.9 million and at the 
end of 2022/23 had an ending fund balance of $69.8 million. In 2023/24, the District plans to transfer $3.5 
million to the OPEB irrevocable trust. At June 30, 2023, the total net OPEB liability was $644.0 million. 
 
Included in total employee statutory benefits are the District’s contributions to CalPERS and CalSTRS on 
behalf of employees’ pensions. The employer contribution rates for CalSTRS and CalPERS began to 
increase in 2014/15 from rates of 8.25% and 11.44% respectively. CalSTRS rates are currently legislated 
to remain at 19.1% through 2026/27 and CalPERS projects rate increases through 2026/27 to 28.7%. 
 
Fresno Unified ranks third in spending for total employee benefits per ADA when compared to the largest 
ten districts in the State and two of the largest local districts. The District outspends the average by 
$984/ADA. If the District spent at the average of those other districts of $4,952/ADA, annual savings 
generated equates to $65.4 million. Furthermore, the District’s total benefits per ADA expense for 2022/23 
increased by $727 over 2021/22. 
 

Pension Liability 

The District contributes to CalSTRS and CalPERS on behalf of employees. GASB 68 is a governmental 
accounting standard that directs how state and local governments will account for these pensions. GASB 
68 requires all employers to recognize the long-term pension liability on their financial statements. The 
District has made the statutory contribution and does not make any investment decisions on the fund, as 
these plans are governmental controlled plans.   
 
Contacting the District’s Financial Management 
 
This financial report is designed to provide our citizens, taxpayers, customers, investors, and creditors with 
a general overview of the District’s finances and to demonstrate the District’s accountability for the 
resources it receives. If you have questions about this report or need additional financial information, 
contact the Office of the Chief Financial Officer, Office Business and Financial Services at (559) 457-6226.   
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Governmental
Activities

ASSETS
Cash and cash equivalents (Note 2) 1,103,167,920$   
Investments (Note 2) 58,367,116         
Receivables 114,090,707       
Prepaid expenses 5,644,963           
Stores inventory 6,016,386           
Non-depreciable capital assets (Note 4) 332,438,521       
Depreciable capital assets, net of
  accumulated depreciation (Note 4) 766,660,657       

Total assets 2,386,386,270     

DEFERRED OUTFLOWS OF RESOURCES
Deferred outflows of resources - pensions (Notes 8 and 9) 329,388,364       
Deferred outflows of resources - loss from refunding of debt 12,353,900         
Deferred outflows of resources - OPEB (Note 10) 54,485,387         

Total deferred outflows 396,227,651       

LIABILITIES
Accounts payable and other current liabilities 175,468,548       
Unearned revenue 37,548,693         
Self-insurance claims liability (Note 5) 62,317,056         
Long-term liabilities (Note 6):

Due within one year 38,594,600         
Due after one year 2,425,195,614     

Total liabilities 2,739,124,511     

DEFERRED INFLOWS OF RESOURCES
Deferred inflows of resources - pensions (Notes 8 and 9) 130,955,000       
Deferred inflows of resources - OPEB (Note 10) 464,900,647       

Total deferred inflows 595,855,647       

NET POSITION
Net investment in capital assets 395,708,280       
Restricted:

Legally restricted programs 258,516,129       
Capital projects 56,290,931         
Debt service 120,327,312       
Self insurance 113,860,005       

Unrestricted (1,497,068,894)    

Total net position (552,366,237)$      
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Net (Expenses)
Revenues and 

Changes in
Program Revenues  Net Position

Charges Operating Capital
for Grants and Grants and Governmental

Expenses Services Contributions Contributions Activities
Governmental activities:

Instruction 717,027,201$    820,073$           458,569,687$    21,361,963$      (236,275,478)$        
Instruction-related services:

Supervision of instruction 82,238,009        572,183             55,932,086        -                        (25,733,740)            
Instructional library and technology 15,195,824        -                        11,968,631        -                        (3,227,193)              
School site administration 73,012,346        84,319               11,860,639        -                        (61,067,388)            

Pupil services:
Home-to-school transportation 20,638,818        -                        10,127,827        -                        (10,510,991)            
Food services 62,960,599        146,906             68,636,425        -                        5,822,732               
All other pupil services 117,268,464      1,281,931          44,525,359        -                        (71,461,174)            

General administration:
Data processing 13,826,530        -                        3,993,732          -                        (9,832,798)              
All other general administration 42,847,927        92,738               16,525,417        -                        (26,229,772)            

Plant services 147,749,062      42,179               11,861,938        -                        (135,844,945)          
Ancillary services 60,115,059        -                        48,607,803        -                        (11,507,256)            
Community services 3,794,764          1,828                 4,044,644          -                        251,708                  
Enterprise activities 2,064,171          25,472               447,308             -                        (1,591,391)              
Interest on long-term liabilities 31,662,276        -                        -                        -                        (31,662,276)            
Other outgo 5,146,769          899,002             1,800,603          -                        (2,447,164)              
Depreciation (unallocated) (Note 4) 37,267,662        -                        -                        -                        (37,267,662)            

Total governmental activities 1,432,815,481$ 3,966,631$        748,902,099$    21,361,963$      (658,584,788)          

General revenues:
Taxes and subventions:

Taxes levied for general purposes 85,104,536             
Taxes levied for debt service 62,643,956             
Taxes levied for other specif ic purposes 1,067,104               

Federal and state aid not restricted to specif ic purposes 893,451,320           
Interest and investment earnings (loss) (5,349,747)              
Miscellaneous 15,456,181             

Total general revenues 1,052,373,350        

Change in net position 393,788,562           

Net Position, July 1, 2022 (946,154,799)          

Net position, June 30, 2023 (552,366,237)$        

 
 



FRESNO UNIFIED SCHOOL DISTRICT 
BALANCE SHEET 

GOVERNMENTAL FUNDS  
June 30, 2023 

 
 

 

 
See accompanying notes to financial statements. 

 
25. 

Bond
Interest and All Total

General Building Redemption Non-Major Governmental
Fund Fund Fund Funds Funds

ASSETS
Cash and cash equivalents:

Cash in County
  Treasury 598,900,125$    191,876,956$    61,585,275$      38,117,551$      890,479,907$    
Cash in revolving fund 43,534               -                         -                     550                    44,084               
Cash on hand and in banks 34,399,869        -                         -                     5,234,540          39,634,409        

Investments -                         -                         58,367,116        -                         58,367,116        
Receivables 97,937,758        1,310,515          374,921             13,287,403        112,910,597      
Prepaid expenditures 2,189,659          -                         -                     40,194               2,229,853          
Due from other funds 17,479,382        6,231,045          -                     67,989,365        91,699,792        
Stores inventory 3,028,901          -                         -                     2,987,485          6,016,386          

Total assets 753,979,228$    199,418,516$    120,327,312$    127,657,088$    1,201,382,144$ 

LIABILITIES AND FUND BALANCES

Liabilities:
Accounts payable 150,762,576$    8,999$               -$                       10,381,795$      161,153,370$    
Unearned revenue 31,512,482        -                         -                         6,036,211          37,548,693        
Due to other funds 17,830,306        53,580,238        -                         21,916,137        93,326,681        

Total liabilities 200,105,364      53,589,237        -                         38,334,143        292,028,744      

Fund balances:
Nonspendable 5,262,094          -                         -                         3,028,229          8,290,323          
Restricted 225,484,115      145,829,279      120,327,312      86,294,716        577,935,422      
Committed 178,444,897      -                         -                         -                         178,444,897      
Assigned 11,728,000        -                         -                         -                         11,728,000        
Unassigned 132,954,758      -                         -                         -                         132,954,758      

Total fund balances 553,873,864      145,829,279      120,327,312      89,322,945        909,353,400      

Total liabilities and
fund balances 753,979,228$    199,418,516$    120,327,312$    127,657,088$    1,201,382,144$ 
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Total fund balances - Governmental Funds 909,353,400$         

Amounts reported for governmental activities in the statement of
net position are different because:

Capital assets used for governmental activities are not financial
resources and, therefore, are not reported as assets in
governmental funds. The cost of the assets is
$1,676,744,538 and the accumulated depreciation is
$577,645,360 (Note 4). 1,099,099,178        

Long-term liabilities are not due and payable in the current
  period and, therefore, are not reported as liabilities in the
  funds.  Long-term liabilities at June 30, 2023 consisted of
  (Note 6):

General Obligation Bonds (883,477,511)$    
Unamortized premiums (37,687,554)        
Accreted interest (31,837,361)        
Net OPEB liability (Note 10) (644,006,970)      
Net pension liability (Notes 8 and 9) (862,755,000)      
Compensated absences (4,025,818)         

(2,463,790,214)       
Internal service funds are included in the government-wide
  financial statements. 113,860,005          

Losses on refundings of debt are categorized as deferred
  outflows and are amortized over the shorter life of the
  refunded or refunding of the debt. 12,353,900            

In government funds, deferred outflows and inflows of
  resources relating to pensions and OPEB are not reported
  because they are applicable to future periods. In the statement
  net position, deferred outflows and inflows of resources
  relating to pensions are reported.

Deferred outflows of resources - pensions (Note 8 and 9) 329,388,364$     
Deferred outflows of resources - OPEB (Note 10) 54,485,387         
Deferred inflows of resources - pensions (Notes 8 and 9) (130,955,000)      
Deferred inflows of resources - OPEB (Note 10) (464,900,647)      

(211,981,896)         

Unmatured interest on long-term liabilities is recognized in the
  period incurred. (11,260,610)           

Total net position - governmental activities (552,366,237)$         
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27. 

 
 

Bond
Interest and All Total

General Building Redemption Non-Major Governmental
Fund Fund Fund Funds Funds

Revenues:
Local Control Funding Formula (LCFF):

State apportionment 873,879,788$  -$                     -$                     -$                     873,879,788$  
Local sources 80,837,235      -                       -                       -                       80,837,235      

Total LCFF 954,717,023    -                       -                       -                       954,717,023    

Federal sources 270,046,404    -                       -                       55,882,982      325,929,386    
Other state sources 399,756,490    -                       404,077           70,214,912      470,375,479    
Other local sources 15,933,182      -                       64,279,002      8,948,412        89,160,596      

Total revenues 1,640,453,099 -                       64,683,079      135,046,306    1,840,182,484 

Expenditures:
Current:

Certif icated salaries 519,899,450    -                       -                       11,425,967      531,325,417    
Classif ied salaries 190,895,573    -                       -                       24,476,898      215,372,471    
Employee benefits 395,818,111    -                       -                       26,284,506      422,102,617    
Books and supplies 109,968,616    -                       -                       36,266,935      146,235,551    
Contract services and operating 
  expenditures 177,508,908    1,236,565        -                       20,274,342      199,019,815    
Other outgo 5,146,769        -                       -                       -                       5,146,769        

Capital outlay 51,752,075      -                       -                       29,761,047      81,513,122      
Debt service:

Principal retirement -                       -                       38,895,092      -                       38,895,092      
Interest -                       -                       25,459,705      -                       25,459,705      

 Total expenditures 1,450,989,502 1,236,565        64,354,797      148,489,695    1,665,070,559 

 Excess (deficiency) of revenues
  over (under) expenditures 189,463,597    (1,236,565)       328,282           (13,443,389)     175,111,925    

Other f inancing sources (uses):
Transfers in 5,580,450        -                       -                       46,725,251      52,305,701      
Transfers out (3,353,446)       (46,725,251)     -                       (2,227,004)       (52,305,701)     
Proceeds from the sale of bonds -                       125,000,000    -                       -                       125,000,000    
Debt issuance premiums -                       497,250           3,826,463        -                       4,323,713        

Total other f inancing sources (uses) 2,227,004        78,771,999      3,826,463        44,498,247      129,323,713    

Net change in fund balances 191,690,601    77,535,434      4,154,745        31,054,858      304,435,638    

Fund balances, July 1, 2022 362,183,263    68,293,845      116,172,567    58,268,087      604,917,762    

Fund balances, June 30, 2023 553,873,864$  145,829,279$  120,327,312$  89,322,945$    909,353,400$  
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28. 

Net change in fund balances - Total Governmental Funds 304,435,638$     

Amounts reported for governmental activities in the statement
of activities are different because:

Acquisition  of  capital  assets  is  an  expenditure  in  the
governmental funds, but increases capital assets in the
statement of net position (Note 4). 101,921,774$     

Depreciation of capital assets is an expense that is not recorded
in the governmental funds (Note 4). (37,267,662)       

In the governmental funds, proceeds from the issuance of
debt are recognized as Other Financing Sources. In the
government-wide statements, proceeds from debt are
reported as increases to liabilities. Amounts recognized in
governmental funds as proceeds from debt. (125,000,000)      

In the governmental funds, debt issued at a premium is recognized 
as an other financing source. In the government-wide
statements debt issued at a premium is amortized as interest
over the life of the debt (Note 6). (2,383,692)         

Repayment of principal on long-term liabilities is an expenditure
in the governmental funds, but decreases the long-term
liabilities in the statement of net position (Note 6). 38,895,092        

Accreted interest is an expense that is not recorded in the
governmental funds (Note 6). (6,305,417)         

Interest on long-term liabilities is recognized in the period it is
incurred, in governmental funds it is only recognized when it
is due. (1,112,706)         

Activities of the internal service fund are reported with
governmental activities. 37,429,222        

Losses on refundings of debt are categorized as deferred
outflows and are amortized over the shortened life of the
refunded or refunding of the debt. (724,469)            

In the governmental funds, OPEB is recognized when employers
contributions are made. In the government-wide statements,
other post-employment benefits are recognized on the accrual
basis (Note 6 and 10). 42,272,873         
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In the government funds, pension costs are recognized when
employer contributions are made. In the statement of activities,
pension costs are recognized on the accrual basis. This year,
the difference between accrual -basis pension costs and
actual employer contributions was (Note 8 and 9). 40,587,815$       

In the statement of activities, expenses related to compensated
absences are measured by the amounts earned during the 
year. In the governmental funds, expenditures are measured 
by the amount of financial resources used (Note 6). 1,040,094          89,352,924$       

Change in net position of governmental activities 393,788,562$     
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30. 

 
 

ASSETS

Current assets:
Cash and investments (Note 2):

Cash in County Treasury 173,009,420$     
Cash on hand and in banks 100                   

Receivables 1,180,110          
Due from other funds (Note 3) 2,109,920          
Prepaid expenditures 3,415,110          

Total current assets 179,714,660       

LIABILITIES

Current liabilities:
Accounts payable 3,054,568          
Due to other funds (Note 3) 483,031             
Self-insurance claims liability (Note 5) 62,317,056        

Total current liabilities 65,854,655        

NET POSITION

Net position - restricted 113,860,005$     
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Operating revenues:

Self insurance premiums 248,018,606$        

Operating expenses:

Classified salaries 1,940,181              
Employee benefits 1,150,363              
Books and supplies 5,842                    
Contract services 205,925,935          

Total operating expenses 209,022,321          

Operating income 38,996,285            

Non-operating revenues (expense):

Interest income 3,148,298              
Net decrease in fair value of Cash in County Treasury (2,715,361)             
Contribution to California Employers' Retiree Benefit Trust (CERBT) (2,000,000)             

Total non-operating (expense) revenues (1,567,063)             

Change in net position 37,429,222            

Net position, July 1, 2022 76,430,783            

Net position, June 30, 2023 113,860,005$        
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Cash flows from operating activities:
Cash received from self-insurance premiums 240,007,670$       
Cash received from user charges 9,724,864            
Cash paid for employee benefits (206,106,431)        
Cash paid for salaries (3,090,544)           
Cash paid for other expenses (5,842)                 

Net cash provided by operating activities 40,529,717          

Cash flows from noncapital financing activities:
Contribution to CERBT (2,000,000)           

Cash flows from investing activities:
Change in Cash in County Treasury value (2,715,361)           
Interest income received 2,432,387            

Net cash used in investing activities (282,974)              

Increase in cash and investments 38,246,743          

Cash and investments, July 1, 2022 134,762,777         

Cash and investments, June 30, 2023 173,009,520$       

Reconciliation of operating income to net cash
provided by operating activities:

Operating income 38,996,285$         
Adjustments to reconcile operating income to net cash
  provided by operating activities:

Increase in:
Amount due from other funds 1,713,928            
Prepaid expenditures (478,252)              

Increase (decrease) in:
Accounts payable (444,991)              
Amount due to other funds (2,744,711)           
Unpaid claims and claim adjustment expenses 3,487,458            

Total adjustments 1,533,432            

Net cash provided by operating activities 40,529,717$         
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Fresno Unified School District (the "District") accounts for its financial transactions in accordance with the 
policies and procedures of the California Department of Education's California School Accounting Manual. 
The accounting policies of the District conform to accounting principles generally accepted in the United 
States of America as prescribed by the Governmental Accounting Standards Board. The following is a 
summary of the more significant policies: 
 
Reporting Entity: The Board of Education is the level of government which has governance responsibilities 
over all activities related to public school education in Fresno Unified School District. The Board is not 
included in any other governmental "reporting entity" as defined by the Governmental Accounting Standards 
Board since Board members have decision-making authority, the power to designate management, the 
responsibility to significantly influence operations and primary accountability for fiscal matters. 
 
The District receives funding from local, state and federal government sources and must comply with all 
the requirements of these funding source entities. 
 
Basis of Presentation - Financial Statements: The basic financial statements include a Management's 
Discussion and Analysis (MD & A) section providing an analysis of the District's overall financial position 
and results of operations, financial statements prepared using full accrual accounting for all of the District's 
activities, including infrastructure, and a focus on the major funds. 
 
Basis of Presentation - Government-Wide Financial Statements: The Statement of Net Position and the 
Statement of Activities displays information about the reporting government as a whole. 
 
The Statement of Net Position and the Statement of Activities are prepared using the economic resources 
measurement focus and the accrual basis of accounting. Revenues, expenses, gains, losses, assets and 
liabilities resulting from exchange and exchange-like transactions are recognized when the exchange takes 
place. Revenues, expenses, gains, losses, assets and liabilities resulting from nonexchange transactions 
are recognized in accordance with the requirements of Governmental Accounting Standards Board Cod. 
Sec. N50.118-.121. 
 
Program revenues: Program revenues included in the Statement of Activities derive directly from the 
program itself or from parties outside the District's taxpayers or citizenry, as a whole; program revenues 
reduce the cost of the function to be financed from the District's general revenues. 
 
Allocation of indirect expenses: The District reports all direct expenses by function in the Statement of 
Activities. Direct expenses are those that are clearly identifiable with a function.  Depreciation expense and 
interest on general long-term liabilities are considered indirect expenses and are reported separately on 
the Statement of Activities. 
 
Basis of Presentation - Fund Accounting: The accounts of the District are organized on the basis of funds, 
each of which is considered to be a separate accounting entity.  The operations of each fund are accounted 
for with a separate set of self-balancing accounts that comprise its assets, liabilities, fund equity, revenues, 
and expenditures or expenses, as appropriate. District resources are allocated to and accounted for in 
individual funds based upon the purpose for which they are to be spent and the means by which spending 
activities are controlled. 
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
A - Major Funds 
 
1 - General Fund:  
 
The General Fund is the general operating fund of the District and accounts for all revenues and 
expenditures of the District not encompassed within other funds. All general tax revenues and other receipts 
that are not allocated by law or contractual agreement to some other fund, are accounted for in this fund. 
General operating expenditures and the capital improvement costs that are not paid through other funds 
are paid from the General Fund. 
 
2 - Building Fund:  
 
The Building Fund is a capital project funds used to account for resources used for the acquisition of capital 
facilities by the District. 
 
3 - Bond Interest and Redemption Fund:  
 
The Bond Interest and Redemption Fund is a debt service fund used to account for resources used for the 
payment of general long-term liabilities principal, interest and related costs. 
 
B - Other Funds 
 
1 - Special Revenue Funds:  
 
The Special Revenue Funds are used to account for the proceeds of specific revenue sources that are 
legally restricted to expenditures for specific purposes. This includes the Student Activity, Adult Education, 
Child Development, Cafeteria, and Deferred Maintenance Funds. 
 
2 - Capital Project Funds:  
 
The Capital Project Funds are used to account for resources used for the acquisition of capital facilities by 
the District. This includes the Capital Facilities, County School Facilities, and Special Reserve for Capital 
Outlay Projects Funds. 
 
3 - Self Insurance Fund:  
 
The Self-Insurance Fund is an internal service fund which is used to account for the District's property and 
liability claims, workers' compensation claims, and health benefits to current and retired employees, 
including medical, vision, dental and long-term sick leave. Included in the Self-Insurance Fund's 
nonoperating activities are contributions to fund the irrevocable OPEB trust fund and interest income. 
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Basis of Accounting: Basis of accounting refers to when revenues and expenditures or expenses are 
recognized in the accounts and reported in the basic financial statements. Basis of accounting relates to 
the timing of the measurement made, regardless of the measurement focus applied. 
 
Accrual: Governmental activities in the government-wide financial statements and the proprietary and 
fiduciary fund financial statements are presented on the accrual basis of accounting. Revenues are 
recognized when earned and expenses are recognized when incurred. 
 
Modified Accrual: The governmental funds financial statements are presented on the modified accrual basis 
of accounting. Under the modified accrual basis of accounting, revenues are recorded when susceptible to 
accrual; i.e., both measurable and available. "Available" means collectible within the current period or within 
60 days after year end. Expenditures are generally recognized under the modified accrual basis of 
accounting when the related liability is incurred. The exception to this general rule is that principal and 
interest on general obligation long-term liabilities, if any, is recognized when due. 
 
Budgets and Budgetary Accounting: By state law, the Board of Education must adopt a final budget by 
July 1. A public hearing is conducted to receive comments prior to adoption. The Board of Education 
complied with these requirements. 
 
Receivables: Receivables are made up principally of amounts due from the State of California for the Local 
Control Funding Formula and categorical programs. The District has determined that no allowance for 
doubtful accounts was needed as of June 30, 2023. 
 
Stores Inventory: Stores inventory in the General, Student Activity and Cafeteria Funds consists mainly of 
consumable supplies and instructional materials held for future use and are valued at average cost. 
Inventories are recorded as expenditures at the time individual inventory items are transferred from the 
warehouse to schools and offices. 
 
Capital Assets: Capital assets purchased or acquired, with an original cost of $15,000 or more, or an original 
cost of $5,000 or more when purchased with Federal resources, are recorded at historical cost or estimated 
historical cost. Contributed assets are reported at acquisition value for the contributed asset. Additions, 
improvements and other capital outlay that significantly extend the useful life of an asset are capitalized.  
Other costs incurred for repairs and maintenance are expensed as incurred.  Capital assets are depreciated 
using the straight-line method over 2 - 50 years depending on asset types. 
 
Interfund Activity: Interfund activity is reported as either loans, services provided, reimbursements or 
transfers. Loans are reported as interfund receivables and payables as appropriate and are subject to 
elimination upon consolidation. Services provided, deemed to be at market or near market rates, are treated 
as revenues and expenditures/expenses. Reimbursements are when one fund incurs a cost, charges the 
appropriate benefiting fund and reduces its related cost as a reimbursement. All other interfund transactions 
are treated as transfers. Transfers between governmental or proprietary funds are netted as part of the 
reconciliation to the government-wide financial statements. 
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Deferred Outflows/Inflows of Resources: In addition to assets, the Statement of Net Position includes a 
separate section for deferred outflows of resources. This separate financial statement element, deferred 
outflows of resources, represents a consumption of net position that applies to a future period(s), and as 
such will not be recognized as an outflow of resources (expense/expenditures) until then. The District has 
recognized a deferred loss on refunding reported, which is in the statement of net position.  A deferred loss 
on refunding results from the difference in the carrying value of refunded debt and its reacquisition price. 
This amount is deferred and amortized over the shortened life of the refunded or refunding debt. 
Additionally, the District has recognized deferred outflows of resources related to the recognition of the 
pension and OPEB liabilities reported, which are in the Statement of Net Position. 
 
In addition to liabilities, the Statement of Net Position will sometimes report a separate section for deferred 
inflows of resources.  This separate financial statement element represents an acquisition of net position   
that applies to a future period(s) and as such, will not be recognized as an inflow of resources (revenue) 
until that time. The District has recognized deferred inflows of resources related to the recognition of the 
pension and OPEB liabilities reported, which are in the Statement of Net Position. 
 
Pensions: For purposes of measuring the net pension liability, deferred outflows of resources and deferred 
inflows of resources related to pensions, and pension expense, information about the fiduciary net position 
of the State Teachers’ Retirement Plan (STRP) and Public Employers Retirement Fund B (PERF B) and 
additions to/deductions from STRP’s and PERF B’s fiduciary net position have been determined on the 
same basis as they are reported by STRP an PERF B. For this purpose, benefit payments (including refunds 
of employee contributions) are recognized when due and payable in accordance with the benefit terms. 
 
Certain investments are reported at fair value. The following is a summary of pension amounts in the 
aggregate: 
 

STRP PERF B Total

Deferred outflows of resources 211,879,042$       117,509,322$       329,388,364$       
Deferred inflows of resources 122,455,000$       8,500,000$          130,955,000$       
Net pension liability 521,129,000$       341,626,000$       862,755,000$       
Pension expense 84,650,991$        48,851,522$        133,502,513$        

 
Compensated Absences: Compensated absences benefits are recorded as a liability of the District. The 
liability of $4,025,818 is for the earned but unused benefits. 
 
Accumulated Sick Leave: Sick leave benefits are accumulated for each employee. The employees do not 
gain a vested right to accumulated sick leave. Accumulated employee sick leave benefits are not 
recognized as liabilities of the District since cash payment of such benefits is not probable. Therefore, sick 
leave benefits are recorded as expenditures in the period that sick leave is taken. 
 
Unearned Revenue: Revenue from federal, state, and local special projects and programs is recognized 
when qualified expenditures have been incurred. Funds received but not earned are recorded as unearned 
revenue until earned. 
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
Net Position: Net position is displayed in three components: 
 

1. Net Investment in Capital Assets – Consists of capital assets including restricted capital assets, net of 
accumulated depreciation and reduced by the outstanding balances (excluding unspent bond 
proceeds) of any bonds, mortgages, notes, or other borrowings that are attributable to the acquisition, 
construction, or improvement of those assets. 

 

2. Restricted Net Position - Restrictions of the ending net position indicate the portions of net position not 
appropriable for expenditure or amounts legally segregated for a specific future use. The restriction for 
legally restricted programs represents the portion of net position restricted to specific program 
expenditures. The restriction for debt service represents the portion of net position available for the 
retirement of debt. The restriction for capital projects represents the portion of net position restricted for 
capital projects. The restriction for self-insurance represents the portion of net position restricted for the 
District's property and liability claims, workers' compensation claims and health benefits to current and 
retired employees. It is the District's policy to use restricted net position first when allowable 
expenditures are incurred. 

 

3. Unrestricted Net Position – All other net position that do not meet the definitions of "restricted" or "net 
investment in capital assets". 

 
Fund Balance Classifications: Governmental Accounting Standards Board Codification Sections 1300 and 
1800, Fund Balance Reporting and Governmental Fund Type Definitions (GASB Cod. Sec. 1300 and 1800) 
implements a five-tier fund balance classification hierarchy that depicts the extent to which a government 
is bound by spending constraints imposed on the use of its resources.  The five classifications, discussed 
in more detail below, are nonspendable, restricted, committed, assigned and unassigned. 
 
A - Nonspendable Fund Balance:  
 

The nonspendable fund balance classification reflects amounts that are not in spendable form, such as 
revolving fund cash, prepaid expenditures and stores inventory. 
 
B - Restricted Fund Balance:  
 

The restricted fund balance classification reflects amounts subject to externally imposed and legally 
enforceable constraints. Such constraints may be imposed by creditors, grantors, contributors, or laws or 
regulations of other governments, or may be imposed by law through constitutional provisions or enabling 
legislation. These are the same restrictions used to determine restricted net position as reported in the 
government-wide and proprietary fund statements. 
 
C - Committed Fund Balance:  
 

The committed fund balance classification reflects amounts subject to internal constraints self-imposed by 
formal action of the Board of Education. The constraints giving rise to committed fund balance must be 
imposed no later than the end of the reporting period. The actual amounts may be determined subsequent 
to that date but prior to the issuance of the financial statements.  Formal action by the Board of Education 
is required to remove any commitment from any fund balance. 
 
D - Assigned Fund Balance:  
 

The assigned fund balance classification reflects amounts that the District's Board of Education has 
approved to be used for specific purposes, based on the District's intent related to those specific purposes. 
The Board of Education can designate personnel within the District to assign fund balances. At June 30, 
2023, the District had assigned a portion of the fund balance for the General Fund.  
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NOTE 1 - SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (Continued) 
 
E - Unassigned Fund Balance:  
 
In the General Fund only, the unassigned fund balance classification reflects the residual balance that has 
not been assigned to other funds and that is not restricted, committed, or assigned to specific purposes. 
 
In any fund other than the General Fund, a positive unassigned fund balance is never reported because 
amounts in any other fund are assumed to have been assigned, at least, to the purpose of that fund. 
However, deficits in any fund, including the General Fund that cannot be eliminated by reducing or 
eliminating amounts assigned to other purposes are reported as negative unassigned fund balance. 
 
Fund Balance Policy: The District has an expenditure policy relating to fund balances.   For purposes of 
fund balance classifications, expenditures are to be spent from restricted fund balances first, followed in 
order by committed fund balances (if any), assigned fund balances and lastly unassigned fund balances. 
 
While GASB Cod. Sec. 1300 and 1800 do not require districts to establish a minimum fund balance policy 
or a stabilization arrangement, GASB Cod. Sec. 1300 and 1800 do require the disclosure of a minimum 
fund balance policy and stabilization arrangements if they have been adopted by the Board of Education. 
On July 30, 2008, the Board approved Board Policy 3100 establishing levels for the general fund reserve 
for economic uncertainties of five percent to ten percent of total expenditures. 
 
Property Taxes: Secured property taxes are attached as an enforceable lien on property as of January 1. 
Taxes are due in two installments on or before December 10 and April 10. Unsecured property taxes are 
due in one installment on or before August 31. The County of Fresno bills and collects taxes for the District. 
Tax revenues are recognized by the District when received. 
 
Encumbrances: Encumbrance accounting is used in all budgeted funds to reserve portions of applicable 
appropriations for which commitments have been made.  Encumbrances are recorded for purchase orders, 
contracts, and other commitments when they are written. Encumbrances are liquidated when the 
commitments are paid. All encumbrances are liquidated at June 30. 
 
Eliminations and Reclassifications: In the process of aggregating data for the Statement of Net Position and 
the Statement of Activities, some amounts reported as interfund activity and balances in the funds were 
eliminated or reclassified. Interfund receivables and payables were eliminated to minimize the "grossing 
up" effect on assets and liabilities within the governmental activities column. 
 
Estimates: The preparation of basic financial statements in conformity with accounting principles generally 
accepted in the United States of America requires management to make estimates and assumptions.  
These estimates and assumptions affect the reported amounts of assets and liabilities and disclosure of 
contingent assets and liabilities at the date of the financial statements and the reported amounts of 
revenues and expenditures or expenses during the reporting period. Accordingly, actual results may differ 
from those estimates. 
 
New Accounting Pronouncements: In May 2020, the GASB issued GASB Statement No. 96, Subscription-
Based Information Technology Arrangements. GASB Statement No. 96 defines a subscription-based 
information technology arrangement and requires the recognition of a right to use subscription asset and 
corresponding subscription liability. This statement was effective for fiscal years beginning after June 15, 
2022. There was no impact to the District’s July 1, 2022 net position as a result of the implementation of 
GASB Statement No. 96. 
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NOTE 2 - CASH AND INVESTMENTS 
 
District cash and investments at June 30, 2023 consisted of the following: 
 

Governmental Proprietary
Funds Fund Total

Pooled Funds:
Cash in County Treasury 890,479,907$     173,009,420$     1,063,489,327$ 

Deposits:
Cash on hand and in banks 39,634,409         100                       39,634,509         
Cash in revolving fund 44,084                 -                             44,084                 

Total deposits 39,678,493         100                       39,678,593         

Investments 58,367,116         -                             58,367,116         

Total cash and
investments 988,525,516$     173,009,520$     1,161,535,036$ 

Governmental Activities

 
 
Pooled Funds: In accordance with Education Code Section 41001, the District maintains substantially all of 
its cash in the interest-bearing Fresno County Treasurer's Pooled Investment Fund. The District is 
considered to be an involuntary participant in an external investment pool. The fair value of the District's 
investment pool is reported in the financial statements at amounts based upon the District's pro-rata share 
of the fair value provided by the County Treasurer for the entire portfolio (in relation to the amortized cost 
of that portfolio).  The balance available for withdrawal is based on the accounting records maintained by 
the County Treasurer, which is recorded on the amortized cost basis. 
 
Because the District's deposits are maintained in a recognized pooled investment fund under the care of a 
third party and the District's share of the pool does not consist of specific, identifiable investment securities 
owned by the District, no disclosure of the individual deposits and investments or related custodial credit 
risk classifications is required. 
 
In accordance with applicable state laws, the Fresno County Treasurer may invest in derivative securities 
with the State of California. However, at June 30, 2023, the Fresno County Treasurer has represented that 
the Pooled Investment Fund contained no derivatives or other investments with similar risk profiles. 
 
Deposits - Custodial Credit Risk:  The District limits custodial credit risk by ensuring uninsured balances 
are collateralized by the respective financial institution. Cash balances held in banks are insured up to 
$250,000 by the Federal Deposit Insurance Corporation (FDIC) and are collateralized by the respective 
financial institution. At June 30, 2023, the carrying amount of the District's accounts was $39,196,229 and 
the bank balances were $32,492,199. The total uninsured bank balance at June 30, 2023 was $31,480,121. 
 
Cash balances held in credit unions are insured by the National Credit Union Association.  At June 30, 
2023, the carrying amount of the District's accounts was $482,364 and the credit union balances were 
$482,717. The total uninsured credit union balance at June 30, 2023 was $232,717. 
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NOTE 2 - CASH AND INVESTMENTS (Continued) 
 
Investments: In October 2016, the District issued crossover refunding bonds and the bond proceeds were 
deposited into an irrevocable escrow fund to be funded, invested and held. Amounts held in the escrow 
fund will be applied to (a) pay respective interest due on the 2016 Refunding Bonds to and including the 
crossover dates, and (b) on the crossover date, pay the redemption price of the refunded prior bonds. The 
amounts Investments at June 30, 2023 are reported at fair value and consisted of the following: 
 

 
 
Investment security ratings reported as of June 30, 2023 are defined by Moody's. 
 
The following presents information about the District's assets measured at fair value on a recurring basis 
as of June 30, 2023, and indicates the fair value hierarchy of the valuation techniques utilized by the District 
to determine such fair value based on the hierarchy: 
 
Level 1 – Quoted market prices or identical instruments traded in active exchange markets. 
 
Level 2 – Significant other observable inputs such as quoted prices for identical or similar instruments in 
markets that are not active, and model-based valuation techniques for which all significant assumptions are 
observable or can be corroborated by observable market data. 
 
Level 3 – Significant unobservable inputs that reflect a reporting entity's own assumptions about the 
methods that market participants would use in pricing an asset or liability. 
 
The District is required or permitted to record the following assets at fair value on a recurring basis: 
 

 
 
 
  

Rating 2023

Investments:
U.S. Treasury Notes Aaa 58,365,266$     
Money Market account N/A 1,850               

Total investments 58,367,116$     

Fair Value Level 1 Level 2 Level 3
          Description
U.S. Treasury Notes 58,365,266$     -$                    58,365,266$     -$                    
Money Market account 1,850               -                      1,850               -                      

58,367,116$     -$                    58,367,116$     -$                    

2023
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NOTE 2 - CASH AND INVESTMENTS (Continued) 
 
The District’s investments are generally classified in Level 2 of the fair value hierarchy because they are 
valued using broker or dealer quotations, or alternative pricing sources with reasonable level of price 
transparency. The types of investments valued based on observable inputs includes U.S. Treasury Notes 
and Foreign Issues are classified within level 2 of the fair value hierarchy. 
 
The District had no non-recurring assets and no liabilities at June 30, 2023 which were required to be 
disclosed using the fair value hierarchy. 
 
Investment Interest Rate Risk: The District's investment policy does not limit investment maturities as a 
means of managing its exposure to fair value losses arising from increasing interest rates. 
 
Maturities of investments held at June 30, 2023 consist of the following: 
 

 
 
Investment Credit Risk: The District's investment policy limits investment choices to obligations of the United 
States Treasury, sweep accounts and trustee banks and guaranteed investment contracts.  At June 30, 
2023, all investments represented U.S. Treasury Notes and Foreign Issue Notes which were issued, 
registered and held by the Escrow Agent. 
 
Concentration of Investment Credit Risk: At June 30, 2023, the District had $58,365,266 in U.S. Treasury 
Notes which represented more than five percent of the District's total investments. 
 
 
  

One Year Six Years 
Less Than through through 

Fair Value One Year Five Years Ten Years
Investments securities:

U.S. Treasury Notes 58,365,266$     58,365,266$     -$                    -$                    
Money Market account 1,850               1,850               -                      -                      

Total 58,367,116$     58,367,116$     -$                    -$                    

Maturity
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42. 

NOTE 3 - INTERFUND TRANSACTIONS 
 
Interfund Activity: Transactions between funds of the District are recorded as interfund transfers. The unpaid 
balances at year end, as a result of such transactions, are shown as due to and due from other funds. 
 
Interfund Receivables/Payables:  Individual fund interfund receivable and payable balances at June 30, 
2023 were as follows: 
 

Interfund Interfund
Receivables Payables

Governmental Activities
Major Funds:

General 17,479,382$     17,830,306$     
Building 6,231,045        53,580,238       

Non-Major Funds:
Student Activities 183                 184,153           
Adult Education 50,316             1,904,754        
Child Development 5,625,062        11,858,232       
Cafeteria 7,671,941        7,774,486        
Deferred Maintenance -                      49,046             
Capital Facilities -                      145,466           
County School Facilities 52,641,774       -                      
Special Reserve for Capital Outlay Projects 2,000,089        -                      

Proprietary Fund:
Self-Insurance 2,109,920        483,031           

Total 93,809,712$     93,809,712$      
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43. 

NOTE 3 - INTERFUND TRANSACTIONS (Continued) 
 
Transfers: Transfers consists of operating transfers from funds receiving revenue to funds through which 
the resources are to be expended. 
 
Transfers for the 2022-23 fiscal year were as follows: 
 

Transfer from the Building Fund to the County School Facilities Fund
to contribute for the local share by project. 43,371,805$        

Transfer from the General Fund to the Deferred Maintenance Fund
for the State Deferred Allocation, as received in the General Fund. 3,353,446            

Transfer from the Building Fund to the General Fund to
contribute to Routine Restricted Maintenance. 3,353,446            

Transfer from the Cafeteria Fund to the General Fund for indirect costs. 1,137,745            

Transfer from the Child Development Fund to the General Fund for indirect costs. 827,512               

Transfer from the Adult Education Fund to the General Fund for indirect costs. 195,637               

Transfer from the Capital Facilities Fund to the General Fund for indirect costs. 66,110                

52,305,701$        
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44. 

NOTE 4 - CAPITAL ASSETS 
 
A schedule of changes in capital assets for the year ended June 30, 2023 is shown below: 
 

Balance Transfers Transfers Balance
July 1, and and June 30,
2022 Additions Deletions 2023

Governmental Activities

Non-depreciable:
Land 66,411,797$       -$                           -$                           66,411,797$       
Work-in-process 223,076,943       93,464,961          50,515,180          266,026,724       

Depreciable:
Land improvements 119,617,401       14,806,757          -                             134,424,158       
Buildings 1,121,888,371    35,708,423          770,094               1,156,826,700    
Equipment 44,598,346          8,456,813            -                             53,055,159          

Totals, at cost 1,575,592,858    152,436,954       51,285,274          1,676,744,538    

Less accumulated depreciation:
Land improvements (63,008,895)        (5,648,618)           -                             (68,657,513)        
Buildings (444,814,799)      (28,997,498)        (770,094)              (473,042,203)      
Equipment (33,324,098)        (2,621,546)           -                             (35,945,644)        

Total accumulated
  depreciation (541,147,792)      (37,267,662)        (770,094)              (577,645,360)      

Governmental activities
  capital assets, net 1,034,445,066$  115,169,292$     50,515,180$       1,099,099,178$   

 
Depreciation expense was charged to governmental activities for the year end June 30, 2023 as follows: 
 

Governmental activities:
Unallocated 37,267,662$        
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45. 

NOTE 5 - SELF-INSURANCE 
 
The District has established a self-insurance fund to account for the risk of loss for property and liability, 
workers' compensation, and employee health benefits. For the year ended June 30, 2023, the District was 
self-insured up to $2,000,000 for each workers' compensation claim, $250,000 for each property claim, and 
$1,000,000 for each liability claim. The District purchased commercial excess insurance for claims above 
the self-insured retention. 
 
The property and liability claims liability of $5,167,664 is based on an actuarial projected estimate at June 
30, 2023, discounted at .25%. The workers' compensation claims liability of $32,097,871 is based on an 
actuarial projected estimate at June 30, 2023, discounted at 3.5%. The health claims liability of $25,051,521 
is based on an actuarial projected estimate at June 30, 2023, discounted at 3.0% - 6.0%. The liability for 
all programs includes a component for unallocated loss adjustment expenses. Settled claims resulting from 
these risks have not exceeded insurance coverage in any of the past three fiscal years. Changes in the 
claims liability for the years ended June 30, 2023 and 2022 were as follows: 
 

Property Workers'
and Compen-

Liability sation Health Total

Claims liability at June 30, 2021 3,143,815$      31,001,698$    21,888,321$    56,033,834$    

Incurred claims 5,259,210       8,348,030       183,750,812    197,358,052    
Paid claims (5,102,019)      (7,048,456)      (182,411,813)   (194,562,288)   

Claims liability at June 30, 2022 3,301,006       32,301,272      23,227,320      58,829,598      

Incurred claims 9,052,047       8,480,768       189,425,422    206,958,237    
Paid claims (7,185,389)      (8,684,169)      (187,601,221)   (203,470,779)   

Claims liability at June 30, 2023 5,167,664$      32,097,871$    25,051,521$    62,317,056$     
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46. 

NOTE 6 - LONG-TERM LIABILITIES 
 

General Obligation Bonds 
 

Interest Date of Maturity Original Outstanding Issued Redeemed Outstanding
Series Rate % Issuance Date Issuance July 1, 2022 Current Year Current Year June 30, 2023

1999 Series C 4.5 - 5.125% 1999 2023 40,640,000$       820,000$            -$                    820,000$            -$                    
2002 Series A 2.25 - 6.0% 2002 2027 65,485,000         18,330,000         -                          4,880,000           13,450,000         
2004 GO Refunding 1995 Series B 1.70 - 5.25% 2004 2028 58,040,000         16,895,000         -                          3,425,000           13,470,000         
2001 Series F 5.48% 2009 2026 29,429,022         10,429,219         -                          2,400,086           8,029,133           
2010 GO Refunding 2.0 - 4.0% 2010 2023 12,040,000         1,065,000           -                          1,065,000           -                          
2001 Measure K Series G 5.39 - 11.814% 2011 2023 55,570,915         275,006              -                          275,006              -                          
2012 GO Refunding Series A 1.0 - 4.5% 2012 2023 39,895,000         1,775,000           -                          1,775,000           -                          
2010 Measure Q Series C 2% - 5.5% 2012 2047 54,997,540         45,105,385         -                          -                          45,105,385         
2015 GO Refunding 2.0% - 5.0% 2015 2031 14,555,000         10,450,000         -                          735,000              9,715,000           
2010 Series E Current Interest 2.0% - 5.0% 2015 2041 49,565,000         14,825,000         -                          -                          14,825,000         
2010 Series E Capital Appreciation 2.0% - 5.0% 2015 2028 5,433,095           2,799,706           -                          -                          2,799,706           
2016 GO Refunding Series A 3.13% - 3.6% 2016 2042 60,480,000         60,480,000         -                          -                          60,480,000         
2010 Measure Q Series F 2.0% - 4.0% 2016 2042 30,010,000         25,890,000         -                          -                          25,890,000         
2016 GO Refunding Series B 4.0% - 5.0% 2016 2047 59,590,988         59,590,988         -                          -                          59,590,988         
2016 Series A Current Interest 2.0% - 5.0% 2018 2044 38,500,000         12,820,000         -                          -                          12,820,000         
2016 Series A Capital Appreciation 2.0% - 5.0% 2018 2032 21,496,623         9,899,294           -                          -                          9,899,294           
2019 GO Refunding 2.317 - 3.756% 2019 2042 103,738,005       103,738,005       -                          -                          103,738,005       
2016 Measure X Series B 3.0 - 4.0% 2019 2044 75,000,000         53,840,000         -                          -                          53,840,000         
2016 Measure X Series C 2.5 - 4.0% 2021 2044 45,000,000         36,295,000         -                          -                          36,295,000         
2016 Measure X Series D 2.0 - 3.0% 2021 2037 45,000,000         45,000,000         -                          3,380,000           41,620,000         
2020 Measure M Series A 3.0 - 4.0% 2021 2056 80,000,000         74,775,000         -                          9,035,000           65,740,000         
2020 GO Refunding 0.237 - 3.013% 2021 2048 92,615,000         91,625,000         -                          415,000              91,210,000         
2022 GO Refunding Series A 4.0% 2022 2030 30,290,000         30,290,000         -                          4,390,000           25,900,000         
2022 GO Refunding Series B 0.538 - 3.197% 2022 2046 70,360,000         70,360,000         -                          655,000              69,705,000         
2020 Measure M Series B 3.48 - 5.00% 2023 2056 125,000,000       -                          125,000,000       5,645,000           119,355,000       

1,302,731,188$  797,372,603$     125,000,000$     38,895,092$       883,477,511$     
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47. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2002, Series A, General Obligation Bonds outstanding as 
of June 30, 2023, are as follows: 
 

 
 

The annual payments required to amortize the 2004 Refunding, Series 95B, General Obligation Bonds 
outstanding as of June 30, 2023, are as follows: 
 

 
 
In December 2009, the District issued Qualified School Construction Bonds (QSCB) through the Central 
Valley Support Services Joint Powers Agency (CVSS) with proceeds of $41,397,820. Also in December 
2009, the District issued 2001, Series F, General Obligation Bonds with proceeds of $29,429,022. The 
proceeds from Series F were sold to CVSS for the purpose of completing the District's obligation to repay 
the outstanding QSCB balance. The District incurred $720,142 in expenses related to the cost of issuance 
of the QSCB and Series F. The remaining proceeds from the QSCB totaling $11,248,656 was deposited in 
the District Building Fund for use on District construction projects approved under Measure K. 
 

 
 
  

Year Ending
June 30, Principal Interest Total

2024 5,180,000$       794,400$         5,974,400$       
2025 5,500,000        483,000           5,983,000        
2026 2,550,000        152,400           2,702,400        
2027 220,000           6,600               226,600           

13,450,000$     1,436,400$       14,886,400$     

Year Ending
June 30, Principal Interest Total

2024 3,585,000$       699,301$         4,284,301$       
2025 3,815,000        510,037           4,325,037        
2026 3,985,000        309,487           4,294,487        
2027 1,925,000        99,224             2,024,224        
2028 160,000           4,200               164,200           

13,470,000$     1,622,249$       15,092,249$     

Year Ending
June 30, Principal Interest Total

2024 2,530,083$       370,807$         2,900,890$       
2025 2,667,218        228,350           2,895,568        
2026 2,831,832        77,621             2,909,453        

8,029,133$       676,778$         8,705,911$       
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48. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2010 Measure Q, Series C, outstanding as of June 30, 2023, 
are as follows: 
 

 
 
The annual payments required to amortize the 2015 Refunding General Obligation Bonds, outstanding as 
of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2010 Series E, Current Interest General Obligation Bonds 
payable, outstanding as of June 30, 2023, are as follows: 
 

  

Year Ending
June 30, Principal Interest Total

2024 -$                    1,707,200$       1,707,200$       
2025 -                      1,707,200        1,707,200        
2026 -                      1,707,200        1,707,200        
2027 -                      1,707,200        1,707,200        
2028 -                      1,707,200        1,707,200        

2029-2033 2,387,475        13,443,525       15,831,000       
2034-2038 3,724,528        20,126,471       23,850,999       
2039-2043 4,433,193        31,958,423       36,391,616       
2044-2047 34,560,189       29,478,663       64,038,852       

45,105,385$     103,543,082$   148,648,467$   

Year Ending
June 30, Principal Interest Total

2024 765,000$         293,544$         1,058,544$       
2025 2,370,000        255,313           2,625,313        
2026 765,000           210,388           975,388           
2027 650,000           185,338           835,338           
2028 80,000             174,338           254,338           

2029-2031 5,085,000        234,769           5,319,769        

9,715,000$       1,353,690$       11,068,690$     

Year Ending
June 30, Principal Interest Total

2024 -$                    578,306$         578,306$         
2025 -                      578,306           578,306           
2026 -                      578,306           578,306           
2027 -                      578,306           578,306           
2028 -                      578,306           578,306           

2029-2033 1,010,000        2,873,225        3,883,225        
2034-2038 6,865,000        2,107,097        8,972,097        
2039-2041 6,950,000        473,400           7,423,400        

14,825,000$     8,345,252$       23,170,252$     
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49. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2010 Series E, Capital Appreciation General Obligation 
Bonds payable, outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2016 Refunding General Obligation Bonds, Series 
A, outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2010 Election of 2010, Series F, outstanding as of June 30, 
2023 are as follows: 
 

 
  

Year Ending
June 30, Principal Interest Total

2025 675,063$         219,937$         895,000$         
2026 662,569           267,431           930,000           
2027 732,894           357,106           1,090,000        
2028 729,180           420,820           1,150,000        

2,799,706$       1,265,294$       4,065,000$       

Year Ending
June 30, Principal Interest Total

2024 -$                    2,475,850$       2,475,850$       
2025 -                      2,475,850        2,475,850        
2026 -                      2,475,850        2,475,850        
2027 -                      2,475,850        2,475,850        
2028 -                      2,475,850        2,475,850        

2029-2033 9,075,000        11,754,175       20,829,175       
2034-2038 23,375,000       8,124,900        31,499,900       
2039-2042 28,030,000       2,361,000        30,391,000       

60,480,000$     34,619,325$     95,099,325$     

Year Ending
June 30, Principal Interest Total

2024 -$                    840,050$         840,050$         
2025 -                      840,050           840,050           
2026 -                      840,050           840,050           
2027 -                      840,050           840,050           
2028 -                      840,050           840,050           

2029-2033 4,940,000        3,946,300        8,886,300        
2034-2038 10,020,000       2,463,925        12,483,925       
2039-2042 10,930,000       696,750           11,626,750       

25,890,000$     11,307,225$     37,197,225$     



FRESNO UNIFIED SCHOOL DISTRICT 
NOTES TO FINANCIAL STATEMENTS 

June 30, 2023 
 
 
 

 
(Continued) 

 
50. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
In October 2016, the District issued the 2016 Refunding General Obligation Bonds, Series B in the amount 
of $59,590,988. Proceeds from the Crossover Refunding will be applied for the purpose of advance 
refunding, on a crossover basis, certain maturities of the District's Election of 2010, Series C General 
Obligation Bonds. At the crossover date, August 1, 2023, the proceeds from the Series B Refunding 
General Obligation Bonds will be used to repay the refunded maturities, at which time they will be 
considered defeased.  
 
The annual payments required to amortize the 2016 Refunding General Obligation Bonds, Series B, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2016 Series A, Current Interest General Obligation Bonds 
payable, outstanding as of June 30, 2023, are as follows: 
 

 
 
  

Year Ending
June 30, Principal Interest Total

2024 -$                    1,649,600$       1,649,600$       
2025 -                      1,649,600        1,649,600        
2026 -                      1,649,600        1,649,600        
2027 -                      1,649,600        1,649,600        
2028 -                      1,649,600        1,649,600        

2029-2033 1,580,083        9,207,917        10,788,000       
2034-2038 3,853,511        11,784,489       15,638,000       
2039-2043 8,294,265        19,863,735       28,158,000       
2044-2047 45,863,129       11,620,271       57,483,400       

59,590,988$     60,724,412$     120,315,400$   

Year Ending
June 30, Principal Interest Total

2024 -$                    512,800$         512,800$         
2025 -                      512,800           512,800           
2026 -                      512,800           512,800           
2027 -                      512,800           512,800           
2028 -                      512,800           512,800           

2029-2033 -                      2,564,000        2,564,000        
2034-2038 -                      2,564,000        2,564,000        
2039-2043 6,170,000        2,440,600        8,610,600        

2044 6,650,000        133,000           6,783,000        

12,820,000$     10,265,600$     23,085,600$     
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51. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2016 Series A, Capital Appreciation General Obligation 
Bonds payable, outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2019 General Obligation Refunding Bonds payable, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2016 Series B General Obligation Bonds payable, 
outstanding as of June 30, 2023, are as follows: 

 

 
 
  

Year Ending
June 30, Principal Interest Total

2024 599,980$         55,020$           655,000$         
2025 802,445           102,555           905,000           
2026 1,034,613        170,387           1,205,000        
2027 3,260,694        664,306           3,925,000        
2028 4,364,112        1,080,887        5,444,999        

2029-2033 30,171,797       13,291,367       43,463,164       
2034-2038 35,687,591       27,667,645       63,355,236       
2039-2042 27,816,773       31,452,738       59,269,511       

103,738,005$   74,484,905$     178,222,910$   

Year Ending
June 30, Principal Interest Total

2024 -$                    1,959,350$       1,959,350$       
2025 -                      1,959,350        1,959,350        
2026 -                      1,959,350        1,959,350        
2027 -                      1,959,350        1,959,350        
2028 1,475,000        1,929,850        3,404,850        

2029-2033 9,885,000        8,584,650        18,469,650       
2034-2038 15,030,000       6,115,350        21,145,350       
2039-2043 22,190,000       2,618,175        24,808,175       

2044 5,260,000        78,900             5,338,900        

53,840,000$     27,164,325$     81,004,325$     
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52. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2016 Series C General Obligation Bonds payable, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2016 Series D General Obligation Bonds payable, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
  

Year Ending
June 30, Principal Interest Total

2024 -$                    1,172,000$       1,172,000$       
2025 -                      1,172,000        1,172,000        
2026 -                      1,172,000        1,172,000        
2027 1,775,000        1,136,500        2,911,500        
2028 1,005,000        1,080,900        2,085,900        

2029-2033 6,615,000        4,688,100        11,303,100       
2034-2038 9,840,000        3,144,450        12,984,450       
2039-2043 13,885,000       1,364,238        15,249,238       

2044 3,175,000        39,688             3,214,688        

36,295,000$     14,969,876$     51,264,876$     

Year Ending
June 30, Principal Interest Total

2024 5,130,000$       956,850$         6,086,850$       
2025 3,435,000        854,250           4,289,250        
2026 2,810,000        785,550           3,595,550        
2027 3,530,000        729,350           4,259,350        
2028 2,075,000        658,750           2,733,750        

2029-2033 12,195,000       2,624,450        14,819,450       
2034-2037 12,445,000       960,450           13,405,450       

41,620,000$     7,569,650$       49,189,650$     
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53. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2020 Series A General Obligation Bonds payable, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2020 Refunding General Obligation Bonds payable, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
  

Year Ending
June 30, Principal Interest Total

2024 1,800,000$       2,130,175$       3,930,175$       
2025 -                      2,094,175        2,094,175        
2026 -                      2,094,175        2,094,175        
2027 -                      2,094,175        2,094,175        
2028 -                      2,094,175        2,094,175        

2029-2033 1,765,000        10,372,975       12,137,975       
2034-2038 5,235,000        9,645,375        14,880,375       
2039-2043 8,945,000        8,244,775        17,189,775       
2044-2048 13,825,000       6,084,697        19,909,697       
2049-2053 19,325,000       3,739,016        23,064,016       
2054-2056 14,845,000       686,025           15,531,025       

65,740,000$     49,279,738$     115,019,738$   

Year Ending
June 30, Principal Interest Total

2024 3,775,000$       2,147,794$       5,922,794$       
2025 2,215,000        2,131,111        4,346,111        
2026 3,875,000        2,106,311        5,981,311        
2027 3,890,000        2,066,873        5,956,873        
2028 3,925,000        2,017,739        5,942,739        

2029-2033 11,185,000       9,458,168        20,643,168       
2034-2038 11,750,000       8,331,724        20,081,724       
2039-2043 14,075,000       6,516,401        20,591,401       
2044-2048 36,520,000       3,886,619        40,406,619       

91,210,000$     38,662,740$     129,872,740$   
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54. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
The annual payments required to amortize the 2021 Refunding General Obligation Bonds, Series A, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
The annual payments required to amortize the 2021 Refunding General Obligation Bonds, Series B, 
outstanding as of June 30, 2023, are as follows: 
 

 
 
 
  

Year Ending
June 30, Principal Interest Total

2024 2,840,000$       979,200$         3,819,200$       
2025 2,870,000        865,000           3,735,000        
2026 3,370,000        740,200           4,110,200        
2027 3,645,000        599,900           4,244,900        
2028 4,165,000        443,700           4,608,700        

2029-2030 9,010,000        363,400           9,373,400        

25,900,000$     3,991,400$       29,891,400$     

Year Ending
June 30, Principal Interest Total

2024 -$                    2,124,845$       2,124,845$       
2025 -                      2,124,845        2,124,845        
2026 -                      2,124,845        2,124,845        
2027 -                      2,124,845        2,124,845        
2028 -                      2,124,845        2,124,845        

2029-2033 6,760,000        10,325,397       17,085,397       
2034-2038 19,635,000       8,503,357        28,138,357       
2039-2043 28,175,000       4,813,483        32,988,483       
2044-2046 15,135,000       744,821           15,879,821       

69,705,000$     35,011,283$     104,716,283$   
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55. 

NOTE 6 - LONG-TERM LIABILITIES (Continued) 
 
In August 2022, the District issued Election of 2020, Series B General Obligation Bonds (2020 Series B 
Bonds), totaling $125,000,000. The 2020 Series B Bonds were issued to finance the repair, upgrade, 
acquisition, construction and/or reequipping of various District properties.  
 
The annual payments required to amortize the 2020 Series B Bonds outstanding as of June 30, 2023, are 
as follows: 
 

 
 
 
Schedule of Changes in Long-Term Liabilities: A schedule of changes in long-term liabilities for the fiscal 
year ended June 30, 2023 is shown below: 
 

Amounts
Balance at Balance at Due Within 

Governmental Activities July 1, 2022 Additions Deletions June 30, 2023 One Year

Debt:
General Obligation Bonds 797,372,603$    125,000,000$    38,895,092$      883,477,511$      36,680,063$      
Unamortized premiums 35,303,862        4,323,713          1,940,021          37,687,554          1,859,517          
Accreted interest 25,531,944        6,980,411          674,994             31,837,361          55,020               

Other long-term liabilities:
Net OPEB liability (Note 10) 987,304,445      -                        343,297,475      644,006,970        -                        
Net pension liability
  (Notes 8 and 9) 492,432,000      370,323,000      -                        862,755,000        -                        
Compensated absences 5,065,912          -                        1,040,094          4,025,818            -                        

Totals 2,343,010,766$ 506,627,124$    385,847,676$    2,463,790,214$   38,594,600$       
 
Payments on the General Obligation Bonds are made from the Bond Interest Redemption Fund.  Payments 
for compensated absences, net OPEB liability, and net pension liability are made from the fund for which 
the related employee worked. 

Year Ending
June 30, Principal Interest Total

2024 10,475,000$     5,061,525$       15,536,525$     
2025 8,520,000        4,586,650        13,106,650       
2026 -                      4,373,650        4,373,650        
2027 -                      4,373,650        4,373,650        
2028 -                      4,373,650        4,373,650        

2029-2033 1,065,000        21,819,125       22,884,125       
2034-2038 6,055,000        20,952,625       27,007,625       
2039-2043 12,495,000       18,677,625       31,172,625       
2044-2048 21,470,000       14,516,550       35,986,550       
2049-2053 32,880,000       8,768,400        41,648,400       
2054-2056 26,395,000       1,633,300        28,028,300       

119,355,000$   109,136,750$   228,491,750$   
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56. 

NOTE 7 - FUND BALANCES 
 
Fund balances, by category, at June 30, 2023 consisted of the following: 
 

 

Bond
Interest and All

General Building Redemption Non-Major
Fund Fund Fund Funds Total

Nonspendable:
Revolving cash fund 43,534$             -$                       -$                       550$                  44,084$             
Prepaid expenditures 2,189,659          -                         -                         40,194               2,229,853          
Stores inventory 3,028,901          -                         -                         2,987,485          6,016,386          

Subtotal 
nonspendable 5,262,094          -                         -                         3,028,229          8,290,323          

Restricted:
Legally restricted:

Grants 225,484,115      -                         -                         -                         225,484,115      
Student activities -                         -                         -                         2,523,773          2,523,773          
Adult ed programs -                         -                         -                         1,403,339          1,403,339          
Child development -                         -                         -                         713,448             713,448             
Cafeteria operations -                         -                         -                         25,363,225        25,363,225        

Capital projects -                         145,829,279      -                         56,290,931        202,120,210      
Debt service -                         -                         120,327,312      -                         120,327,312      

Subtotal restricted 225,484,115      145,829,279      120,327,312      86,294,716        577,935,422      

Committed:
Pandemic 
  learning recovery 122,400,000      -                         -                         -                         122,400,000      
Textbook Adoption 31,500,000        -                         -                         -                         31,500,000        
Supplemental and

concentration carryover 24,544,897        -                         -                         -                         24,544,897        

Subtotal assigned 178,444,897      -                         -                         -                         178,444,897      

Assigned:
Education center and
  2011 Fulton St remodels 5,000,000          -                         -                         -                         5,000,000          
School site carryover 1,023,000          -                         -                         -                         1,023,000          
Design Science facility 3,400,000          -                         -                         -                         3,400,000          
Financial softw are

upgrade 1,100,000          -                         -                         -                         1,100,000          
Restroom renovation 1,205,000          -                         -                         -                         1,205,000          

Subtotal assigned 11,728,000        -                         -                         -                         11,728,000        

Unassigned:
Designated for economic 

uncertainty 132,954,758      -                         -                         -                         132,954,758      

Total fund balances 553,873,864$    145,829,279$    120,327,312$    89,322,945$      909,353,400$    
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57. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN 
 
General Information about the State Teachers’ Retirement Plan 
 
Plan Description: Teaching-certified employees of the District are provided with pensions through the State 
Teachers’ Retirement Plan (STRP) – a cost-sharing multiple-employer defined benefit pension plan 
administered by the California State Teachers’ Retirement System (CalSTRS).  The Teachers' Retirement 
Law (California Education Code Section 22000 et seq.), as enacted and amended by the California 
Legislature, established this plan and CalSTRS as the administrator. The benefit terms of the plans may 
be amended through legislation.  CalSTRS issues a publicly available financial report that can be obtained 
at http://www.calstrs.com/comprehensive-annual-financial-report. 
 
Benefits Provided: The STRP Defined Benefit Program has two benefit formulas: 
 
• CalSTRS 2% at 60: Members first hired on or before December 31, 2012, to perform service that could 

be creditable to CalSTRS. 
• CalSTRS 2% at 62: Members first hired on or after January 1, 2013, to perform service that could be 

creditable to CalSTRS. 
 
The Defined Benefit (DB) Program provides retirement benefits based on members' final compensation, 
age and years of service credit. In addition, the retirement program provides benefits to members upon 
disability and to survivors/beneficiaries upon the death of eligible members. There are several differences 
between the two benefit formulas which are noted below. 
 
CalSTRS 2% at 60 
 
CalSTRS 2% at 60 members are eligible for normal retirement at age 60, with a minimum of five years of 
credited service. The normal retirement benefit is equal to 2.0 percent of final compensation for each year 
of credited service. Early retirement options are available at age 55 with five years of credited service or as 
early as age 50 with 30 years of credited service. The age factor for retirements after age 60 increases with 
each quarter year of age to 2.4 percent at age 63 or older. Members who have 30 years or more of credited 
service receive an additional increase of up to 0.2 percent to the age factor, up to the 2.4 percent maximum. 
 
CalSTRS calculates retirement benefits based on a one-year final compensation for members who retired 
on or after January 1, 2001, with 25 or more years of credited service, or for classroom teachers with less 
than 25 years of credited service if the employer elected to pay the additional benefit cost prior to January 1, 
2014. One-year final compensation means a member’s highest average annual compensation earnable for 
12 consecutive months calculated by taking the creditable compensation that a member could earn in a 
school year while employed on a fulltime basis, for a position in which the person worked. For members 
with less than 25 years of credited service, final compensation is the highest average annual compensation 
earnable for any 36 consecutive months of credited service. 
 
CalSTRS 2% at 62 
 
CalSTRS 2% at 62 members are eligible for normal retirement at age 62, with a minimum of five years of 
credited service. The normal retirement benefit is equal to 2.0 percent of final compensation for each year 
of credited service. An early retirement option is available at age 55. The age factor for retirement after age 
62 increases with each quarter year of age to 2.4 percent at age 65 or older. 
 
All CalSTRS 2% at 62 members have their final compensation based on their highest average annual 
compensation earnable for 36 consecutive months of credited service. 
  

http://www.calstrs.com/comprehensive-annual-financial-report
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58. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 
Contributions: Required member, employer and state contribution rates are set by the California Legislature 
and Governor and detailed in Teachers' Retirement Law. Current contribution rates were established by 
California Assembly Bill 1469 (CalSTRS Funding Plan), which was passed into law in June 2014, and 
various subsequent legislation. 
 
The CalSTRS Funding Plan established a schedule of contribution rate increases shared among members, 
employers, and the State of California to bring CalSTRS toward full funding by fiscal year 2046. California 
Senate Bill 90 and California Assembly Bill 84 (collectively the “Special Legislation”) were signed into law 
in June 2019 and June 2020, respectively, and provided supplemental contributions to the DB Program 
along with supplemental contribution rate relief to employers through fiscal year 2021–22. 
 
A summary of statutory contribution rates and other sources of contributions to the DB Program pursuant 
to the CalSTRS Funding Plan, SB 90 and AB 84, are as follows: 
 
Members - Under CalSTRS 2% at 60, the member contribution rate was 10.250 percent of applicable 
member earnings for fiscal year 2021-22. Under CalSTRS 2% at 62, members contribute 50 percent of the 
normal cost of their retirement plan, which resulted in a contribution rate of 10.205 percent of applicable 
member earnings for fiscal year 2021-22. 
 
Under CalSTRS 2% at 62,pay 9% toward the normal cost and an additional 1.205 percent as per the 
CalSTRS Funding Plan for a total member contribution rate of 10.205 percent. The contribution rate for 
CalSTRS 2% at 62 members is adjusted if the normal cost increases or decreases by more than 1% since 
the last time the member contribution rate was set. Based on the June 30, 2021, valuation adopted by the 
CalSTRS board in May 2022, the increase in normal cost was less than 1 percent. Therefore, the 
contribution rate for CalSTRS 2% at 62 members did not change effective July 1, 2022. 
 
Employers – Employers are required to contribute a base contribution rate set in statute at 8.25%. Pursuant 
to the CalSTRS Funding Plan, employers also have a supplemental contribution rate to eliminate their share 
of the CalSTRS unfunded actuarial obligation by 2046.  
 
Beginning in fiscal year 2021–22, the CalSTRS Funding Plan authorized the CalSTRS board to adjust the 
employer supplemental contribution rate up or down by a maximum of 1% for a total rate of no higher than 
20.25% and no lower than 8.25%. In May 2022, the CalSTRS board voted to keep the employer 
supplemental contribution rate at 10.85% for fiscal year 2022–23 for a total employer contribution rate of 
19.10%. 
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59. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 
The CalSTRS employer contribution rates effective for fiscal year 2022-2023 through fiscal year 2046-47 
are summarized in the table below: 
   Supplemental  
   Rate Per 
 Effective Base CalSTRS 
 Date Rate Funding Plan Total 
 
 July 1, 2022 8.250% 10.850% 19.100% 
 July 1, 2023 to 
 June 30, 2046 8.250% (1) (1) 
 July 1, 2046  8.250% Increase from AB 1469 rate ends in 2046-47 
 

(1) The CalSTRS Funding Plan authorizes the board to adjust the employer contribution rate up or 
down by up to 1% each year, but no higher than 20.250% total and no lower than 8.250%. 

 
The District contributed $97,170,042 to the plan for the fiscal year ended June 30, 2023. 
 
State – 10.828 percent of the members’ calculated based on creditable compensation from two fiscal years 
prior. 
 
The state is required to contribute a base contribution rate set in statute at 2.017%. Pursuant to the CalSTRS 
Funding Plan, the state also has a supplemental contribution rate, which the board can increase by up to 
0.5% each fiscal year to help eliminate the state’s share of the CalSTRS unfunded actuarial obligation by 
2046. In May 2022, the CalSTRS board voted to keep the state supplemental contribution rate at 6.311% 
for fiscal year 2022–23 for a total contribution rate of 10.828%. 
 
Special legislation appropriated supplemental state contributions to reduce the state’s portion of the 
unfunded actuarial obligation of the DB Program in fiscal years 2019-20 through 2021-22. These 
contributions are funded from future excess General Fund revenues, pursuant to the requirements of 
California Proposition 2, the “Rainy-Day Budget Stabilization Fund Act”, which passed in 2014. Accordingly, 
the contribution amounts are subject to change each year based on the availability of funding. For fiscal 
year 2021–22, CalSTRS received $410.0 million in supplemental state contributions from Proposition 2 
funds. Additionally, CalSTRS received a one-time supplemental payment of $173.7 million from the General 
Fund in fiscal year 2021–22 to offset forgone contributions due to the suspension of the 0.5% increase to 
the state supplemental contribution rate in fiscal year 2020–21. 
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60. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 

The CalSTRS state contribution rates effective for fiscal year 2022-2023 and beyond are summarized in 
the table below. 
   Supplemental 
   Rate Per 
 Effective Base CalSTRS SBMA 
 Date Rate Funding Plan Funding(1) Total 

 

 July 01, 2022   2.017%  6.311%  2.50% 10.828% 
 July 01, 2023 to 
 June 30, 2046 2.017% (2) 2.50% (2) 
 July 01, 2046 2.017% (3) 2.50% (3) 
 

(1) The SBMA contribution rate excludes the $72 million that is reduced from the required contribution in 
accordance with Education Code section 22954. 

(2) The CalSTRS board has limited authority to adjust the state contribution rate annually through June 2046 in order 
to eliminate the remaining unfunded actuarial obligation. The board cannot increase the supplemental rate by 
more than 0.5% in a fiscal year, and if there is no unfunded actuarial obligation, the supplemental contribution 
rate imposed would be reduced to 0%. 

(3) From July 1, 2046, and thereafter, the rates in effect prior to July 1, 2014, are reinstated, if necessary, to 
address any remaining unfunded actuarial obligation. 

 
Pension Liabilities, Pension Expense, Deferred Outflows of Resources, and Deferred Inflows of Resources 
Related to Pensions 

 
At June 30, 2023, the District reported a liability for its proportionate share of the net pension liability that 
reflected a reduction for State pension support provided to the District. The amount recognized by the 
District as its proportionate share of the net pension liability, the related State support, and the total portion 
of the net pension liability that was associated with the District were as follows: 
 

District’s proportionate share of the net pension liability 521,129,000$         
State’s proportionate share of the net pension liability
  associated with the District 294,556,000           

Total 815,685,000$          
 
The net pension liability was measured as of June 30, 2022 and the total pension liability used to calculate 
the net pension liability was determined by an actuarial valuation as of June 30, 2021. The District’s 
proportion of the net pension liability was based on the District’s share of contributions to the pension plan 
relative to the contributions of all participating school districts and the State. At June 30, 2022, the District’s 
proportion was 0.750 percent, which was an increase of 0.101 percent from its proportion measured as of 
June 30, 2021. 
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61. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 
For the year ended June 30, 2023, the District recognized pension expense of $84,650,991 and revenue 
of $47,123,964 for support provided by the State. At June 30, 2023, the District reported deferred outflows 
of resources and deferred inflows of resources related to pensions from the following sources: 
 

Deferred Outflows Deferred Inflows
of Resources of Resources

Difference between expected and actual experience 427,000$          39,074,000$           

Changes of assumptions 25,844,000        -                            

Net differences between projected and
  actual earnings on investments -                       25,484,000             

Changes in proportion and differences between District
  contributions and proportionate share of contributions 88,438,000        57,897,000             

Contributions made subsequent to measurement date 97,170,042        -                            

Total 211,879,042$    122,455,000$          
 
$97,170,042 reported as deferred outflows of resources related to pensions resulting from contributions 
subsequent to the measurement date will be recognized as a reduction of the net pension liability in the 
year ended June 30, 2024. Other amounts reported as deferred outflows of resources and deferred inflows 
of resources related to pensions will be recognized in pension expense as follows: 
 

Years Ending
June 30,

2024 968,234$          
2025 (18,834,767)$     
2026 (35,637,267)$     
2027 38,878,400$      
2028 (2,871,600)$       
2029 9,751,000$         

 
Differences between expected and actual experience and changes in assumptions are amortized over a 
closed period equal to the average remaining service life of plan members, which is 7 years as of the 
June 30, 2022 measurement date. Deferred outflows and inflows related to differences between projected 
and actual earnings on plan investments are netted and amortized over a closed 5-year period. 
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62. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 
Actuarial Methods and Assumptions: The total pension liability for the STRP was determined by applying 
update procedures to a financial reporting actuarial valuation as of June 30, 2021, and rolling forward the 
total pension liability to June 30, 2022 . The financial reporting actuarial valuation as of June 30, 2021, used 
the following actuarial methods and assumptions, applied to all prior periods included in the measurement: 
 

Valuation Date June 30, 2021 
Experience Study July 1, 2015 through June 30, 2018 
Actuarial Cost Method Entry age normal 
Investment Rate of Return 7.10% 
Consumer Price Inflation 2.75% 
Wage Growth 3.50% 
Post-retirement Benefit Increases 2.00% simple for DB, maintain 85% 
  Purchasing power level for DB, not  
  applicable for DBS/CBB 

 
Discount Rate: The discount rate used to measure the total pension liability was 7.10 percent, which was 
unchanged from the prior fiscal year.  The projection of cash flows used to determine the discount rate 
assumed that contributions from plan members and employers will be made at statutory contribution rates 
in accordance with the rate increase per AB 1469. Projected inflows from investment earnings were 
calculated using the long-term assumed investment rate of return (7.10 percent) and assuming that 
contributions, benefit payments, and administrative expense occur midyear. Based on those assumptions, 
the STRP’s fiduciary net position was projected to be available to make all projected future benefit payments 
to current plan members. Therefore, the long-term assumed investment rate of return was applied to all 
periods of projected benefit payments to determine the total pension liability. 
 
Mortality: CalSTRS uses a generational mortality assumption, which involves the use of a base mortality 
table and projection scales to reflect expected annual reductions in mortality rates at each age, resulting in 
increases in life expectancies each year into the future. The base mortality tables are CalSTRS custom 
tables derived to best fit the patterns of mortality among its members. The projection scale was set equal 
to 110 percent of the ultimate improvement factor from the Mortality Improvement Scale (MP-2019) table, 
issued by the Society of Actuaries. 
 
The long-term expected rate of return on pension plan investments was determined using a building-block 
method in which best-estimate ranges of expected future real rates of return (expected returns, net of 
pension plan investment expense and inflation) are developed for each major asset class. The best 
estimate ranges were developed using capital market assumptions from CalSTRS investment staff and 
investment consultants as inputs to the process.  
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63. 

NOTE 8 – NET PENSION LIABILITY – STATE TEACHERS' RETIREMENT PLAN (Continued) 
 
The actuarial investment rate of return assumption was adopted by the CalSTRS board in January 2020 in 
conjunction with the most recent experience study. For each current and future valuation, CalSTRS 
consulting actuary reviews the return assumption for reasonableness based on the most current capital 
market assumptions. Best estimates of 20-year geometric real rates of return and the assumed asset 
allocation for each major asset class used as input to develop the actuarial investment rate of return are 
summarized in the following table: 
   Long-Term* 
  Assumed Asset Expected Real 
 Asset Class Allocation Rate of Return 
 
 Public Equity 42% 4.8% 
 Real Estate 15 3.6 
 Private Equity 13 6.3 
 Fixed Income 12 1.3 
 Risk Mitigating 
   Strategies 10 1.8 
 Inflation Sensitive 6 3.3 
 Cash / Liquidity 2 (0.4) 
 

* 20-year geometric average 
 
Sensitivity of the District’s Proportionate Share of the Net Pension Liability to Changes in the Discount Rate: 
The following presents the District’s proportionate share of the net pension liability calculated using the 
discount rate of 7.10 percent, as well as what the District’s proportionate share of the net pension liability 
would be if it were calculated using a discount rate that is 1-percentage-point lower (6.10 percent) or 1-
percentage-point higher (8.10 percent) than the current rate: 
 

1% Current 1%
Decrease Discount Increase
(6.10%) Rate (7.10%) (8.10%)

District’s proportionate share of
  the net pension liability 885,071,000$     521,129,000$    218,948,000$          

 
Pension Plan Fiduciary Net Position: Detailed information about the pension plan’s fiduciary net position is 
available in the separately issued CalSTRS financial report. 
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64. 

NOTE 9 – NET PENSION LIABILITY – PUBLIC EMPLOYER’S RETIREMENT FUND B 
 
General Information about the Public Employer’s Retirement Fund B 
 
Plan Description: The schools’ cost-sharing multiple-employer defined benefit pension plan Public 
Employer’s Retirement Fund B (PERF B) is administered by the California Public Employees’ Retirement 
System (CalPERS). Plan membership consists of non-teaching and non-certified employees of public 
schools (K-12), community college districts, offices of education, charter and private schools (elective) in 
the State of California. 
 
The Plan was established to provide retirement, death and disability benefits to non-teaching and non- certified 
employees in schools. The benefit provisions for Plan employees are established by statute. CalPERS issues 
a publicly available financial report that can be obtained at: https://www.calpers.ca.gov/docs/forms-
publications/acfr-2022.pdf. 
 
Benefits Provided: The benefits for the defined benefit plans are based on members’ years of service, age, 
final compensation, and benefit formula. Benefits are provided for disability, death, and survivors of eligible 
members or beneficiaries. Members become fully vested in their retirement benefits earned to date after 
five years (10 years for State Second Tier members) of credited service. 
 
Contributions: The benefits for the defined benefit pension plans are funded by contributions from members 
and employers, and earnings from investments. Member and employer contributions are a percentage of 
applicable member compensation. Member contribution rates are defined by law and depend on the 
respective employer’s benefit formulas. Employer contribution rates are determined by periodic actuarial 
valuations or by state statute. Actuarial valuations are based on the benefit formulas and employee groups 
of each employer. Employer contributions, including lump sum contributions made when districts first join 
PERF B, are credited with a market value adjustment in determining contribution rates. 
 
The required contribution rates of most active plan members are based on a percentage of salary in excess 
of a base compensation amount ranging from zero dollars to $863 monthly. 
 
Required contribution rates for active plan members and employers as a percentage of payroll for the year 
ended June 30, 2023 were as follows: 
 
Members - The member contribution rate was 7.0 percent of applicable member earnings for fiscal year 
2022-2023. 
 
Employers - The employer contribution rate was 25.37 percent of applicable member earnings. 
 
The District contributed $43,112,322 to the plan for the fiscal year ended June 30, 2023. 
 
Pension Liabilities, Pension Expense, Deferred Outflows of Resources and Deferred Inflows of Resources 
Related to Pensions 

 
At June 30, 2023, the District reported a liability of $341,626,000 or its proportionate share of the net 
pension liability. The net pension liability was measured as of June 30, 2023 and the total pension liability 
used to calculate the net pension liability was determined by an actuarial valuation as of June 30, 2022. The 
District's proportion of the net pension liability was based on the District's share of contributions to the 
pension plan relative to the contributions of all participating school districts. At June 30, 2023, the District’s 
proportion was 0.993 percent, which was an increase of 0.023 percent from its proportion measured as of 
June 30, 2023. 
  

http://www.calpers.ca.gov/docs/forms-publications/acfr-
http://www.calpers.ca.gov/docs/forms-publications/acfr-
http://www.calpers.ca.gov/docs/forms-publications/acfr-
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65. 

NOTE 9 – NET PENSION LIABILITY – PUBLIC EMPLOYER’S RETIREMENT FUND B (Continued) 
 
For the year ended June 30, 2023, the District recognized pension expense of $48,851,522. At June 30, 
2023, the District reported deferred outflows of resources and deferred inflows of resources related to 
pensions from the following sources: 

 
Deferred Outflows Deferred Inflows

of Resources of Resources

Difference between expected and actual experience 1,544,000$        8,500,000$        
Changes of assumptions 25,272,000        -                       
Net differences between projected and
  actual earnings on investments 40,336,000        -                       
Changes in proportion and differences between
  District contributions and proportionate share
  of contributions 7,245,000          -                       
Contributions made subsequent to measurement date 43,112,322        -                       

Total 117,509,322$     8,500,000$         
 

$43,112,322 reported as deferred outflows of resources related to pensions resulting from contributions 
subsequent to the measurement date will be recognized as a reduction of the net pension liability in the 
year ended June 30, 2024. Other amounts reported as deferred outflows of resources and deferred inflows 
of resources related to pensions will be recognized in pension expense as follows: 
 

Years Ending
June 30,

2024 17,331,333$       
2025 13,644,333$       
2026 10,324,834$       
2027 24,596,500$        

 
Differences between expected and actual experience, changes in assumptions and changes in proportion 
and differences between District contributions and proportionate share of contributions are amortized over 
a closed period equal to the average remaining service life of plan members, which is 3.9 years as of the 
June 30, 2022 measurement date. Deferred outflows and inflows related to differences between projected 
and actual earnings on plan investments are netted and amortized over a closed 5-year period. 
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66. 

NOTE 9 – NET PENSION LIABILITY – PUBLIC EMPLOYER’S RETIREMENT FUND B (Continued) 
 
Actuarial Methods and Assumptions: The total pension liability for the Plan was determined by applying 
update procedures to a financial reporting actuarial valuation as of June 30, 2021, and rolling forward the 
total pension liability to June 30, 2022. The financial reporting actuarial valuation as of June 30, 2021, used 
the following actuarial methods and assumptions, applied to all prior periods included in the measurement: 
 
 Valuation Date June 30, 2021 
 Experience Study June 30, 2000 through June 30, 2019 
 Actuarial Cost Method Entry age normal 
 Investment Rate of Return 6.90% 
 Consumer Price Inflation 2.30% 
 Wage Growth Varies by entry age and service 
 Post-retirement Benefit Increases 2.00% until Purchasing Power Protection 
       Allowance Floor on Purchasing Power 
       Applies, 2.30% thereafter 
 
The mortality table used was developed based on CalPERS-specific data. The table includes 15 years of 
mortality improvements using Society of Actuaries 80% of scale MP2020. For more details on this table, 
please refer to the 2021 experience study report. 
 
All other actuarial assumptions used in the June 30, 2021 valuation were based on the results of an actuarial 
experience study for the period from 2000 to 2019, including updates to salary increase, mortality and 
retirement rates. Further details of the Experience Study can be found at CalPERS’ website. 
 
During the 2021-22 measurement period, the financial reporting discount rate for PERF B was lowered from 
7.15 percent to 6.90 percent. In addition, the inflation assumption was reduced from 2.50 percent to 2.30 
percent. Lastly, demographic assumptions for mortality rates were updated. 
 
The table below reflects long-term expected real rate of return by asset class. The rate of return was 
calculated using the capital market assumptions applied to determine the discount rate and asset allocation. 
 
  Assumed Expected Real 
  Asset Rates of Return 
 Asset Class Allocation Years 1-10 (1, 2) 
 

Global Equity – cap-weighted 30.00% 4.45% 
Global Equity non-cap-weighted 12.00% 3.84% 
Private Equity 13.00% 7.28% 
Treasury 5.00% .27% 
Mortgage-backed Securities 5.00% .50% 
Investment Grade Corporates 10.00% 1.56% 
High Yield 5.00% 2.27% 
Emerging Market Debt 5.00% 2.48% 
Private Debt 5.00% 3.57% 
Real Assets 15.00% 3.21% 
Leverage (5.00%) (0.59%) 

 
(1) An expected inflation rate of 2.30% used for this period 
(2) Figures are based on the 2021-22 CalPERS Asset Liability Management Study 
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NOTE 9 – NET PENSION LIABILITY – PUBLIC EMPLOYER’S RETIREMENT FUND B (Continued) 
 
Discount Rate: The discount rate used to measure the total pension liability was 6.90 percent. A projection 
of the expected benefit payments and contributions was performed to determine if assets would run out. 
The test revealed the assets would not run out. Therefore, the long-term expected rate of return on pension 
plan investments was applied to all periods of projected benefit payments to determine the total pension 
liability for the Plan. The results of the crossover testing for the Plan are presented in a detailed report that 
can be obtained at CalPERS’ website. 
 
The long-term expected rate of return on pension plan investments was determined using a building-block 
method in which best-estimate ranges of expected future real rates of return (expected returns, net of 
pension plan investment expense and inflation) are developed for each major asset class. 
 
In determining the long-term expected rate of return, CalPERS took into account long-term market return 
expectations as well as the expected pension fund cash flows. Projected returns for all asset classes are 
estimated and combined with risk estimates, are used to project compound (geometric) returns over the 
long term. The discount rate used to discount liabilities was informed by the long-term projected portfolio 
return. 
 
Sensitivity of the District’s Proportionate Share of the Net Pension Liability to Changes in the Discount Rate: 
The following presents the District’s proportionate share of the net pension liability calculated using the 
discount rate of 6.90 percent, as well as what the District’s proportionate share of the net pension liability 
would be if it were calculated using a discount rate that is 1-percentage-point lower (5.90 percent) or 1-
percentage-point higher (7.90 percent) than the current rate: 
 

1% Current 1%
Decrease Discount Increase
(5.90%) Rate (6.90%) (7.90%)

District’s proportionate share of the
  net pension liability 493,496,000$     341,626,000$     216,111,000$     

 
 
Pension Plan Fiduciary Net Position: Detailed information about the pension plan’s fiduciary net position is 
available in the separately issued CalPERS financial report. 
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68. 

NOTE 10 - OTHER POSTEMPLOYMENT BENEFITS 
 
General Information about the Other Postemployment Benefits (OPEB) Plan 
 
Plan Description: In addition to the pension benefits described in Notes 8 and 9, the District provides 
postemployment health care benefits to eligible employees and their dependents under a single employer 
defined benefit OPEB plan. The plan does not issue separate financial statements. 
 
The District established an irrevocable trust under the California Employer’s Retiree Benefit Trust Program 
(CERBT) to prefund the costs of other postemployment benefits. The funds in the CERBT are held in trust 
and will be administered by the California Public Employees’ Retirement System (CalPERS) as an agent 
multiple-employer plan. Benefit provisions are established and may be amended by District labor 
agreements which are approved by the Board of Education. The District’s contributions to the irrevocable 
trust is included in the CERBT, which is included in the CalPERS ACFR. Copies of the CalPERS’ ACFR 
may be obtained from the CalPERS Executive Office – 400 P Street – Sacramento, CA 95814. 
 
The CERBT fund, which is an Internal Revenue Code (IRC) Section 115 Trust, is set up for the purpose of 
(i) receiving employer contributions to prefund health and other post-employment benefits for retirees and 
their beneficiaries, (ii) invest contributed amounts and income therein, and (iii) disburse contributed 
amounts and income therein, if any, to pay for costs of administration of the fund and to pay for health care 
costs or other post-employment benefits in accordance with the terms of the District’s OPEB plan. 
 
Benefits Provided: District employees hired before July 1, 2005, who retire after attaining age 57.5 and 
completing a requisite period of service, may receive District-paid medical and prescription drug coverage 
for life (with continuation to the surviving spouse, if any), and subject to retiree contributions shown in the 
table below. The requisite service is 10 years if hired before January 1, 1982 (July 1, 1982 for Classified), 
16 years if hired between January 1, 1982 and July 1, 1994 (but 10 years if rehired with a pre-1982 original 
date of hire), and 16 years for those hired or re-hired after July 1, 1994 (but before July 1, 2005). 
 
District employees hired on or after July 1, 2005, who retire after attaining age 60 and completing at least 
25 years of service, receive District-paid coverage for the earlier of 5 years or until age 65. These benefits 
are also subject to retiree contributions, described below. 
 
Effective July 1, 2023, retirees who enroll in Medicare Parts A and B will be covered under the Aetna 
Medicare Advantage Plan. Retirees over age 65 who are not enrolled in Medicare remain on the self-
insured plan. 
 
The District began collecting retiree contributions in July 2006. Retiree contributions will be charged only to 
individuals retiring after August 31, 2006. 
 
The schedule for determining a retiree's monthly contributions (including Health Assessment Fees of $10, 
where applicable) is shown in the following table: 
 

Retiree Age Retiree Spouse 
<65 

Spouse 
65-74 

Spouse 
75+ Child Family 

Under 65 $160 $60 $60 $60 $15 $70 
Ages 65 - 74 $10 $10 $10 $- $10 each N/A 
Ages 75 + $- $10 $10 $- 10 N/A 
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69. 

NOTE 10 - OTHER POSTEMPLOYMENT BENEFITS (Continued) 
 
Employees Covered by Benefit Terms: The following is a table of plan participants at June 30, 2023: 
 

Number of
Participants

Inactive Plan members, covered spouses, or
  beneficiaries currently receiving benefits 5,444                  
Active employees 8,574                  

14,018                  
 
Contributions: California Government Code specifies that the District’s contribution requirements for 
covered employees are established and may be amended by the Governing Board. Contributions to the 
Plan from the District were $41,070,546 for the year ended June 30, 2023. District contributions to the Trust 
are voluntary. Employees are not required to contribute to the OPEB plan. 
 
OPEB Plan Investments: The plan discount rate of 5.5% was determined using the following asset 
allocation and assumed rate of return: 
 
  Long-Term* Expected 
  Assumed Asset Real Rate 
 Asset Class Allocation of Return 
 

Global Equity 34.0% 4.8% 
U.S. Fixed Income 41.0 1.8 
Real Estate 17.0 3.7 
Treasury Inflation-Protected Securities 5.0 1.6 
Cash Equivalents 3.0 0.2 

 
*Geometric average 

 
Rolling periods of time for all asset classes in combination we used to appropriately reflect correlation 
between asset classes. This means that the average returns for any asset class do not necessarily reflect 
the averages over time individually, but reflect the return for the asset class for the portfolio average. 
Additionally, the historic 30 year real rates of return for each asset class along with the assumed long-term 
inflation assumption was used to set the discount rate. The investment return was offset by assumed 
investment expenses of 25 basis points. It was further assumed that contributions to the plan would be 
sufficient to fully fund the obligation over a period not to exceed 30 years. 
 
 Money-weighted rate of return on OPEB plan investments 3.51% 
 
The money-weighted rate of return expresses investment performance, net of OPEB plan investment 
expenses, adjusted for the changing amounts actually invested. 
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70. 

NOTE 10 - OTHER POSTEMPLOYMENT BENEFITS (Continued) 
 
Actuarial Assumptions: The District’s net OPEB liability was measured as of June 30, 2023 and the total 
OPEB liability used to calculate the net OPEB liability was determined by an actuarial valuation as of that 
same date. 
 
 Valuation Date June 30, 2023 
  
 Pre-Retirement Mortality Rate RP 2019 Employee Mortality Table, without  
    projection 
 
 Post-Retirement Mortality Rate RP 2019 Health Annuitant Mortality Table, 
    without projection 
 
 Discount Rate 5.5%. Based on the long-term expected rate of 
    return 
 
 Investment Rate of Return 5.5% 
  
 Retirement Rate CalPERS (2019) and CalSTRS (2018) 
    experience studies. 
 
 Healthcare cost trend rate 6.00% for 2023, 5.50% for 2024, 5.25% for 2025- 
    2029, 5.00% for 2030-2039, 4.75% for 2040- 
    2049, 4.50% for 2050-2069, and 4.00% for 2070  
    and later. Medicare ages: 4.50% for 2023-2029  
    and 4.00% for 2030 and later. 
 
 Salary Increases 3.0% per year 
 
 Termination Rate CalPERS (2019) and CalSTRS (2018) 
    experience studies. 
 
 Percent of Retirees with Spouses Future Retirees <65: 67%  
  Future Retirees >65: 50% 
 
 Percent of Retirees with Eligible Dependents Future Retirees: In proportion to current retirees 
  Current Retirees: Actual dependent data 
    was used 
 
 Funding Method Entry Age Cost Method 
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71. 

NOTE 10 - OTHER POSTEMPLOYMENT BENEFITS (Continued) 
 
Changes in the Net OPEB Liability: 
 

Total OPEB Total Fiduciary Net OPEB 
Liability Net Position Liability 

(a) (b) (a) - (b)

Balance at June 30, 2022 1,051,184,852$    63,880,407$         987,304,445$       

Changes for the year:
Service cost 16,833,050          -                         16,833,050          
Interest 62,970,376          -                         62,970,376          
Difference between expected

and actual experience (39,961,024)         -                         (39,961,024)         
Changes in assumptions (339,676,866)        -                         (339,676,866)        
Employer contributions -                         41,070,546          (41,070,546)         
Net investment income -                         2,448,040            (2,448,040)           
Administrative expense -                         (55,575)                55,575                 
Benefit payments (37,570,546)         (37,570,546)         -                         

Net change (337,405,010)        5,892,465            (343,297,475)        

Balance at June 30, 2023 713,779,842$       69,772,872$         644,006,970$       

Fiduciary Net Position as a % of the Total OPEB Liability, at June 30, 2023: 9.78%  
 
The changes in assumptions at the June 30, 2023 measurement include incorporating the impact of  the 
adoption of the Medicare Advantage Plan for retirees enrolled in Medicare Parts A and B. In addition, the 
healthcare cost trend rate was updated from a decreasing range of 5.60% to 4.00% at the June 30, 2022 
measurement date, to a decreasing range of 6.00% to 4.00% at the June 30, 2023 measurement date. 
Lastly, the discount rate was updated from 6.00% at the June 30, 2022 measurement date, to 5.50% at the 
June 30, 2023 measurement date. 
 
Sensitivity of the Net OPEB Liability to Assumptions: The following presents the net OPEB liability 
calculated using the discount rate of 5.50 percent. The schedule also shows what the net OPEB liability 
would be if it were calculated using a discount rate that is 1 percent lower (4.50 percent) and 1 percent 
higher (6.50 percent): 
 

Discount Valuation Discount 
Rate Discount Rate

1% Lower Rate 1% Higher
(4.50%) (5.50%) (6.50%)

Net OPEB liability 738,046,152$       644,006,970$       565,566,897$        
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72. 

NOTE 10 - OTHER POSTEMPLOYMENT BENEFITS (Continued) 
 
The following table presents the net OPEB liability calculated using the heath care cost trend rate of 6.0-
4.0 percent. The schedule also shows what the net OPEB liability would be if it were calculated using a 
health care cost trend rate that is 1 percent lower (5.0-3.0 percent) and 1 percent higher (7.0-5.0 percent): 
 

Health Care Valuation Health Health Care 
Trend Rate 1% Care Trend Trend Rate 1%

Lower (5.0 - 3.0%) Rate (6.0 - 4.0%) Higher (7.0 - 5.0%)

Net OPEB liability 556,484,690$       644,006,970$       751,150,716$       
 

 
OPEB Expense, Deferred Outflows of Resources, and Deferred Inflows of Resources Related to 
OPEB -  For the year ended June 30, 2023, the District recognized OPEB expense (benefit) of 
$(1,202,327).  At June 30, 2023, the District reported deferred outflows of resources and deferred inflows 
of resources related to OPEB from the following sources: 
 

Deferred Outflows Deferred Inflows
of Resources of Resources

Difference between expected and actual experience 45,324,922$         34,169,571$         
Change in assumptions -                      427,660,283         
Net differences between projected and actual earnings
  on investments 9,160,465            3,070,793            

Total 54,485,387$         464,900,647$        
 
Amounts reported as deferred outflows of resources and deferred inflows of resources related to OPEB will 
be recognized in OPEB expense as follows: 
 

 
 
 
Deferred outflows and deferred inflows related to differences between projected and actual earnings on 
plan investments are netted and amortized over a closed 5-year period. Deferred outflows and deferred 
inflows related to changes in assumptions and differences between expected and actual experience which 
originated in fiscal years ending June 30, 2019 through June 30, 2022 are amortized over a closed 6.4-
year period. Deferred outflows and deferred inflows related to changes in assumptions and differences 
between expected and actual experience which originated in fiscal years ending June 30, 2019 through 
June 30, 2023 are amortized over a closed 6.9-year period. 
 
  

Years Ending
June 30,

2024 (77,118,428)$        
2025 (77,184,807)$        
2026 (72,104,990)$        
2027 (72,404,575)$        
2028 (62,084,474)$        
2029 (49,517,986)$        
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73. 

NOTE 11 - JOINT POWERS AGREEMENT 
 
The District is a member with other school districts of a Joint Powers Authority, Central Valley Support 
Services (CVSS), to provide support services to educational agencies in the Central Valley of California. 
CVSS is governed by a board consisting of one district representative selected by each member district's 
superintendent, one member of the operations staff of each member district and the Treasurer of CVSS. 
The CVSS Board controls the operations of CVSS, independent of any influence by the member districts 
beyond their representation on the Board. The following is a summary of financial information of CVSS as 
of June 30, 2022 (the most recent information available): 
 

Total assets 37,148,249$     
Deferred outflows of resources 118,265,496$   
Total liabilities 136,583,017$   
Deferred inflows of resources 4,430,000$       
Net position 14,400,728$     
Total revenues 105,645,079$   
Total expenses 104,238,624$   
Change in net position 1,406,455$        

 
The relationship between Fresno Unified School District and the Joint Powers Authority is such that it is not 
a component unit of the District for financial reporting purposes.  
 
 
NOTE 12 - CONTINGENCIES 
 
Contingent Liabilities: The District is subject to legal proceedings and claims which arise in the ordinary 
course of business. In the opinion of management, the amount of ultimate liability with respect to these 
actions will not materially affect the financial position or results of operations of the District. Also, the District 
has received federal and state funds for specific purposes that are subject to review or audit by the grantor 
agencies. Although such audits could generate expenditure disallowances under terms of the grants, it is 
believed that any required reimbursements will not be material. 
 
Construction Commitments: As of June 30, 2023, the District had approximately $94.6 million in outstanding 
commitments on construction contracts. 
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74. 

NOTE 13 - FINANCIAL RESPONSIBILITY 
 
The District has maintained a commitment to strategic guiding principles anchored in providing extensive 
student programs, competitive employee compensation, and prudent fiscal responsibility. These principles 
and approach to budget development have enabled the district to maintain a positive financial position. 
Recently, through use of one-time state and federal resources, the District has complimented these 
principles with addressing unfinished learning and responding to the impacts of the pandemic.  
 
The District continues to maintain a positive reserve in the current and future years as shown in the 2023/24 
adopted budget and a commitment to equity-based resource allocation as intended with implementation of 
the Local Control Funding Formula. The District has maintained a positive financial position since 2006/07 
as reflected by Moody’s continued affirmation of the District's credit rating of Aa3 since 2010 during a time 
when other agencies have been lowered. 
 
The District continues to monitor and budget for the current and future years to ensure financial stability 
and conservatively evaluate reserves to mitigate the effects of the prolonged state economic crisis. 
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75. 

Over/
(Under)

Original Final Actual Budget
Revenues:

Local Control Funding
  Formula (LCFF):

State apportionment 823,520,536$   873,698,039$   873,879,788$   181,749$          
Local sources 76,178,811       80,820,422       80,837,235       16,813             

Total LCFF 899,699,347     954,518,461     954,717,023     198,562           

Federal sources 342,818,761     364,450,289     270,046,404     (94,403,885)      
Other state sources 257,589,458     306,020,633     399,756,490     93,735,857       
Other local sources 21,913,286       29,096,227       15,933,182       (13,163,045)      

Total revenues 1,522,020,852  1,654,085,610  1,640,453,099  (13,632,511)      

Expenditures:
Current:

Certificated salaries 514,758,032     522,035,078     519,899,450     (2,135,628)        
Classified salaries 199,933,019     197,168,928     190,895,573     (6,273,355)        
Employee benefits 411,514,320     419,431,023     395,818,111     (23,612,912)      
Books and supplies 139,662,812     168,228,710     109,968,616     (58,260,094)      
Contract services and 

operating expenditures 171,031,064     275,078,260     177,508,908     (97,569,352)      
Other outgo 1,854,531         2,087,627         5,146,769         3,059,142         

Capital outlay 107,961,661     165,100,273     51,752,075       (113,348,198)    
Total expenditures 1,546,715,439  1,749,129,899  1,450,989,502  (298,140,397)    

(Deficiency) excess of 
  revenues (under)
  over expenditures (24,694,587)      (95,044,289)      189,463,597     284,507,886     

Other financing (uses) sources:
Transfers in 7,385,329         7,385,329         5,580,450         (1,804,879)        
Transfers out (8,856,409)        (8,856,409)        (3,353,446)        5,502,963         

Total other financing 
  (uses) sources (1,471,080)        (1,471,080)        2,227,004         3,698,084         

Net change in fund balance (26,165,667)      (96,515,369)      191,690,601     288,205,970     

Fund balance, July 1, 2022 362,183,263     362,183,263     362,183,263     -                      

Fund balance, June 30, 2023 336,017,596$   265,667,894$   553,873,864$   288,205,970$   

Budget
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76. 

Last 10 fiscal years 
 

2018 2019 2020 2021 2022 2023
Total OPEB liability

Service cost 19,392,480$       19,974,255$       16,341,671$       16,831,921$       16,808,552$       16,833,050$       

Interest 57,806,121         60,369,696         61,778,007         64,400,035         60,440,115         62,970,376         

Difference between expected
 and actual experience -                          -                          82,504,316         -                          20,924,804         (39,961,024)        

Changes in assumptions -                          -                          (120,311,404)      -                          (133,956,614)      (339,676,866)      

Benefit payments (32,459,314)        (36,544,893)        (34,234,823)        (35,604,029)        (32,704,642)        (37,570,546)        

Net change in total OPEB liability 44,739,287         43,799,058         6,077,767           45,627,927         (68,487,785)        (337,405,010)      

Total OPEB liability, beginning of year 979,428,598       1,024,167,885    1,067,966,943    1,074,044,710    1,119,672,637    1,051,184,852    

Total OPEB liability, end of year (a) 1,024,167,885$  1,067,966,943$  1,074,044,710$  1,119,672,637$  1,051,184,852$  713,779,842$     

Plan fiduciary net position 
Employer contributions 35,959,314$       40,044,893$       37,734,823$       39,104,029$       36,204,642$       41,070,546$       

Expected investment return (loss) 2,250,968           3,172,151           2,685,784           11,123,667         (8,985,231)          2,448,040           

Administrative expense (33,150)               (37,143)               (43,345)               (52,833)               (59,287)               (55,575)               

Benefits payment (32,459,314)        (36,544,893)        (34,234,823)        (35,604,029)        (32,704,642)        (37,570,546)        

Change in plan fiduciary net position 5,717,818           6,635,008           6,142,439           14,570,834         (5,544,518)          5,892,465           

Fiduciary trust net position, beginning of year 36,358,826         42,076,644         48,711,652         54,854,091         69,424,925         63,880,407         

Fiduciary trust net position, end of year (b) 42,076,644$       48,711,652$       54,854,091$       69,424,925$       63,880,407$       69,772,872$       

Net OPEB liability, ending (a) - (b) 982,091,241$     1,019,255,291$  1,019,190,619$  1,050,247,712$  987,304,445$     644,006,970$     

Covered employee payroll 550,120,072$     568,497,726$     595,678,953$     620,124,968$     714,683,611$     750,192,157$     

Plan fiduciary net position as a
percentage of the total OPEB liability 4.11% 4.56% 5.11% 6.20% 6.08% 9.78%

Net OPEB liability as a percentage
  of covered-employee payroll 178.52% 179.29% 171.10% 169.36% 138.15% 85.85%  

 
This is a 10 year schedule, however the information in this schedule is not required to be presented retrospectively. 
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Last 10 Fiscal Years 
 

2018 2019 2020 2021 2022 2023

Money-weighted rate of 
return on OPEB plan investments 6.01% 6.98% 5.37% 19.65% -12.65% 3.51%  

 
This is a 10 year schedule, however the information in this schedule is not required to be presented retrospectively. 
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78. 

State Teachers' Retirement Plan 
 Last 10 Fiscal Years 

 
2015 2016 2017 2018 2019 2020 2021 2022 2023

District's proportion of the
  net pension liability 0.666% 0.696% 0.679% 0.664% 0.723% 0.740% 0.721% 0.649% 0.750%

District's proportionate share of 
  the net pension liability 389,455,000$ 468,883,000$ 549,121,000$ 613,982,000$ 664,860,000$    668,050,000$    698,344,000$    295,209,000$ 521,129,000$ 

State's proportionate share of 
  the net pension liability 
  associated w ith the District 235,171,000   247,987,000   312,634,000   363,228,000   380,665,000      364,468,000      381,640,000      175,644,000   294,556,000   

Total net pension liability 624,626,000$ 716,870,000$ 861,755,000$ 977,210,000$ 1,045,525,000$ 1,032,518,000$ 1,079,984,000$ 470,853,000$ 815,685,000$ 

District's covered payroll 296,840,000$ 323,258,000$ 338,357,000$ 351,408,000$ 380,363,000$    402,574,000$    389,097,000$    365,132,000$ 449,079,000$ 

District's proportionate share of
  the net pension liability as a
  percentage  of its
  covered payroll 131.20% 145.05% 162.29% 174.72% 174.80% 165.95% 179.48% 80.85% 119.81%

Plan f iduciary net position as a
  percentage of the total  
  pension liability 76.52% 74.02% 70.04% 69.46% 70.99% 72.56% 71.82% 87.21% 81.20%  

 
The amounts presented for each fiscal year were determined as of the year-end that occurred one year prior. 
 
All years prior to 2015 are not available. 
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Public Employer's Retirement Fund B 
Last 10 Fiscal Years 

 
2015 2016 2017 2018 2019 2020 2021 2022 2023

District's proportion of the
  net pension liability 0.845% 0.905% 0.919% 0.873% 0.907% 0.941% 0.962% 0.970% 0.993%

District's proportionate share of
  the net pension liability 95,928,000$   133,463,000$ 181,422,000$ 208,394,000$ 241,867,000$    274,153,000$    295,181,000$    197,223,000$ 341,626,000$ 

District's covered payroll 88,704,000$   100,241,000$ 110,204,000$ 111,303,000$ 123,132,000$    130,845,000$    138,577,000$    139,687,000$ 151,163,000$ 

District's proportionate share of
  the net pension liability as a 
  percentage of its covered payr 108.14% 133.14% 164.62% 187.23% 196.43% 209.53% 213.01% 141.19% 224.50%

Plan f iduciary net position as a
  percentage of the total
  pension liability 83.38% 74.02% 73.89% 71.87% 70.85% 70.05% 70.00% 80.97% 69.76%  

 
The amounts presented for each fiscal year were determined as of the year-end that occurred one year prior.  
 
All years prior to 2015 are not available. 
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80. 

State Teachers' Retirement Plan 
Last 10 Fiscal Years 

 
2015 2016 2017 2018 2019 2020 2021 2022 2023

Contractually
  required contribution 28,705,329$   36,305,716$   44,207,146$   54,886,374$   65,539,064$      71,921,290$      69,740,257$      85,774,027$   97,170,042$   

Contributions in relation to
  the contractually
  required contribution (28,705,329)    (36,305,716)    (44,207,146)    (54,886,374)    (65,539,064)      (71,921,290)      (69,740,257)      (85,774,027)    (97,170,042)    

Contribution
  deficiency (excess) -$                    -$                    -$                    -$                    -$                      -$                      -$                      -$                    -$                    

District's covered payroll 323,258,000$ 338,357,000$ 351,408,000$ 380,363,000$ 402,574,000$    389,097,000$    365,132,000$    449,079,000$ 508,744,000$ 

Contributions as a percentage
  of covered payroll 8.88% 10.73% 12.58% 14.43% 16.28% 17.10% (1) 16.15% (2) 16.92% (3) 19.10%  
 
(1) This rate reflects the original employer contribution rate of 18.13 percent under AB1469, reduced for the 1.03 percentage points to be paid on behalf of employers pursuant to SB 90. 
 
(2) This rate reflects the original employer contribution rate of 19.10 percent under AB1469, reduced for the 2.95 percentage points to be paid on behalf of employers pursuant to SB 90. 
 
(3) This rate reflects the original employer contribution rate of 19.10 percent under AB1469, reduced for the 2.18 percentage points to be paid on behalf of employers pursuant to SB 90. 
 
 
All years prior to 2015 are not available. 
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Public Employer's Retirement Fund B 
Last 10 Fiscal Years 

 
2015 2016 2017 2018 2019 2020 2021 2022 2023

Contractually
  required contribution 11,799,345$   13,055,815$   15,457,728$   19,123,632$   23,633,158$      27,391,892$      28,915,243$      34,631,522$   43,112,322$   

Contributions in relation to
  the contractually
  required contribution (11,799,345)    (13,055,815)    (15,457,728)    (19,123,632)    (23,633,158)      (27,391,892)      (28,915,243)      (34,631,522)    (43,112,322)    

Contribution
  deficiency (excess) -$                    -$                    -$                    -$                    -$                      -$                      -$                      -$                    -$                    

District's covered payroll 100,241,000$ 110,204,000$ 111,303,000$ 123,132,000$ 130,845,000$    138,577,000$    139,687,000$    151,163,000$ 169,934,000$ 

Contributions as a percentage
  of covered payroll 11.77% 11.85% 13.89% 15.53% 18.06% 19.72% 20.70% 22.91% 25.37%  
 
All years prior to 2015 are not available. 
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NOTE 1 - PURPOSE OF SCHEDULES 
 
A - Budgetary Comparison Schedule:  
 
The District employs budget control by object codes and by individual appropriation accounts. Budgets are 
prepared on the modified accrual basis of accounting in accordance with accounting principles generally 
accepted in the United States of America as prescribed by the Governmental Accounting Standards Board. 
The budgets are revised during the year by the Board of Education to provide for revised priorities. 
Expenditures cannot legally exceed appropriations by major object code. The originally adopted and final 
revised budgets for the General Fund are presented as Required Supplementary Information. The basis of 
budgeting is the same as GAAP. 
 
B - Schedule of Changes in Net Other Postemployment Benefits (OPEB) Liability:  
 
The Schedule of Changes in Net OPEB liability is presented to illustrate the elements of the District's Net 
OPEB liability.  There is a requirement to show information for 10 years. However, until a full 10-year trend 
is compiled, governments should present information for those years for which information is available. 
 
C - Schedule of Money-Weighted Rate of Return of OPEB Plan Investments:  
 
The Schedule of Money-Weighted Rate of Return of OPEB Plan Investments presents the weighted 
average rate of return for the District's OPEB Plan investments. 
 
D - Schedule of the District’s Proportionate Share of the Net Pension Liability:  
 
The Schedule of the District’s Proportionate Share of the Net Pension Liability is presented to illustrate the 
elements of the District’s Net Pension Liability. There is a requirement to show information for 10 years. 
However, until a full 10-year trend is compiled, governments should present information for those years for 
which information is available. 
 
E - Schedule of District Contributions:  
 
The Schedule of District Contributions is presented to illustrate the District’s required contributions relating 
to the pensions. There is a requirement to show information for 10 years.  However, until a full 10-year 
trend is compiled, governments should present information for those years for which information is 
available. 
 
F - Changes of Benefit Terms:  
 
There are no changes in benefit terms reported in the Required Supplementary Information.  
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G - Changes of Assumptions:  
 
The healthcare cost trend rate for the total OPEB liability was 5.0% for all age groups in the June 30, 2019 
measurement. In the June 30, 2020 and 2021 measurement, the healthcare cost trend rate included a 
decreasing range beginning with 5.9% to an ultimate rate of 5.0%. In the June 30, 2022 measurement, 
healthcare cost trend rate included a decreasing range beginning with 5.6% to an ultimate rate of 4.0%. In 
the June 30, 2023 measurement, healthcare cost trend rate included a decreasing range beginning with 
6.0% to an ultimate rate of 4.0%. 
 
In the June 30, 2019, 2020 and 2021 measurements for the total OPEB liability, mortality, retirement, and 
termination rates were based on the 2010 CalSTRS experience study and 2014 CalPERS experience 
study, as applicable for the District’s employee groups. In the June 30, 2022 and 2023 measurements for 
the total OPEB liability, mortality, retirement, and termination rates were based on the 2018 CalSTRS 
experience study and 2019 CalPERS experience study, as applicable for the District’s employee groups. 
 
In the June 30, 2019, 2020, 2021, and 2022 measurements for the total OPEB liability, the discount rate 
used was 6.00%. In the June 30, 2023 measurement for the total OPEB liability, the discount rate used was 
5.50%.  
 
The discount rate used for the Public Employer's Retirement Fund B (PERF B) plan was 7.50, 7.65, 7.65, 
7.15, 7.15, 7.15, 7.15, 7.15 and 6.90 percent in the June 30, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 
2020, and 2021 actuarial reports, respectively. 
 
The inflation rate used for the PERF B plan was 2.50, 2.50, 2.50, 2.50, 2.50, 2.50, 2.50, 2.50, and 2.30 
percent in the June 30, 2013, 2014, 2015, 2016, 2017, 2018, 2019, 2020, and 2021 actuarial reports, 
respectively. 
 
The following are the assumptions for State Teachers' Retirement Plan: 
 
 Measurement Period 
 
  As of As of As of As of As of As of As of As of 
  June 30 June 30, June 30, June 30 June 30 June 30, June 30, June 30, 
 Assumption 2022 2021 2020 2019 2018 2017 2016 2015 
 
Consumer price inflation 2.75% 2.75% 2.75% 2.75% 2.75% 2.75% 3.00% 3.00% 
Investment rate of return 7.10% 7.10% 7.10% 7.10% 7.10% 7.10% 7.60% 7.60% 
Wage growth 3.50% 3.50% 3.50% 3.50% 3.50% 3.50% 3.75% 3.75% 
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84. 

 
 

Special
Child County Reserve for 

Student Adult Develop- Deferred Capital School Capital Outlay
Activity Education ment Cafeteria Maintenance Facilities Facilities Projects

Fund Fund Fund Fund Fund Fund Fund Fund Total
ASSETS

Cash in County Treasury 895,893$         2,749,954$      10,562,256$    16,296,335$    182,041$         3,544,252$      3,105,607$      781,213$         38,117,551$    
Cash on hand and in banks 1,869,372        8,124               -                       3,357,044        -                       -                       -                       -                       5,234,540        
Cash in revolving fund -                       550                  -                       -                       -                       -                       -                       -                       550                  
Receivables 6,753               598,025           2,778,988        9,839,520        652                  23,589             29,856             10,020             13,287,403      
Prepaid expenditures 520                  -                       -                       39,674             -                       -                       -                       -                       40,194             
Due from other funds 183                  50,316             5,625,062        7,671,941        -                       -                       52,641,774      2,000,089        67,989,365      
Stores inventory 183,282           -                       -                       2,804,203        -                       -                       -                       -                       2,987,485        

Total assets 2,956,003$      3,406,969$      18,966,306$    40,008,717$    182,693$         3,567,841$      55,777,237$    2,791,322$      127,657,088$  

LIABILITIES AND FUND BALANCES
Liabilities:

Accounts payable 64,275$           98,326$           361,926$         4,023,618$      133,647$         167$                5,660,175$      39,661$           10,381,795$    
Unearned revenue -                       -                       6,032,700        3,511               -                       -                       -                       -                       6,036,211        
Due to other funds 184,153           1,904,754        11,858,232      7,774,486        49,046             145,466           -                       -                       21,916,137      

Total liabilities 248,428           2,003,080        18,252,858      11,801,615      182,693           145,633           5,660,175        39,661             38,334,143      

Fund balances:
Nonspendable 183,802           550                  -                       2,843,877        -                       -                       -                       -                       3,028,229        
Restricted 2,523,773        1,403,339        713,448           25,363,225      -                       3,422,208        50,117,062      2,751,661        86,294,716      

Total fund balance 2,707,575        1,403,889        713,448           28,207,102      -                       3,422,208        50,117,062      2,751,661        89,322,945      

Total liabilities and fund
  balances 2,956,003$      3,406,969$      18,966,306$    40,008,717$    182,693$         3,567,841$      55,777,237$    2,791,322$      127,657,088$  
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Special
Child County Reserve for 

Student Adult Develop- Deferred Capital School Capital Outlay
Activity Education ment Cafeteria Maintenance Facilities Facilities Projects

Fund Fund Fund Fund Fund Fund Fund Fund Total

Revenues:
Federal sources -$                     1,399,507$      1,126,836$      53,356,639$    -$                     -$                     -$                     -$                     55,882,982$    
Other state sources -                       5,841,360        24,535,922      18,475,667      -                       -                       21,361,963      -                       70,214,912      
Other local sources 3,665,266        539,285           1,733,870        164,701           2,963               2,160,470        595,942           85,915             8,948,412        

Total revenues 3,665,266        7,780,152        27,396,628      71,997,007      2,963               2,160,470        21,957,905      85,915             135,046,306    

Expenditures:
Current:

Certif icated salaries -                       2,683,055        8,742,912        -                       -                       -                       -                       -                       11,425,967      
Classif ied salaries -                       1,543,500        5,264,913        16,313,716      -                       583                  1,155,522        198,664           24,476,898      
Employee benefits -                       2,497,364        10,006,610      13,039,296      -                       270                  622,743           118,223           26,284,506      
Books and supplies 3,339,443        722,440           1,282,737        28,182,623      -                       -                       2,739,692        -                       36,266,935      
Contract services and
  operating expenditures 46,693             708,494           1,222,620        2,037,240        3,321,873        2,759               12,849,917      84,746             20,274,342      

Capital outlay -                       -                       1,020               212,867           34,536             29,756             29,459,140      23,728             29,761,047      
Total expenditures 3,386,136        8,154,853        26,520,812      59,785,742      3,356,409        33,368             46,827,014      425,361           148,489,695    

Excess (deficiency) 
  of revenues over
  (under) expenditures 279,130           (374,701)          875,816           12,211,265      (3,353,446)       2,127,102        (24,869,109)     (339,446)          (13,443,389)     

Other f inancing (uses) sources:
Transfers in -                       -                       -                       -                       3,353,446        -                       43,371,805      -                       46,725,251      
Transfers out -                       (195,637)          (827,512)          (1,137,745)       -                       (66,110)            -                       -                       (2,227,004)       

Total other f inancing
   (uses) sources -                       (195,637)          (827,512)          (1,137,745)       3,353,446        (66,110)            43,371,805      -                       44,498,247      

Net change in fund balances 279,130           (570,338)          48,304             11,073,520      -                       2,060,992        18,502,696      (339,446)          31,054,858      

Fund balance, July 1, 2022 2,428,445        1,974,227        665,144           17,133,582      -                       1,361,216        31,614,366      3,091,107        58,268,087      

Fund balance, June 30, 2023 2,707,575$      1,403,889$      713,448$         28,207,102$    -$                     3,422,208$      50,117,062$    2,751,661$      89,322,945$    
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86. 

Fresno Unified School District, a political subdivision of the State of California, was established on July 1, 1948.  The District serves 
grades preschool through twelve and operates sixty-seven elementary, fourteen middle, ten high schools, six alternative schools, and 
three special education schools. All of the District's schools are located in Fresno County. The District is comprised of approximately 
99 square miles. There were no changes to the District's boundaries during the current year. 
 
The Board of Education at June 30, 2023 was comprised of the following members: 
 
 Name Office Term Expires 

 Veva Islas President 2026 
 Susan Wittrup Clerk 2026 
 Elizabeth Jonasson Rosas Member 2024 
 Valerie F. Davis Member 2026 
 Keisha Thomas Member 2026 
   Claudia Cazares Member 2024 
 Andy Levine Member 2024 
 
The Superintendent's Executive Staff at June 30, 2023 was comprised of the following: 
 

                                                       Robert G. Nelson, Ed.D. 
                                                     Superintendent 

 

 

Patrick Jensen 
Chief Financial Officer 
Business and Financial 

Services 

Misty Her 
Deputy Superintendent 

Office of Superintendent  

Natasha Baker 
Chief Academic Officer 

School Leadership 

David Chavez 
Chief of Human Resources / 

Labor Relations 

    
Tami Lundberg 

Chief Technology Officer 
Information Technology 

 

Carlos Castillo 
Chief of Diversity, Equity and 

Access 
 

Paul Idsvoog 
Chief Operations / Classified 
Labor Management Officer 

Operational Services  

Ambra O’Connor 
Chief of Staff 

 
 
 

Wendy McCulley 
Chief Engagement and 
External Partnerships 

Officer 

Nikki Henry 
Chief Information Officer 
Communications Office  

Alex Belanger 
Chief Executive  

Facilities Management & 
Planning  

 

Marie Williams 
Inst. Superintendent 

Curriculum and Instruction & 
School Leadership  

Sandra Aguayo 
Inst. Superintendent 
School Leadership  

 
Rebecca Wheeler 

Inst. Superintendent  
School Leadership 

 
Jennifer Stacy-Alcantara 

Inst. Superintendent  
School Leadership 

 
 
 
 

Kal Isom-Moore 
Inst. Superintendent 
School Leadership 

 
Tangee Pinheiro 

Inst. Superintendent 
Special Education 

 
Zerina Hargrove-Brown 

Assistant Superintendent 
Research, Evaluation, & 

Assessment  
 

Annarita Howell 
Assistant Superintendent 

Human Resources 
 

Jennifer Stacy-Alcantara 
Inst. Superintendent 
School Leadership 

                         
Jeremy Ward 

Assistant Superintendent 
College Career Readiness 

 
Kimberly Turk-Collins 

Assistant Superintendent 
Human Resources 

 
 

Maria Mazzoni 
Assistant Superintendent 

Human Resources 
  

Matt Ward 
Inst. Superintendent/ 
School Leadership 

 
Bryan Wells 

Assistant Superintendent  
Student Engagement 

 
Giovanna Difilippo 

Assistant Superintendent 
Human Resources 
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The Administrative Services Leadership staff at June 30, 2023 was comprised of the following: 
 

Kim Kelstrom 
Chief Executive  
Fiscal Services 

 
Steven Shubin 

Deputy Executive  
Payroll and Benefits 

 
 

Ashlee Chiarito 
Executive Officer 

State & Federal Programs 
 

Rosa Contreras 
Director, Accounting  

Fiscal Services  
 
 

Stacey Sandoval  
Executive Director 
 Risk Management 

 
 Christine Stevens 
Director, Budget 
Fiscal Services  
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Audited*
Second Period Second Period Annual

Report Report Report

Certificate #: 62B6EB90 5B541BFC 5B541B89

Elementary:
Transitional Kindergarten through Third 20,187             20,266             20,289             
Fourth through Sixth 15,190             15,217             15,188             
Seventh and Eighth 9,553              9,566              9,491              

Subtotal Elementary 44,930             45,049             44,968             

Secondary:
Ninth through Twelfth 17,325             17,334             17,056             

Subtotal Secondary 17,325             17,334             17,056             

District Total 62,255             62,383             62,024             

 
 
 
* The District’s Second Period Report was revised based on an internal review of records. 
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Statutory Number
Minutes 2022-2023 of Days
Require- Actual Traditional

Grade Level ment Minutes Calendar Status

Kindergarten 36,000 47,290 180 In Compliance
Grade 1 50,400 55,360 180 In Compliance
Grade 2 50,400 55,325 180 In Compliance
Grade 3 50,400 54,370 180 In Compliance
Grade 4 54,000 55,240 180 In Compliance
Grade 5 54,000 55,090 180 In Compliance
Grade 6 54,000 55,090 180 In Compliance
Grade 7 54,000 59,121 180 In Compliance
Grade 8 54,000 59,121 180 In Compliance
Grade 9 64,800 64,800 180 In Compliance
Grade 10 64,800 64,800 180 In Compliance
Grade 11 64,800 64,800 180 In Compliance
Grade 12 64,800 64,800 180 In Compliance

 
 
 
 
 



FRESNO UNIFIED SCHOOL DISTRICT 
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS 

For the year ended June 30, 2023  
 
 
 

 
(Continued) 

 
90. 

  

Pass-Through
Assistance Entity

Listing Federal Grantor/Pass-Through Identifying Federal
Number Grantor/Program or Cluster Title Number Expenditures

U.S. Department of Education - Passed through California Department
of Education

Special Education Cluster:
84.027  COVID-19: Special Ed: ARP IDEA Part B, 15638 1,603,641$       

   Sec. 611, Local Assistance Entitlement
84.027  COVID-19: Special Ed: ARP IDEA Part B, Sec. 611, Local 

   Assistance Coordinated Early Intervening Services 10170 467,085             
84.027  Special Ed: IDEA Basic Local Assistance Entitlement, Part B, 

   Sec. 611 13379 12,763,293       
84.027  Special Ed: IDEA Local Assistance, Part B, Sec 611, Private 

   School ISPs 10169 1,075                 
84.027  Special Ed: IDEA Local Assistance, Part B, Sec 611,

   Private School ISPs 10115 10,268               
84.027  Special Ed: IDEA Local Assistance, Part B, Sec 611, Early 

   Intervening Services 10119 1,889,181         
84.173  Special Ed: IDEA Preschool Grants, Part B, Sec 619 Age (3-5) 13430 296,177             
84.173  COVID-19: Special Ed: ARP IDEA Pt. B, Sec. 619, Preschool Grants 15639 209,240             

84.027A  Special Ed: IDEA Preschool Capacity Building, Part B, Sec 619 13839 37,334               
84.027A  Special Ed: IDEA Mental Health Allocation Plan, Part  B, Sec 611 15197 657,736             
84.027A  Special Ed: Alternate Dispute Resolution, Part B, Sec 611 13007 3,450                 
84.173A  Special Ed: IDEA Preschool Staff Development, Part B, Sec 619 13431 2,434                 

Subtotal Special Education Cluster 17,940,914       

Migrant Ed Programs:
84.011  ESEA: Title I, Part C, Migrant Ed (Regular and Summer Program) 14326 504,772             
84.011  ESEA: Title I, Migrant Ed Summer Program 10005 172,800             
84.011  ESEA: Title I, Part C, Migrant Education (MESRP) 10144 13,421               

Subtotal Migrant ED Programs 690,993             

Special Ed Early Intervention Programs:
84.181  Special Ed: IDEA Early Intervention Grants, Part C 23761 95,874               

84.181X  COVID-19: Special Ed: ARP IDEA Part C, Early Education Program 25657 59,093               

Subtotal Special Ed Early Intervention Programs 154,967             

Title III Programs:
84.365  ESEA: Title III, English Learner Student Program 14346 1,355,979         
84.365  ESEA: Title III, Immigrant Education Program 15146 52,166               

Subtotal Title III Programs 1,408,145         
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Pass-Through
Assistance Entity

Listing Federal Grantor/Pass-Through Identifying Federal
Number Grantor/Program or Cluster Title Number Expenditures

U.S. Department of Education - Passed through California Department
of Education (Continued)

Adult Education Programs:
84.002  Adult Education: ESL/ESL-Citizenship 14508 551,220$          
84.002  Adult Education: Adult Secondary Education 13978 403,200             

84.002A  Adult Education: English Literacy and Civics Education 14109 237,505             
84.002  Citizenship and Integration Direct Services Grant Program N/A 131,044             

Subtotal Adult Education Programs 1,322,969         
Title I Programs:

84.010  ESEA: Title I, Part A Basic Grants, Low Income and Neglected 14329 60,398,280       
84.010  ESSA: Comprehensive Support & Improvement (CIS) 15438 2,611,773         

Subtotal Title I Programs 63,010,053       

Carl D. Perkins Career and Tech Ed Programs:
84.048  Vocational Programs: Voc and Applied Technology State 

   Leadeship, Sec. 124 (Carl Perkins Act) 14891 1,133,975         
84.048  Vocational Programs: Adult Sec. 132 (Carl Perkins Act) 14893 76,538               

Subtotal Carl D. Perkins Career and Tech Ed Programs 1,210,513         

Teacher Quality Programs:
84.336S  National Teacher Quality Partneship Program N/A 1,173,620         
84.336S  Fresno Pacific Teacher Quality Partnership Program N/A 1,260,995         

Subtotal Teacher Quality Programs 2,434,615         

COVID-19: Education Stabilitzation Fund (ESF) Programs:
84.425  COVID-19: Elementary and Secondary School Emergency 

Relief (ESSER) Fund 15536 6,868                 
84.425  COVID-19: Elementary and Secondary School Emergency 

Relief II (ESSER II) Fund 15547 85,381,669       
84.425  COVID-19: Elementary and Secondary School Emergency 

Relief III (ESSER III) Fund 15559 67,190,676       
84.425U  COVID-19: Elementary and Secondary School Emergency 

Relief III (ESSER III) Fund: Learning Loss 10155 16,625,186       
84.425C  COVID-19: Governor's Emergency Education Relief (GEER) 

Fund: Learning Loss Mitigation 15517 268                     
84.425  COVID-19: American Rescue Plan-Homeless Children and 

Youth (ARP-HCY) Program Services 15566 231,400             

Subtotal COVID-19: ESF Programs 169,436,067     
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Pass-Through
Assistance Entity

Listing Federal Grantor/Pass-Through Identifying Federal
Number Grantor/Program or Cluster Title Number Expenditures

U.S. Department of Education - Passed through California Department
of Education (Continued)

84.060A Indian Education 10011 62,805$             
84.196 ESEA (ESSA): Education for Homeless Children and Youth,

   Subtitle VII-B McKinney 14332 37,850               
84.287 ESEA: Title IV, Part B, 21st Century Community Learning Centers 

   Program 14349 1,147,370         
84.367 ESEA: Title II, Improving Teacher Quality Local Grants 14341 11,446,741       
84.423 Supporting Effective Educator Development (SEED) Program N/A 1,660                 
84.35 Transition to Teaching N/A 1,140,249         

Total U.S Department of Education 271,445,911     

U.S. Department of Health and Human Services - Passed through
 California Department of Health and Human Services

CCDF Cluster Programs:
93.575  COVID-19: Child Development: Coronavirus Response and Relief 

   Supplemental Appropriations (CRRSA) Act 15555 141,696             
93.575  COVID-19: Child Development: ARP California State Preschool

   Program One-time Stipend 15640 57,552               
93.596  Child Development: Federal General and State Preschool N/A 414,020             
93.575  Child Development: Federal Quality Improvement N/A 712,815         

Subtotal CCDF Cluster Programs 1,326,083         

Total U.S Department of Health and Human Services 1,326,083         

U.S. Department of Agriculture - Passed through California Department
of Education 

Child Nutrition Cluster:
10.555  Child Nutrition: School Programs (NSL Sec. 11) 13396 45,319,070       
10.555  Child Nutrition: Supply Chain Assistance (SCA) Funds N/A 1,687,214         
10.582  Child Nutrition: Fresh Fruit & Vegetable Program 14968 1,629,614         

Subtotal Child Nutrition Cluster Programs 48,635,898       

10.558 Child and Adult Care Food Program (CACFP) Claims 13394 5,617,883         
10.170 Specialty Crop Block Grant Program - Farm Bill N/A 1,678                 

Total U.S Department of Agriculture 54,255,459       

Total Federal Expenditures 327,027,453$  
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There were no additional adjustments proposed to any funds of the District. 
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(Adopted
Budget)

2024 2023 2022 2021
General Fund

Revenues and other 
  financing sources 1,711,234,228$  1,646,033,549$  1,403,778,976$  1,149,565,914$  

Expenditures 1,823,470,906    1,450,989,502    1,266,695,351    1,057,747,424    
Other uses and transfers out 9,156,409            3,353,446            4,093,398            14,808,419          

Total outgo 1,832,627,315    1,454,342,948    1,270,788,749    1,072,555,843    

Change in fund balance (121,393,087)$    191,690,601$     132,990,227$     77,010,071$       

Ending fund balance 432,480,777$     553,873,864$     362,183,263$     229,193,036$     

Available reserves 124,986,770$     132,954,758$     134,741,791$     113,741,043$     

Designated for economic
uncertainties 124,986,770$     132,954,758$     134,741,791$     113,741,043$     

Undesignated fund balance -$                           -$                           -$                           -$                           

Available reserves as percentages
   of total outgo 6.82% 9.14% 10.60% 10.60%

All Funds

Total long-term liabilities 2,425,195,614$  2,463,790,214$  2,343,010,766$  3,089,663,080$  

Average daily attendance at P-2 63,735                  62,383                  59,003                  66,904                   
 
The fund balance of the General Fund has increased by $401,690,899 over the past three years. The fiscal 
year 2023-2024 budget projects a deficit of $121,393,087. For a district this size, the State of California 
recommends available reserves of at least 2% of total General Fund expenditures, transfers out, and other 
uses be maintained. For the year ended June 30, 2023, the District has met this requirement. 
 
The District has incurred operating surpluses in each of the past three years, but anticipates an operating 
deficit in fiscal year 2023-2024. 
 
Total long-term liabilities have decreased by $625,872,866 over the past two years, as shown in Note 6 to the 
basic financial statements. 
 
Average daily attendance has decreased 4,521 over the past two years. An increase of 1,352 ADA is projected 
for the 2023-2024 fiscal year. 
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   Included in District  
   Financial Statements, or 
 Charter Schools Chartered by District Charter # Separate report 
 
Aspen Meadow Public 1792 Separate Report 
Carter G. Woodson Public Charter 0378 Separate Report 
Morris E. Dailey Charter Elementary 1172 Separate Report 
Sierra Charter 0898 Separate Report 
School of Unlimited Learning 0149 Separate Report 
University High 0890 Separate Report 
Aspen Valley Prep Academy 0662 Separate Report 
Endeavor Charter School 2099 Separate Report 
Aspen Ridge Public School 2115 Separate Report 
The Golden Charter Academy 2113 Separate Report 
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NOTE 1- PURPOSE OF SCHEDULES 
 
A - Schedule of Average Daily Attendance:  
 
Average daily attendance is a measurement of the number of pupils attending classes of the District. The 
purpose of attendance accounting from a fiscal standpoint is to provide the basis on which apportionments 
of state funds are made to school districts. This schedule provides information regarding the attendance of 
students at various grade levels and in different programs. 
 
B - Schedule of Instructional Time:  
 
The District has received incentive funding for increasing instructional time as provided by the Incentives 
for Longer Instructional Day. This schedule presents information on the amount of instructional time offered 
by the District, and whether the District complied with the provisions of Education Code Sections 46201 
through 46206. 
 
C - Schedule of Expenditures of Federal Awards:  
 
The Schedule of Expenditures of Federal Awards includes the federal award activity of Fresno Unified 
School District, and is presented on the accrual basis of accounting. The information in this schedule is 
presented in accordance with the requirements of Title 2 U.S. Code of Federal Regulations Part 200, 
Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards 
(Uniform Guidance). Expenditures are recognized following the cost principles contained in the Uniform 
Guidance, wherein certain types of expenditures are not allowable or are limited as to reimbursement. As 
a sub- recipient of the State of California the District is using the approved indirect cost rate provided by the 
California Department of Education rather than the 10-percent de minimis indirect cost rate as allowed 
under the Uniform Guidance. 
 
The following schedule provides a reconciliation between revenues reported on the Statement of Revenues, 
Expenditures and Change in Fund Balances and the related expenditures reported on the Schedule of 
Expenditures of Federal Awards: 
 

Description AL Number Amount

Total Federal revenues, Statement of Revenues,
  Expenditures and Change in Fund Balances 325,929,386$   
Add:

COVID-19: Child Development: Coronavirus Response and 
Relief Supplemental Appropriations (CRRSA) act funds
expended from prior year awards. 93.575 141,696           

Child Nutrition: CACFP Claims not yet reimbursed. 10.558 898,819           
COVID-19: Child Development: ARP Preschool Program 

expended from prior year awards. 93.575 57,552             

Total Schedule of Expenditure of Federal Awards 327,027,453$    
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NOTE 1- PURPOSE OF SCHEDULES (Continued) 
 
D - Reconciliation of Unaudited Actual Financial Report with Audited Financial Statements:  
 
This schedule provides the information necessary to reconcile the fund balances of all funds and the total 
long-term liabilities as reported on the Unaudited Actual Financial Report to the audited financial 
statements. 
 
E - Schedule of Financial Trends and Analysis – Unaudited:  
 
This schedule provides information on the District's financial condition over the past three years and its 
anticipated condition for the 2023-2024 fiscal year, as required by the State Controller's Office.  The 
information in this schedule has been derived from audited information. 
 
F - Schedule of Charter Schools:  
 
This schedule provides information for the California Department of Education to monitor financial reporting 
by Charter Schools. 
 
 
NOTE 2 - EARLY RETIREMENT INCENTIVE PROGRAM 
 
Education Code Section 14502 requires certain disclosure in the financial statements of districts which 
adopt Early Retirement Incentive Programs pursuant to Education Code Section 22714 and 44929. For the 
fiscal year ended June 30, 2023, the District did not adopt such a program. 
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INDEPENDENT AUDITOR’S REPORT ON STATE COMPLIANCE  
 
 
 

Audit Committee 
Fresno Unified School District  
Fresno, California 
 
 
Report on Compliance  
 
Opinion on State Compliance  
 
We have audited Fresno Unified School District’s (the District) compliance with the requirements specified 
in the State of California 2022‐2023 Guide for Annual Audits of K‐12 Local Education Agencies and State 
Compliance Reporting applicable to the District’s state program requirements identified below for the year 
ended June 30, 2023.    
 
In our opinion, the District complied, in all material respects, with the compliance requirements that are 
applicable to the laws and regulations of the state programs noted in the table below for the year ended 
June 30, 2023.  
 
Basis for Opinions  
 
We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS), the standards applicable to financial audits contained in Government 
Auditing Standards, issued by the Comptroller General of the United States (Government Auditing 
Standards), and the 2022‐2023 Guide for Annual Audits of K‐12 Local Education Agencies and State 
Compliance Reporting. Our responsibilities under those standards and the 2022‐2023 Guide for Annual 
Audits of K‐12 Local Education Agencies and State Compliance Reporting are further described in the 
Auditor’s Responsibilities for the Audit of Compliance section of our report.  
 
We are required to be independent of the District and to meet our other ethical responsibilities, in 
accordance with the relevant ethical requirements relating to our audit. We believe that the audit evidence 
we have obtained is sufficient and appropriate to provide a basis for our opinion. Our audit does not provide 
a legal determination of the District’s compliance with the compliance requirements referred to above.  
 
Responsibilities of Management for Compliance  
 
Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws, statutes, regulations, rules, and provisions of contracts or grant agreements applicable to the District’s 
state programs.    
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Auditor’s Responsibilities for the Audit of Compliance  
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion 
on the District’s compliance based on our audit. Reasonable assurance is a high level of assurance but is 
not absolute assurance and therefore is not a guarantee that an audit conducted in accordance with GAAS, 
Government Auditing Standards, and the 2022‐2023 Guide for Annual Audits of K‐12 Local Education 
Agencies and State Compliance Reporting will always detect a material noncompliance when it exists. The 
risk of not detecting a material noncompliance resulting from fraud is higher than for that resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control. Noncompliance with the compliance requirements referred to above is considered material, 
if there is a substantial likelihood that, individually or in the aggregate, it would influence the judgment made 
by a reasonable user of the report on compliance about the District’s compliance with the requirements of 
the state programs as a whole.  
 
In performing an audit in accordance with GAAS, Government Auditing Standards, and the 2022‐2023 
Guide for Annual Audits of K‐12 Local Education Agencies and State Compliance Reporting, we: 
 

• Exercise professional judgment and maintain professional skepticism throughout the audit.  

• Identify and assess the risks of material noncompliance, whether due to fraud or error, and design 
and perform audit procedures responsive to those risks. Such procedures include examining, on a 
test basis, evidence regarding the District’s compliance with the compliance requirements referred 
to above and performing such other procedures as we consider necessary in the circumstances.  

• Obtain an understanding of the District’s internal control over compliance relevant to the audit in 
order to design audit procedures that are appropriate in the circumstances and to test and report 
on internal control over compliance in accordance with the 2022‐2023 Guide for Annual Audits of 
K‐12 Local Education Agencies and State Compliance Reporting, but not for the purpose of 
expressing an opinion on the effectiveness of the District’s internal controls over compliance. 
Accordingly, we express no such opinion; and 

• Select and test transactions and records to determine the District’s compliance with the state laws 
and regulations applicable to the following items: 

 Procedures 
 2022-23 K-12 Audit Guide Procedures Performed 
 
Local Education Agencies Other than Charter Schools: 
A. Attendance Yes 
B. Teacher Certification and Misassignments Yes 
C. Kindergarten Continuance Yes 
D. Independent Study Yes 
E. Continuation Education Yes 
F. Instructional Time Yes 
G. Instructional Materials Yes 
H. Ratio of Administrative Employees to Teachers Yes 
I. Classroom Teacher Salaries Yes 
J. Early Retirement Incentive N/A, see below 
K. Gann Limit Calculation Yes 
L. School Accountability Report Card Yes 
M. Juvenile Court Schools N/A, see below 
N. Middle or Early College High Schools Yes 
O. K-3 Grade Span Adjustment Yes 
P. Transportation Maintenance of Effort Yes 
Q. Apprenticeship: Related and Supplemental Instruction Yes 
R. Comprehensive School Safety Plan Yes 
S. District of Choice N/A, see below 
TT. Home to School Transportation Reimbursement Yes 
UU. Independent Study Certification for ADA Loss Mitigation Yes 
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School Districts, County Offices of Education, and Charter Schools: 
T. California Clean Energy Jobs Act Yes 
U. After/Before School Education and Safety Program Yes 
V. Proper Expenditure of Education Protection Account Funds Yes 
W. Unduplicated Local Control Funding Formula Pupil Counts Yes 
X. Local Control and Accountability Plan Yes 
Y. Independent Study – Course-Based Yes 
Z. Immunizations N/A, see below 
AZ. Educator Effectiveness Yes 
BZ. Expanded Learning Opportunities Grant (ELO-G) N/A, see below 
CZ. Career Technical Education Incentive Grant Yes 
EZ. Transitional Kindergarten Yes 

 
Charter Schools: 
AA. Attendance N/A, see below 
BB. Mode of Instruction N/A, see below 
CC. Nonclassroom-Based Instruction/Independent Study N/A, see below 
DD. Determination of Funding for Nonclassroom-Based Instruction N/A, see below 
EE. Annual Instructional Minutes-Classroom Based N/A, see below 
FF. Charter School Facility Grant Program N/A, see below 

 
The District did not offer an Early Retirement Incentive Program during the current audit year; therefore, we 
did not perform procedures related to the Early Retirement Incentive Program.    
 
The District does not operate any Juvenile Court Schools; therefore, we did not perform procedures related 
to Juvenile Court Schools.    
 
The District was not identified as a District of Choice by the California Department of Education; therefore, 
we did not perform any procedures related to District of Choice. 
 
The District’s schools submitted timely immunization assessment reports to the California Department of 
Public Health; therefore, we did not perform any procedures related to Immunizations program. 
 
The District did not report any Expanded Learning Opportunities Grant (ELO-G) expenditures during the 
current audit year; therefore, we did not perform any procedures related to Expanded Learning 
Opportunities Grant (ELO-G). 
 
The District did not include any charter schools in this report; therefore, we did not perform any procedures 
related to Charter Schools. 
 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal 
control over compliance that we identified during the audit.  
 
Other Matter 
 
The results of our auditing procedures disclosed an instance of noncompliance regarding After/Before 
School Education and Safety Program, which is described in the accompanying Schedule of Findings and 
Questioned Costs as Finding 2023-001. 
 
The District’s response to the noncompliance finding identified in our audit is included in the accompanying 
Schedule of Audit Findings and Questioned Costs. The District’s response was not subjected to the auditing 
procedures applied in the audit of State Compliance and, accordingly, we express no opinion on it. 
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Report on Internal Control over Compliance  
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance on a timely basis. A material weakness in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance, such that there is a reasonable possibility that a material noncompliance with compliance 
requirement will not be prevented, or detected and corrected, on a timely basis. A significant deficiency in 
internal control over compliance is a deficiency, or a combination of deficiencies, in internal control over 
compliance that is less severe than a material weakness in internal control over compliance, yet important 
enough to merit attention by those charged with governance.  
 
Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies 
in internal control over compliance that might be material weaknesses or significant deficiencies in internal 
control over compliance.  Given these limitations, during our audit, we did not identify any deficiencies in 
internal control over compliance that we consider to be material weaknesses, as defined above. However, 
material weaknesses or significant deficiencies in internal control over compliance may exist that were not 
identified.  
 
Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control 
over compliance. Accordingly, no such opinion is expressed. 
 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the 2022‐2023 Guide for Annual 
Audits of K‐12 Local Education Agencies and State Compliance Reporting. Accordingly, this report is not 
suitable for any other purpose. 
 
 
 
 
 Crowe LLP 
 
Sacramento, California  
November 29, 2023 
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INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL OVER FINANCIAL 
REPORTING AND ON COMPLIANCE AND OTHER MATTERS BASED ON AN 
AUDIT OF FINANCIAL STATEMENTS PERFORMED IN ACCORDANCE WITH 

GOVERNMENT AUDITING STANDARDS 
 
 

 
Audit Committee 
Fresno Unified School District  
Fresno, California 
 
 
We have audited, in accordance with the auditing standards generally accepted in the United States of 
America and the standards applicable to financial audits contained in Government Auditing Standards 

issued by the Comptroller General of the United States, the financial statements of the governmental 
activities, each major fund, and the aggregate remaining fund information of Fresno Unified School District 
as of and for the year ended June 30, 2023, and the related notes to the financial statements, which 
collectively comprise Fresno Unified School District’s basic  financial statements, and have issued our 
report thereon dated November 29, 2023. 
 
Report on Internal Control Over Financial Reporting  
 
In planning and performing our audit of the financial statements, we considered Fresno Unified School 
District’s internal control over financial reporting (internal control) as a basis for designing audit procedures 
that are appropriate in the circumstances for the purpose of expressing our opinions on the financial 
statements, but not for the purpose of expressing an opinion on the effectiveness of Fresno Unified School 
District’s internal control. Accordingly, we do not express an opinion on the effectiveness of Fresno Unified 
School District’s internal control. 
 
A deficiency in internal control exists when the design or operation of a control does not allow management 
or employees, in the normal course of performing their assigned functions, to prevent, or detect and correct, 
misstatements on a timely basis. A material weakness is a deficiency, or a combination of deficiencies, in 
internal control, such that there is a reasonable possibility that a material misstatement of the entity’s 
financial statements will not be prevented, or detected and corrected on a timely basis.  A significant 
deficiency is a deficiency, or a combination of deficiencies, in internal control that is less severe than a 
material weakness, yet important enough to merit attention by those charged with governance.  
 
Our consideration of internal control was for the limited purpose described in the first paragraph of this 
section and was not designed to identify all deficiencies in internal control that might be material 
weaknesses or significant deficiencies. Given these limitations, during our audit we did not identify any 
deficiencies in internal control that we consider to be material weaknesses. However, material weaknesses 
or significant deficiencies may exist that have not been identified. 
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Report on Compliance and Other Matters  
 
As part of obtaining reasonable assurance about whether Fresno Unified School District’s financial 
statements are free from material misstatement, we performed tests of its compliance with certain 
provisions of laws, regulations, contracts, and grant agreements, noncompliance with which could have a 
direct and material effect on the financial statements. However, providing an opinion on compliance with 
those provisions was not an objective of our audit, and accordingly, we do not express such an opinion. 
The results of our tests disclosed no instances of noncompliance or other matters that are required to be 
reported under Government Auditing Standards. 
 
Purpose of this Report 
 
The purpose of this report is solely to describe the scope of our testing of internal control and compliance 
and the results of that testing, and not to provide an opinion on the effectiveness of the entity’s internal 
control or on compliance.  This report is an integral part of an audit performed in accordance with 
Government Auditing Standards in considering the entity’s internal control and compliance.  Accordingly, 
this communication is not suitable for any other purpose. 
 
 
 
 
 
 Crowe LLP 
 
Sacramento, California 
November 29, 2023 
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INDEPENDENT AUDITOR’S REPORT ON COMPLIANCE FOR EACH  
MAJOR FEDERAL PROGRAM AND REPORT ON INTERNAL CONTROL OVER COMPLIANCE 

AS REQUIRED BY THE UNIFORM GUIDANCE 

Audit Committee 
Fresno Unified School District 
Fresno, California 

Report on Compliance for Each Major Federal Program 

Opinion on Each Major Federal Program 

We have audited Fresno Unified School District’s compliance with the types of compliance requirements 
identified as subject to audit in the OMB Compliance Supplement that could have a direct and material 
effect on each of Fresno Unified School District’s major federal programs for the year ended June 30, 2023. 
Fresno Unified School District’s major federal programs are identified in the summary of auditor’s results 
section of the accompanying schedule of findings and questioned costs. 

In our opinion, Fresno Unified School District complied, in all material respects, with the compliance 
requirements referred to above that could have a direct and material effect on each of its major federal 
programs for the year ended June 30, 2023. 

Basis for Opinion on Each Major Federal Program 

We conducted our audit of compliance in accordance with auditing standards generally accepted in the 
United States of America (GAAS); the standards applicable to financial audits contained in Government 
Auditing Standards issued by the Comptroller General of the United States (Government Auditing 
Standards); and the audit requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform 
Administrative Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform 
Guidance). Our responsibilities under those standards and the Uniform Guidance are further described in 
the Auditor’s Responsibilities for the Audit of Compliance section of our report. 

We are required to be independent of Fresno Unified School District and to meet our other ethical 
responsibilities, in accordance with relevant ethical requirements relating to our audit. We believe that the 
audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion on 
compliance for each major federal program. Our audit does not provide a legal determination of Fresno 
Unified School District’s compliance with the compliance requirements referred to above.   

Responsibilities of Management for Compliance 

Management is responsible for compliance with the requirements referred to above and for the design, 
implementation, and maintenance of effective internal control over compliance with the requirements of 
laws, statutes, regulations, rules and provisions of contracts or grant agreements applicable to Fresno 
Unified School District’s federal programs. 
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Auditor’s Responsibilities for the Audit of Compliance 
 
Our objectives are to obtain reasonable assurance about whether material noncompliance with the 
compliance requirements referred to above occurred, whether due to fraud or error, and express an opinion 
on Fresno Unified School District’s compliance based on our audit. Reasonable assurance is a high level 
of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in 
accordance with GAAS, Government Auditing Standards, and the Uniform Guidance will always detect 
material noncompliance when it exists. The risk of not detecting material noncompliance resulting from 
fraud is higher than for that resulting from error, as fraud may involve collusion, forgery, intentional 
omissions, misrepresentations, or the override of internal control. Noncompliance with the compliance 
requirements referred to above is considered material, if there is a substantial likelihood that, individually 
or in the aggregate, it would influence the judgment made by a reasonable user of the report on compliance 
about Fresno Unified School District’s compliance with the requirements of each major federal program as 
a whole. 
 
In performing an audit in accordance with GAAS, Government Auditing Standards, and the Uniform 
Guidance, we 
 
• Exercise professional judgment and maintain professional skepticism throughout the audit. 
 
• Identify and assess the risks of material noncompliance, whether due to fraud or error, and design and 

perform audit procedures responsive to those risks. Such procedures include examining, on a test 
basis, evidence regarding Fresno Unified School District’s compliance with the compliance 
requirements referred to above and performing such other procedures as we considered necessary in 
the circumstances. 

 
• Obtain an understanding of Fresno Unified School District’s internal control over compliance relevant 

to the audit in order to design audit procedures that are appropriate in the circumstances and to test 
and report on internal control over compliance in accordance with the Uniform Guidance, but not for 
the purpose of expressing an opinion on the effectiveness of Fresno Unified School District’s internal 
control over compliance. Accordingly, no such opinion is expressed. 

 
We are required to communicate with those charged with governance regarding, among other matters, the 
planned scope and timing of the audit and any significant deficiencies and material weaknesses in internal 
control over compliance that we identified during the audit. 
 
Report on Internal Control Over Compliance 
 
A deficiency in internal control over compliance exists when the design or operation of a control over 
compliance does not allow management or employees, in the normal course of performing their assigned 
functions, to prevent, or detect and correct, noncompliance with a type of compliance requirement of a 
federal program on a timely basis. A material weakness in internal control over compliance is a deficiency, 
or a combination of deficiencies, in internal control over compliance, such that there is a reasonable 
possibility that material noncompliance with a type of compliance requirement of a federal program will not 
be prevented, or detected and corrected, on a timely basis. A significant deficiency in internal control over 
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance with a type 
of compliance requirement of a federal program that is less severe than a material weakness in internal 
control over compliance, yet important enough to merit attention by those charged with governance. 
 
Our consideration of internal control over compliance was for the limited purpose described in the Auditor’s 
Responsibilities for the Audit of Compliance section above and was not designed to identify all deficiencies 
in internal control over compliance that might be material weaknesses or significant deficiencies in internal 
control over compliance. Given these limitations, during our audit we did not identify any deficiencies in 
internal control over compliance that we consider to be material weaknesses, as defined above. However, 
material weaknesses or significant deficiencies in internal control over compliance may exist that were not 
identified. 
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Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal control 
over compliance. Accordingly, no such opinion is expressed.  
 
The purpose of this report on internal control over compliance is solely to describe the scope of our testing 
of internal control over compliance and the results of that testing based on the requirements of the Uniform 
Guidance. Accordingly, this report is not suitable for any other purpose. 
 
 
 
 
 
 Crowe LLP 
 
Sacramento, California 
November 29, 2023 
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SECTION I - SUMMARY OF AUDITOR'S RESULTS 
 

FINANCIAL STATEMENTS

Type of auditors' report issued: Unmodified

Internal control over financial reporting:
     Material weakness(es) identified? Yes X No
     Significant deficiency(ies) identified not considered
     to be material weakness(es)? Yes X None reported

Noncompliance material to financial statements
  noted? Yes X No

FEDERAL AWARDS

Internal control over major programs:
     Material weakness(es) identified? Yes X No
     Significant deficiency(ies) identified not considered
       to be material weakness(es)? Yes X None reported

Type of auditors' report issued on compliance for
  major programs: Unmodified

Any audit findings disclosed that are required to be
  reported in accordance with 2 CFR 200.516(a)? Yes X No

Identification of major programs:

AL Number(s) Name of Federal Program or Cluster

84.027, 84,173, 84.027A, 84.173A Special Education Cluster
84.425, 84.425C, 84.425U COVID-19: ESF Programs
10.555, 10.582 Child Nutrition Cluster

Dollar threshold used to distinguish between Type A
  and Type B programs: $3,000,000

Auditee qualified as low-risk auditee? X Yes No

STATE AWARDS

Type of auditors' report issued on compliance for
state programs: Unmodified
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SECTION II - FINANCIAL STATEMENT FINDINGS 
 
 
No matters were noted. 
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SECTION III - FEDERAL AWARD FINDINGS AND QUESTIONED COSTS 
 
 
No matters were noted. 
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SECTION IV - STATE AWARD FINDINGS AND QUESTIONED COSTS 
 
2023-001 STATE COMPLIANCE - AFTER SCHOOL EDUCATION AND SAFETY (40000) 
 
Criteria: Attendance Accounting and Reporting in California Public Schools, Title 5, CCR, Section 401 and 
421(b) and Education Code Section 44809 - Each LEA must develop and maintain accurate and adequate 
records to support the attendance reported to the State.  
 
Condition: Of the four sites selected for testing for the After School Education and Safety (ASES) Program, 
audit procedures identified that two of the sites attendance reporting included differences between the 
supporting documentation of pupil count attendance versus the reported counts. The net impact was an 
overstatement of 2 days of attendance for the ASES program. 
 
Context: We performed the audit procedures enumerated in the State of California 2022-23 Guide for 
Annual Audits of K-12 Local Education Agencies and State Compliance Reporting and identified the finding 
described above. 
 
Effect: The effect of this finding is an overstatement of 2 days of attendance for the District's ASES program. 
 
Cause: The errors were the result of clerical errors in accounting for attendance. 
 
Fiscal Impact: Not determinable. 
 
Recommendation: The District should enforce controls to ensure accurate accounting for attendance. 
 
Views of Responsible Officials and Planned Corrective Actions: The District’s Extended Learning Team will 
provide annual training to retrain all after school staff, responsible for attendance accounting, on attendance 
procedures and reporting using the Fresno Unified Extended Learning Site Lead Manual. Managers from 
the Extended Learning Team will conduct random site visits throughout the school year to verify accurate 
reporting. 
 



STATUS OF PRIOR YEAR  
FINDINGS AND RECOMMENDATIONS 
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2022-001 STATE COMPLIANCE - ATTENDANCE REPORTING (10000)  
 
Condition: A cumulative total of four students were improperly claimed for apportionment at Rowell 
Elementary School, Susan B. Anthony Elementary School, and Edison Computech Middle School, for a 
total overstatement of one day each, resulting in a calculated overstatement 0.01 ADA for each student.  
 
Recommendation: The District should enforce established internal controls over attendance accounting and 
reporting, to ensure accurate accounting for attendance.  
 
Current Status: Implemented 
 
District Explanation if Not Implemented: Not applicable. 
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Fresno Unified School District. California school districts are required to approve interim financial 
reports twice each fiscal year. The Fresno Unified School District 2023/24 First Interim Financial Report 
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at $125.33 million exceeds the minimum required reserve for economic uncertainties (2%). Additionally, 
projections indicate a positive cash balance for the current year and two subsequent years. The support 
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Summary:
• Budget to actual report based on year‐to‐date results

• Positive Certification of the district’s financial condition

Overview

Items to Review:
• Financial Reporting Timelines
• First Interim 2023/24 – Certification
• First Interim 2023/24 – Current Year Revenues and Expenses
• Multi‐Year Projection Assumptions for 2024/25 and 2025/26

2023/24 First InterimDecember 06, 2023



State Financial Reports

Adopted Budget – June 30

First Interim – December 15

Second Interim – March 15

Unaudited Actuals – September 15

Independent Audit – December 15

Local Financial Reports

First Budget Revision – typically by
October 15
 Recognize actual beginning
balances and carryover

Other Budget Revisions as
necessary
 Usually follows Interim Reports

Financial Reporting Timelines

3
2023/24 First InterimDecember 06, 2023



Submitting a Positive Certification for 
First Interim 2023/24

4

The district is able to meet its financial 
obligations for this year and two 
subsequent years and will have a 

positive cash balance

First Interim 2023/24 – Certification
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 Local Control Funding Formula (LCFF)
 Funded on 3‐prior year average of  Average Daily Attendance (ADA)
 2023/24 final ADA increased, and kindergarten expansion recognized an
increase – $ 2.0 million

 Monitoring 2023/24 ADA – estimate 92% attendance rate

Medi‐Cal Reimbursements
 Prior year revenue reduces contribution – $1.6 million

5

First Interim 2023/24 – Current Year Revenues

2023/24 First InterimDecember 06, 2023



6

Average Dailey Attendance
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 Captured Savings where appropriate
 Salaries and Benefits – $6.2 million

 $1.6 million in Teacher Salaries
 Salary and Benefits per Collective Bargaining Agreement

 8.5% ongoing salary increase (increase from adopted budget of 4%) – ($29.7 million)
 Reduction in Heath Contribution from $24,370 to $22,000 per active health participant – $17.5

million
 Supplies, Services, Capital Outlay – $6.1 million

 Transportation – $1.7 million
 Laptop Connectivity grant (one‐time) – $1.5 million
 Maintenance – $1.1 million
 Saturday Academy – $0.5 million
 School Sites and Departments – $1.3 million
 Supplemental and Concentration one‐time – $4.5 million

 Board Approved Assigned Funds
 Lawson software upgrade – $2.5 million
 District and Association Labor Management Partnership – $0.8 million

 Board Approved Committed Funds
 Future Textbook Adoption – $31.5 million
 Pandemic Learning and Recovery – $122.4 million

7

First Interim 2023/24 – Current Year Expenses
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Multi‐Year Projections

8

Multi‐Year Assumptions
 LCFF
 2024/25 – 3.94% COLA
 2025/26 – 3.29% COLA

 Increase contribution to STRS and PERS per statute
 2024/25 – $1.4 million
 2025/26 – $0.9 million

 Health and Welfare remains status quo for 2024/25 and
2025/26

 Workers’ Compensation rate at 90% through 2025/26
 Reduce rate in 2024/25 from 1.30% to 0.70%
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Projected Employer Pension Increases

• 2013/14 – 8.25%
• 2014/15 – 8.88%
• 2015/16 – 10.73%
• 2016/17 – 12.58%
• 2017/18 – 14.43%
• 2018/19 – 16.28%
• 2019/20 – 17.10%
• 2020/21 – 16.15%
• 2021/22 – 16.92%
• 2022/23 – 19.10%
• 2023/24 – 19.10%
• 2024/25 – 19.10%
• 2025/26 – 19.10%

• 2013/14 – 11.442%
• 2014/15 – 11.771%
• 2015/16 – 11.847%
• 2016/17 – 13.888%
• 2017/18 – 15.531%
• 2018/19 – 18.062%
• 2019/20 – 19.721%
• 2020/21 – 20.700%
• 2021/22 – 22.910%
• 2022/23 – 25.370%
• 2023/24 – 26.680%
• 2024/25 – 27.700%*
• 2025/26 – 28.300%*
*Estimated rates provided by CalPERS

2023/24 First Interim
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Multi‐Year Projections (in millions)

Projected 
2025/26

Projected
2024/25

Projected 
2023/24

Ongoing  Funds:
$1,089.98$1,070.02$1,051.03 Revenues 
$1,133.26$1,093.92$1,058.82Expenses, Sources/Uses 
($43.28)($23.90)($7.79)Ongoing Net Change in Fund Balance

One‐Time Funds:
$0.00$0.00$0.00One‐Time Revenues
$43.80$54.00$32.81One‐Time Expenses
$0.00$0.00$261.10One‐Time State and Federal Recovery Funds   
$0.00$0.00$261.10One‐Time State and Federal Recovery Expenses

($43.80) ($54.00)($32.81)One‐Time Net Change in Fund Balance
Total Unrestricted General Fund:

$209.89$287.79$328.39Beginning Balance
$122.81$209.89$287.79Ending Balance

$5.26$5.26$5.26Cash, Inventory, Prepaid Assets
$6.20$15.00$31.50Committed for Future Textbook Adoption
$27.42$62.42$122.40Committed Pandemic Learning and Recovery
$0.80$0.80$3.30Reserve for One‐Time Expenses and Carryover

$83.13$126.41$125.33Net Unrestricted General Fund Balance:
($43.28)$1.08($7.63)Change in Reserve
5.09%7.74%6.98%Reserve level 



First Interim 2023/24 – Summary

 Captured Savings from current year expenditures

 Revised Multi‐Year Projections

 Resulting “Positive Certification”

 Staff Recommends Approval of the 2023/24 First
Interim Financial Report

11
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 Projected  

2023/24 
Projected 

2024/25 
Projected 

2025/26 
Ongoing Funds:    
Revenues $1,051.03 $1,070.02 $1,089.98 
Expenses, Sources/Uses $1,058.82 $1,093.92 $1,133.26 
Ongoing Net Change in Fund Balance ($7.79) ($23.90) ($43.28) 
One-Time Funds:    
One-Time Revenues $0.00 $0.00 $0.00 
One-Time Expenses $32.81 $54.00 $43.80 
One-Time State and Federal Recovery Funds $261.10 $0.00 $0.00 
One-Time State and Federal Recovery Expenses $261.10 $0.00 $0.00 
One-Time Net Change in Fund Balance ($32.81) ($54.00) ($43.80) 
Total Unrestricted General Fund:    
Beginning Balance $328.39 $287.79 $209.89 
Ending Balance $287.79 $209.89 $122.81 
    
Cash, Inventory, Prepaid Assets $5.26 $5.26 $5.26 
Committed for Future Textbook Adoption $31.50 $15.00 $6.20 
Committed Pandemic Learning and Recovery $122.40 $62.42 $27.42 
Reserve for One-Time Expenses and Carryover $3.30 $0.80 $0.80 
Net Unrestricted General Fund Balance: $125.33 $126.41 $83.13 
    
Change in Reserve ($7.63) $1.08 ($43.28) 
Reserve level 6.98% 7.74% 5.09% 

 
State Financial Reporting Requirements 
The state requires school districts to submit interim financial reports twice a year. The 
First Interim is due by December 15 and the Second Interim by March 15. With these 
reports, school districts must certify their financial status for the current and two 
subsequent fiscal years. The certification status is classified as follows:  

Positive  – will meet its reserve requirement and have a positive cash balance 
Qualified – may not meet its reserve requirement and/or may not have a positive cash  

   balance 
Negative  – will not meet its reserve requirement and will not have a positive cash 

   balance  
 

Fresno Unified School District has maintained a positive certification since 2006. 
However, a school district with a qualified or negative certification loses some of its 
financial autonomy. The district’s collective bargaining agreements are subject to County 
Office scrutiny prior to board approval and the district is prohibited from incurring specific 
non-voter-approved financial obligations. In addition, qualified or negatively certified 
school districts must complete a Third Interim Report by June 1st. 
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Fresno County Superintendent of Schools (FCSS) First Interim Memo to School 
Districts 
The FCSS provided guidance in October that outlined the assumptions school districts 
should follow while preparing their First Interim reports which includes:  
 The major K-12 funding provisions included in the 2023/24 state budget: 

• Future year funded cost-of-living adjustment (COLA) remained the same as 
was presented in the 2023/24 Adopted Budget at 8.22%; 2024/25 at 3.94%; 
and 2025/26 at 3.29% 

• “Local Educational Agencies (LEA) should be aware that the state faces 
potential revenue shortfalls and budget deficits that could result in further cuts 
to education spending” 

• The Legislative Analyst’s Office is showing the 2024-25 Cost-of-Living 
Adjustment (COLA) as a downward trend toward 2% based on five out of the 
eight data points used to calculate the statutory COLA” 

• “LEA’s face near and long-term challenges, including risks to the state revenue 
forecast, reduced ADA because of COVID-19 related student absences, cost 
pressures, expiring one-time COVID-19 relief funds, and declining enrollment” 

• “It is crucial that LEAs continuously assess their individual situations, and 
develop comprehensive plans that maintain their fiscal solvency and preserve 
the integrity of their educational programs” 

• “Language was added to clarify that the new early enrollment Transitional 
Kindergarten are specific to individual classrooms, rather than averaged 
across each school site like the other TK requirements” 

• “Proposition 28 mandates the annual allocation of 1% of Proposition 98 
funding for arts and music instruction. However, given that LEA and school site 
allocations are not yet known, LEAs should continue to exercise caution in 
planning for the use of these funds” 

• “A new program called the Equity Multiplier to allocate to LEA’s for schools 
meeting specific criteria: School’s eligibility for Equity Multiplier funds may 
change from year to year based on fluctuations in their nonstability rate and/or 
their socioeconomically disadvantaged pupil rate which will be published in 
early 2024” 

• “The State Budget mandates several revisions to the Local Control and 
Accountability Plan (LCAP) template and its instructions. State Board of 
Education is expected to formally adopt the revised template at their 
November 2023 meeting” 

 The CalSTRS employer contribution rates remained the same in 2023/24, 2024/25 
and 2025/26 at 19.10%  

 The CalPERS employer contribution rates remained the same in 2023/24 at 
26.68%, 27.70% in 2024/25 and 28.30% in 2025/26 
 

 
Rationale for Positive Certification Status  
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Staff recommends a positive certification status. 
For purposes of this memo and analysis, the assumptions utilized include the provisions 
outlined in the FCSS memo. Also included are local assumptions related to recovery from 
COVID-19, changes in benefit rates, indirect rates, and contingency language. After 
consideration of these factors, the Multi-Year Report indicates that the district will 
maintain its required reserve and will maintain a positive cash balance.  
 
 Current and Future Year Factors  

1. Local Control Funding Formula (LCFF) for 2023/24 
The LCFF recognizes prior year calendar maximization of ADA and adjustment to 
actual kindergarten add-on, a net increase of $2.0 million. 
 

2. Salary and Benefits  
Included in the First Interim are increased savings in the Unrestricted General 
Fund of $6.2 million in salaries and benefits based on year-to-date expenditures 
compared to historic averages. 

o Teacher salaries of $1.6 million, in which 50% will be reserved to support 
District and Association Labor Management Partnership 

o In addition, the first interim recognizes a shift of teacher salaries from the 
unrestricted general fund to special education restricted fund to recognize 
fall teacher leveling to adjust class size. A transfer of $1.4 million in teacher 
salaries and $1.1 million in classified support and benefits from unrestricted 
general fund to special education  

 
3. Salary Negotiations 

Included in the First Interim is the most recent settlement with the Fresno Teachers 
Association which included an increase of salary increases from 2023/24 Adopted 
Budget of 4.0% to 8.5% and offset by a reduction in health contributions from 
$24,370 per active participant to $22,000 per active participant, a net increase of 
$12.2 million. 
 

4. Supplies, Services and Capital Outlay  
Included in the First Interim are savings in the area of supplies, services and capital 
outlay of approximately $6.1 million primarily in the following areas: 

o Special Education Transportation $ 1.7 million 
o Laptop connectivity increased grant (one-time) $ 1.5 million 
o Maintenance  contracts $ 1.1 million 
o Saturday Academy  $ 0.5 million 
o School sites and departments $ 1.3 million 

 
5. Contributions 

Medi-Cal received prior year revenue of $3.0 million in which $1.6 million will offset 
the current year contribution. 
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6. Board of Education Designated Funds  
At the June 21, 2023 and October 18, 2023 Board of Education meetings, one-
time expenditures and carryover of one-time funds were approved. These items 
total approximately $37.3 million. 
  
Assigned Fund Balance 
The First Interim projects $32.8 million will be expended in 2023/24 in the following 
main areas:    

o Supplemental and Concentration carryover $  7.9 million  
o Maintenance and Operations   $  6.1 million 
o Education/Fulton upgrades    $  5.0 million 
o Work Stoppage     $  2.4 million  
o Nutrition Services equipment   $  2.0 million 
o Transportation equipment    $  1.9 million 
o Security      $  1.3 million 
o Restroom renovation    $  1.2 million 
o Financial upgrade      $  1.1 million  
o School Site and Department allocations  $  3.3 million 

 
In addition, the remaining $5.1 million will be recognized as one-time savings for 
reduction in actual supplemental and concentration carryover of $4.5 million and 
$600,000 in work stoppage allocations for health and security support.   

 
Committed Fund Balance      2024/25     2025/26 
• Future Textbook Adoptions           $15.0 million    $  6.2 million      
• Pandemic Learning and Recovery     $62.4million  $27.4 million    

 
Assigned Fund Balance      2024/25     
• Lawson software upgrade             $  2.5 million    
• District and Association Labor Management Partnership $  0.8 million   

 
7. Fair Value Adjustments 

GASB Statement No. 31 requires government agencies to record the fair value of 
investments held by governmental external investment pools to record any 
unrealized gains/losses to revenue. The Fresno County investment pool reported 
unrealized losses of (4.54%) as of June 30, 2023. As a result, the district 
recognized a decrease in the fair value adjustments to cash in county treasury 
which resulted in an unrealized loss of $28.5 million in the General Fund.  As of 
September 30, 2023, the Fresno County investment pool reported unrealized 
losses to revenue of (5.14%). Staff will continue to monitor the investment reports. 
At this time, the First Interim does not recognize any adjustments. 
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8. Local Control Funding Formula (LCFF) for 2024/25 and 2025/26    
The multi-year projections include LCFF funding at the levels mentioned earlier in 
the report, resulting in an increase for 2024/25 and 205/26 of $18.9 million and 
$20.0 million, respectively. In addition, the 2024/25 is the last year to receive the 
3-year prior year ADA due to the pandemic. The overall Average Daily Attendance 
(ADA) has decreased from 2019/20 of 66,900 ADA to 2023/24 projected ADA of 
62,900. 
  

9. CalSTRS and CalPERS for 2024/25 and 2025/26 
The multi-year projections include funding employer costs for CalSTRS and 
CalPERS at the levels mentioned earlier in the report, an increase for the General 
Fund of $1.4 million in 2024/25, and $900,000 in 2025/26. 
 

10. Health Contribution for 2024/25 and 2025/26  
In accordance with the current employee bargaining agreements, the district’s 
contribution to the Health Fund for 2023/24 adopted budget increased by $1,355 
over 2022/23 to $24,370. Subsequently, due to labor negotiations, the rate will 
remain at $22,000 through 2025/26.   
 

11. Workers’ Compensation for 2024/25 and 2025/26 
The multi-year projection reduces the Workers’ Compensation rate from 1.15% to 
0.70% and the reserve level of 85% through 2025/26. The reduced rate decreases 
cost by approximately $3.4 million. 
 

12. Indirect Rate for 2024/25 and 2025/26 
The 2022/23 Unaudited Actual Financial Report projected the 2024/25 indirect rate 
at 3.34%. The multi-year projection assumes this rate through 2025/26. 
 

13. Contributions for 2024/25 and 2025/26 
Contributions for Special Education and Routine Restricted Maintenance are 
projected to increase in the multi-year by $5.4 million for 2024/25, and $5.3 million 
for 2025/26. 
 

14. Other Post-Employment Benefits (OPEB)  
The multi-year projection includes a $1.5 million contribution from the Unrestricted 
General Fund for all years. Additionally, $2.0 million is contributed from the Health 
Fund for a total of $3.5 million annually. The OPEB reserve is estimated at $75.1 
million as of June 30, 2024. 
 

Conclusion 
A summary of all budgets is reflected in the attached state report. Staff recommends the 
Board approve the 2023/24 First Interim Financial Report with a positive certification as 
presented.  
Attachments:   
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State 2023/24 First Interim Financial Report 



Fresno Unified School District
2023/24 First Interim

Fund Name
Actual Beginning 

Balance
Projected 
Revenues

Projected 
Expenditures

Projected Other 
Financing Sources

Projected Ending 
Fund Balance

General Fund Unrestricted 328,389,749$         1,051,004,442$      947,171,140$         (144,433,661)$            287,789,390$             
General Fund Restricted 233,156,056$         648,523,756$         843,766,743$         142,963,661$             180,876,730$             
Total General Fund 561,545,805$         1,699,528,198$      1,790,937,883$      (1,470,000)$                468,666,120$             

Associated Student Body 2,707,575$             3,329,372$             3,067,594$             -$                             2,969,353$                  
Adult Education Fund 1,403,889$             7,968,156$             8,276,963$             -$                             1,095,082$                  
Child Development Fund 713,448$                37,374,206$           38,087,654$           -$                             (0)$                               
Cafeteria Fund 20,535,162$           66,792,490$           66,152,871$           -$                             21,174,781$                
Deferred Maintenance Fund -$                        2,904$                    6,302,235$             6,299,331$                  -$                             

Adult Education Building Fund 1,909,100$             30,000$                  250,000$                -$                             1,689,100$                  
Measure X Series C Building Fund -$                        -$                        -$                        -$                             -$                             

Measure X Series D Building Fund 18,763,212$           412,603$                23,000$                  (16,640,811)$              2,512,004$                  

Measure M Series A Building Fund 3,514,755$             118,000$                -$                        (3,632,754)$                1$                                

Measure M Series B Building Fund 121,642,213$         2,045,483$             -$                        (49,280,472)$              74,407,224$                
Total Building Funds 145,829,279$         2,606,086$             273,000$                (69,554,037)$              78,608,328$                

Capital Facilities Fund 3,422,208$             1,944,708$             176,941$                (30,000)$                     5,159,975$                  
County School Facility Fund 50,117,062$           491,811$                69,496,870$           63,254,706$                44,366,709$                
Special Reserve for Capital Outlay 2,751,661$             40,000$                  871,431$                -$                             1,920,230$                  
Total Bond Int and Redemption 120,327,313$         58,724,704$           61,481,209$           -$                             117,570,808$             

Health Fund 99,508,174$           241,857,877$         195,383,580$         (2,000,000)$                143,982,471$             
Liability Fund 1,404,952$             8,992,846$             8,008,987$             -$                             2,388,811$                  
Workers' Compensation Fund 1,944,940$             10,609,305$           11,507,073$           -$                             1,047,172$                  
Defined Benefits Fund 11,001,939$           1,671,220$             1,300,000$             -$                             11,373,159$                
Total Internal Service Funds 113,860,005$         263,131,248$         216,199,640$         (2,000,000)$                158,791,613$             

Post Retirement Fund 69,772,872$           2,000,000$             150,000$                3,500,000$                  75,122,872$                
TOTALS 1,092,986,277$      2,143,933,883$      2,261,474,291$      -$                             975,445,869$             

Charter Schools
Actual Beginning 

Balance
Projected 
Revenues

Projected 
Expenditures

Projected Ending 
Fund Balance Projected ADA

Aspen Meadow Charter 390,833$                6,114,126$             5,817,091$             687,868$                     277
Aspen Ridge Public School 213,524$                4,147,800$             3,662,977$             698,347$                     200
Aspen Valley Prep 2,788,916$             6,291,810$             6,289,301$             2,791,425$                  326
Carter G Woodson Charter 2,205,723$             6,501,121$             6,342,175$             2,364,669$                  315
Endeavor Charter School 1,769,546$             4,437,608$             3,813,577$             2,393,577$                  321
Golden Charter Academy 927,989$                6,652,246$             5,790,592$             1,789,643$                  290
Morris E Dailey Charter 6,453,715$             4,064,599$             6,206,006$             4,312,308$                  296
School of Unlimited Learning 1,672,521$             3,396,909$             3,396,909$             1,672,521$                  185
Sierra Charter 4,112,989$             6,033,198$             5,897,817$             4,248,370$                  340
University High 4,350,289$             6,844,251$             5,929,970$             5,264,570$                  463



















































































































































































































































































































Fresno Unified School District 
Board Agenda Item 

Board Meeting Date:  December 06, 2023, AGENDA ITEM C-45
AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive Proposed Revisions for Board Policies 

ITEM DESCRIPTION: Included in the Board binders are proposed revisions for ten Board Policies (BP) and 
one Exhibit (E) as follows: 

• BP 0410 Nondiscrimination in District Programs and Activities
• BP 0460 Local Control and Accountability Plan
• BP 1312.3 Uniform Complaint Procedures
• BP 3230 Federal Grant Funds
• BP 3250 Accounts Receivable Write Off Policy
• BP 3320 Claims and Actions Against the District
• BP 3530 Insurance Management
• BP 4113.5 Telework (NEW)
• BP 4156.3, 4256.3, 4356.3 Employee Property Reimbursement
• BP 6020 Parent Involvement
• E 9270 Conflict of Interest

These revisions meet the California School Boards Association (CSBA) recommendations and best 
practices. The items will be brought back for approval at a future Board meeting.  

Revision recommendations are color coded as follows: 
Yellow highlight - CSBA recommended language policy 
Peach font – Subcommittee recommendation 
Grey font – New Policy, CSBA recommended 
Green font – Legally mandated/reference changes 
Teal header – *New Policy, non-CSBA proposed 
Blue font – Clarification or readability changes 
Red strikeout – Recommended deletion 
Green font - CDE/FPM/Legal required change 
Purple font - Information change 
Blue font – Legal Counsel’s recommendation 

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

PREPARED BY: Teresa Plascencia DIVISION:  Constituent Services 
PHONE NUMBER: (559) 457-3736 

CABINET APPROVAL: Ambra O’Connor, SUPERINTENDENT APPROVAL: 
Chief of Staff  Robert G. Nelson, Ed.D. 
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Fresno Unified Board Policy (BP) 0410 Nondiscrimination 
In District Programs And Activities 

This policy shall apply to all acts related to a school activity or school attendance and to all acts of the 
Governing Board and the Superintendent in enacting policies and procedures that govern the district. 

The Governing Board is committed to providing equal opportunity for all individuals in district programs 
and activities. District programs, activities, and practices or school attendance within a school under the 
jurisdiction of the Superintendent shall be free from unlawful discrimination, including discrimination 
against an individual or group based on race, color, ancestry, nationality, national origin, immigration 
status, ethnic group identification, ethnicity, age (40 and above), religion, marital status, pregnancy, 
parental status, reproductive health decision-making, childbirth, breast feeding/lactation status, medical 
condition, physical or mental disability, sex, sexual orientation, gender, gender identity, gender 
expression, veteran or military status, or genetic information; a perception of one or more of such 
characteristics; or association with a person or group with one or more of these actual or perceived 
characteristics. 

(cf. 1240 - Volunteer Assistance) 
(cf. 4030 – Nondiscrimination in Employment)  
(cf. 4032 – Reasonable Accommodation) 
(cf. 4033 - Lactation Accommodation) 
(cf. 4119.11/4219.11/4319.11 – Sexual Harassment) 
(cf. 4161.8/4261.8/4361.8 - Family Care and Medical Leave)  
(cf. 5131.8 – Anti-Bullying) 
(cf. 5145.3 –Nondiscrimination/Harassment)  
(cf. 5145.7 – Sexual Harassment) 
(cf. 5146 – Married/Pregnant/Parenting Students)  
(cf. 1240 - Volunteer Assistance) 
(cf. 6145.2 – Athletic Competition) 
(cf. 6164.4 – Identification and Evaluation of Individuals for Special Education)  
(cf. 6164.6 – Identification and Education Under Section 504) 
(cf. 6178 – Career Technical Education)  
(cf. 6200 – Adult Education) 

All individuals shall be treated equitably in the receipt of district and school services. Personally 
identifiable information collected in the implementation of any district program, including, but not limited 
to, student and family information for the free and reduced-price lunch program, transportation, or any 
other educational program, shall be used only for the purposes of the program, except when the 
Superintendent or designee authorizes its use for another purpose in accordance with law. Resources and 
data collected by the district shall not be used, directly or by others, to compile a list, registry, or database 
of individuals based on race, gender, sexual orientation, religion, ethnicity, national origin, or immigration 
status or any other category identified above. 

(cf. 3540 - Transportation) 
(cf. 3553 - Free and Reduced Price Meals) 
(cf. 5145.13 - Response to Immigration Enforcement) 

District programs and activities shall be free of any discriminatory use, selection, or rejection of textbooks, 
instructional materials, library books, or similar educational resources. 

The use of any textbook, instructional material, supplemental instructional material, or other curriculum for 
classroom instruction, or any book or other resource in a school library shall not be rejected or prohibited by 
the Board or district on the basis that it includes a study of the role and contributions of any individual or 
group consistent with the requirements of Education Code 51204.5 and 60040, unless such study would 
violate Education Code 51501 or 60044. (Education Code 243) 

DRAFT 
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The Board recognizes that with few exceptions, as expressly set forth in Government Code section 12951, 
speaking languages other than English is a legally protected right and critically important asset in providing 
educational services in a community as ethnically and culturally diverse as Fresno Unified. 

Additionally, pursuant to Title VII of the Civil Rights Act of 1964, district programs and activities shall be free 
from any unlawful language discrimination, which falls under the class of national origin discrimination. 
Language discrimination occurs when a person is treated differently because of their native language or other 
characteristics of their speech, including their accent, vocabulary, and/or syntax. 

District programs and activities shall also be free of any racially derogatory or discriminatory school or 
athletic team names, mascots, or nicknames. 

The Superintendent or designee shall review district programs and activities to ensure the removal of any 
derogatory or discriminatory name, image, practice, or other barrier that may unlawfully prevent an 
individual or group in any of the protected categories stated above from accessing district programs and 
activities, including the use of facilities. They shall take prompt, reasonable actions to remove any 
identified barrier. 

(cf. 1330 - Use of Facilities) 

All allegations of unlawful discrimination in district programs and activities shall be investigated and 
resolved in accordance with the procedures specified in Board Policy (BP)/Administrative Regulation (AR) 1312.3 
- Uniform Complaint Procedures.

Pursuant to 34 Code of Federal Regulations (CFR) 104.8 and 34 CFR 106.9, the Superintendent or designee 
shall notify students, parents/guardians, employees, employee organizations, applicants for admissions 
and employment, and sources of referral for applicants about the district’s policy on nondiscrimination 
and related complaint procedures. Such notification shall be included in the annual parental notification 
distributed pursuant to Education Code 48980 and, as applicable, in announcements, bulletins, catalogs, 
application forms, or other materials distributed by the district. As appropriate, such notification shall be 
posted in district schools and offices, including staff lounges, student government meeting rooms, and 
other prominent locations and shall be posted on the district's web site and, when available, district-
supported social media. 

(cf. 1113 - District and School Web Sites)  
(cf. 1114 - District-Sponsored Social Media)  
(cf. 1312.3 Uniform Complaint Procedures) 
(cf. 4031 – Complaints Concerning Discrimination in Employment)  
(cf. 4112.91/4212.91/4312.91 – Employee Notifications) 
(cf. 5145.6 – Parental Notifications) 

In addition, the annual parental notification shall inform parents/guardians of their children's right to a 
free public education regardless of immigration status or religious beliefs, including information on 
educational rights issued by the California Attorney General. Alternatively, such information may be 
provided through any other cost-effective means determined by the Superintendent or designee. 
(Education Code 234.7) 

District Compliance Officers 
The Governing Board designates the following compliance officer (s) to receive formal and informal 
complaints from constituents, including students, and investigate them to ensure district compliance with 
law (Title II, V, IX, Title 5, Section 504 of the Rehabilitation Act): 
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Executive Director/Equity Compliance Officer 
Constituent Services Office 
Fresno Unified School District 
2309 Tulare Street  
Fresno, California 93721 
(559) 457-3736
Constituent.Services@fresnounified.org

Section 504 Coordinator Fresno 
Unified School District  
890 S 10 Street, Bldg. C 
Fresno, CA 93726 
(559) 457-3220
504@fresnounified.org

Chief of Human Resources 
Title IX Officer/Age DA (Discrimination Act) 
Fresno Unified School District 
2309 Tulare Street 
Fresno, California 93721 
(559) 457-3593
titleix@fresnounified.org

Instructional Superintendent 
Special Education Office Fresno 
Unified School District 890 S 10 
Street, Bldg C 
 Fresno, CA 93721 
(559) 457-3220
spedleadership@fresnounified.org

Concurrently the Board reaffirms its commitment to promote diversity training, racial harmony among 
its students, staff, and the community; and to promote education that is anti- racist and multicultural. 

The district’s nondiscrimination policy and related informational materials shall be published in a format 
that parents/guardians can understand. In addition, when 15 percent or more of a school's students speak 
a single primary language other than English, those materials shall be translated into that other language. 
(Education Code 48985; 20 USC 6312) 

Access for Individuals with Disabilities 
District programs and facilities viewed in their entirety, shall be in compliance with the Americans with 
Disabilities Act (ADA) and any implementing standards and/or regulations. When structural changes to 
existing district facilities are needed to provide individuals with disabilities access to programs, services, 
activities, or facilities, the Superintendent or designee shall develop a transition plan that sets forth the 
steps for completing the changes. 

(cf. 6163.2 – Animals At School)  
(cf. 7110 – Facilities Master Plan) 
(cf. 7111 – Evaluating Exiting Buildings) 

The Superintendent or designee shall ensure that the district provides auxiliary aids and services when 
necessary to afford individuals with disabilities equal opportunity to participate in or enjoy the benefits of 
a service, program, or activity. These aids and services may include, but are not limited to, qualified 
interpreters or readers, assistive listening devices, assistive technologies, or other modifications to 
increase accessibility to district and school web sites, note-takers, written materials, taped text, and 
Braille or large print materials. Individuals with disabilities shall notify the Superintendent or principal if 
they have a disability that requires special assistance or services. Reasonable notification should be given 
prior to a school-sponsored function, program, or meeting. 

(cf. 6020 – Parent Involvement)  
(cf. 9320 - Meetings and Notices) 
(cf. 9322 - Agenda/Meeting Materials) 

The individual identified in AR 1312.3 - Uniform Complaint Procedures as the employee responsible for 
coordinating the district's response to complaints and for complying with state and federal civil rights 
laws is hereby designated as the district's ADA coordinator. They shall receive and address requests for 
accommodation submitted by individuals with disabilities and shall investigate and resolve complaints 
regarding their access to district programs, services, activities, or facilities. 

Director of Benefits and Risk Management Title II/ADA Coordinator 

mailto:Constituent.Services@fresnounified.org
mailto:504@fresnounified.org
mailto:titleix@fresnounified.org
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2309 Tulare Street 
Fresno, CA 93721 
Phone (559) 457-3520 
Fax (559) 457-3838 
Accomodations@fresnounified.org 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, color, ethnicity, 
national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, gender expression, genetic 
information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, medical condition, 
military and veteran status, or association with a person or a group with one or more of these actual or perceived characteristics or any other basis protected by law or 
regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
200-262.4 Prohibition of discrimination 
48980 Parental notifications 
48985 Notices to parents in language other than English 
51007 Legislative intent: state policy 
51204.5 Social studies instruction; contributions of specified groups 
51501 Nondiscriminatory subject matter 
60010 Instructional materials; definition 
60040-60052 Requirements for instructional materials 
GOVERNMENT CODE 
8310.3 California Religious Freedom Act 
11000 Definitions 
11135 Nondiscrimination in programs or activities funded by state 
12900-12996 Fair Employment and Housing Act 
54953 Meetings; Americans with Disabilities Act accessibility 
54953.2 Brown Act compliance with Americans with Disabilities Act 
PENAL CODE 
422.55 Definition of hate crime 
422.6 Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 5 
4600-4670 Uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 
1400-1482 Individuals with Disabilities in Education Act 
1681-1688 Discrimination based on sex or blindness, Title IX 
2301-2415 Carl D. Perkins Vocational and Applied Technology Act 
6311 State plans 
6312 Local education agency plans 
UNITED STATES CODE, TITLE 29 
794 Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 
2000d-2000d-7 Title VI, Civil Rights Act of 1964 
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6 Title IX 
12101-12213 Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190 Americans with Disabilities Act 
36.303 Auxiliary aids and services 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.1-100.13 Nondiscrimination in federal programs, effectuating Title VI 
104.1-104.39 Section 504 of the Rehabilitation Act of 1973 
106.1-106.61 Discrimination on the basis of sex, effectuating Title IX, especially: 
106.9 Dissemination of policy 
Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS Protecting Students from Harassment and Hate Crime, January 1999
Notice of Non-Discrimination, January 1999 
Nondiscrimination in Employment Practices in Education, August 1991 
WEB SITES CSBA: http://www.csba.org 
CDE: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr/index.html 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: March 12, 1992 Fresno, California 
revised: November 13, 1997 
revised: August 22, 2012 
revised: June 19, 2013 
revised: May 14, 2014 
revised: May 31, 2017 
revised: February 21, 2018 
revised: June 13, 2018 

mailto:Accomodations@fresnounified.org
http://www.csba.org/
http://www.cde.ca.gov/
http://www.ed.gov/about/offices/list/ocr/index.html
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revised: December 18, 2019 
revised: April 6, 2022 
revised: November 1, 2023 
revised: Winter ___, 2023 

Policy Section: 0000 Philosophy, Goals, Objectives and Comprehensive Plans 



1 
 

Fresno Unified Board Policy (BP) 0460  
Local Control and Accountability Plan 

The Governing Board desires to ensure the most effective use of available funding to improve outcomes 
for all students. A comprehensive, data-driven planning process shall be used to identify annual goals and 
specific actions and to facilitate continuous improvement of district practices. 
 
(cf. 0000 - Vision) 
(cf. 0200 - Goals for the School District) 
 

The Board shall adopt a districtwide local control and accountability plan (LCAP), based on the template 
adopted by the State Board of Education, that addresses the state priorities in Education Code 52060 and 
any local priorities adopted by the Board. The LCAP shall be updated on or before July 1 of each year and, 
like the district budget, shall cover the next fiscal year and subsequent two fiscal years. (Education Code 
52060, 52064; 5 CCR 15494-15497) 
 
(cf. 3100 - Budget) 
 

The LCAP shall focus on improving outcomes for all students, particularly those who are 
"unduplicated students" or are part of any numerically significant student subgroup that is at risk of or is 
underperforming. 
 
Unduplicated students include students who are eligible for free or reduced-price meals, English learners, 
and foster youth, as defined in Education Code 42238.01 for purposes of the local control funding formula. 
(Education Code 42238.02) 
 
(cf. 3553 - Free and Reduced Price Meals)  
(cf. 6173.1 - Education for Foster Youth)  
(cf. 6174 - Education for English Learners) 
 

Numerically significant student subgroups include ethnic subgroups, socioeconomically disadvantaged 
students, English learners, students with disabilities, foster youth, and homeless students, when there are 
at least 30 students in the subgroup or at least 15 foster youth or homeless students, or as otherwise 
defined by the Superintendent of Public Instruction (SPI). (Education Code 52052) 
 
(cf. 6164.4 - Identification and Evaluation of Individuals for Special Education)  
(cf. 6173 - Education for Homeless Children) 
 

Beginning July 1, 2025, if the district is identified by the California Department of Education (CDE) as 
needing an improvement plan pursuant to 34 CFR 300.600-300.647, the Board shall adopt, and update 
on an annual basis, an Individual with Disabilities Education Act (IDEA) Addendum, based on the 
template adopted by SBE. However, if the district adopts an improvement plan after being identified, 
but before July 1, 2025, the IDEA Addendum shall be developed upon expiration of the adopted 
improvement plan, but no later than July 1, 2028, whichever occurs first. The IDEA addendum shall be 
developed, reviewed, and approved in conjunction with and in the same manner as the LCAP and the 
annual update to the LCAP, and shall be submitted to CDE within 15 days of adoption by the 
Board.  (Education Code 52064.3) 
 
The Superintendent or designee shall review the single school plan for student achievement (SPSA) 
submitted by each district school pursuant to Education Code 64001 to ensure that the specific actions 
included in the LCAP are consistent with strategies included in the SPSA. (Education Code 52062) 
 
(cf. 0420 - School Plans/Site Councils) 
 

The LCAP shall be aligned with other district and school plans, to the extent possible, in order to minimize 
duplication of effort and provide clear direction for program implementation. 
 

DRAFT
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(cf. 0400 - Comprehensive Plans)  
(cf. 0440 - District Technology Plan) 
(cf. 0450 - Comprehensive Safety Plan) 
(cf. 5030 - Student Wellness)  
(cf. 6171 - Title I Programs) 
(cf. 7110 - Facilities Master Plan) 

As part of the LCAP adoption and annual update to the LCAP, the Board shall separately adopt an LCFF 
budget overview for parents/guardians, based on the template developed by SBE, which includes 
specified information relating to the district's budget. The budget overview shall be adopted, reviewed, 
and approved in the same manner as the LCAP and the annual update.  (Education Code 52064.1) 

Any complaint that the district has not complied with legal requirements pertaining to the LCAP may be 
filed pursuant to AR 1312.3 - Uniform Complaint Procedures. (Education Code 52075) 
(cf. 1312.3 - Uniform Complaint Procedures)  

Plan Development 
The Superintendent or designee shall gather data and information needed for effective and meaningful 
plan development and present it to the Board and community. Such data and information shall include, 
but not be limited to, data regarding the number of students in student subgroups, disaggregated data on 
student achievement levels, and information about current programs and expenditures. 

The Board shall consult with teachers, principals, administrators, other school personnel, employee 
bargaining units, parents/guardians, and students in developing the LCAP. Consultation with students shall 
enable unduplicated students and other numerically significant student subgroups to review and 
comment on LCAP development and may include surveys of students, student forums, student advisory 
committees, and/or meetings with student government bodies or other groups representing students. 
(Education Code 52060; 5 CCR 15495) 
(cf. 1220 - Citizen Advisory Committees)  
(cf. 4140/4240/4340 - Bargaining Units)  
(cf. 6020 - Parent Involvement) 

Public Review and Input 
The Board shall establish a parent advisory committee to review and comment on the LCAP. The 
committee shall be composed of a majority of parents/guardians and shall include at least one 
parent/guardian of an unduplicated students as defined above and parents/guardians of students with 
disabilities. (Education Code 52063; 5 CCR 15495) 

Beginning July 1, 2024, unless a student advisory committee is established to provide advice to the 
Board and Superintendent, two students shall be included as full members of the parent advisory 
committee.  The students shall serve for a renewable term of one full school year.  (Education Code 
52063) 

Student members of the parent advisory committee or the student advisory committee shall represent 
the diversity of the district's students, including geographical, socioeconomic, cultural, physical, and 
educational diversity, and particular effort shall be made to reach out to at-risk or disadvantaged 
students to serve as members of such committees.  (Education Code 52063) 

Whenever district enrollment includes at least 15 percent English learners and at least 50 students who 
are English learners, the Board shall establish an English learner parent advisory committee composed of a 
majority of parents/guardians of English learners to review and comment on the LCAP. (Education Code 
52063; 5 CCR 15495) 
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The Superintendent or designee shall present the LCAP to the committee(s) before it is submitted to the 
Board for adoption, and shall respond in writing to comments received from the committee(s). (Education 
Code 52062) 

The Superintendent or designee shall notify members of the public of the opportunity to submit written 
comments regarding the specific actions and expenditures proposed to be included in the 
LCAP. The notification shall be provided using the most efficient method of notification possible, which 
may not necessarily include producing printed notices or sending notices by mail. All written notifications 
related to the LCAP shall be provided in the primary language of parents/guardians when required by 
Education Code 48985. (Education Code 52062) 
(cf. 5145.6 - Parental Notifications) 

As part of the parent and community engagement process, the district shall solicit input on effective and 
appropriate instructional methods, including, but not limited to, establishing language acquisition 
programs to enable all students, including English learners and native English speakers, to have access to 
the core academic content standards and to become proficient in English. (Education Code 305-306) 

The Superintendent or designee shall consult with the administrator(s) of the special education local 
plan area of which the district is a member to ensure that specific actions for students with disabilities 
are included in the LCAP and are consistent with strategies included in the annual assurances support 
plan for the education of students with disabilities.  (Education Code 52062) 

The Board shall hold at least one public hearing to solicit the recommendations and comments of 
members of the public regarding the specific actions and expenditures proposed to be included in the 
LCAP. The public hearing shall be held at the same meeting as the budget hearing required pursuant to 
Education Code 42127 and AR 3100 - Budget. (Education Code 42127, 52062) 

(cf. 9320 - Meetings and Notices) 

Adoption of the Plan 
The Board shall adopt the LCAP prior to adopting the district budget, but at the same public meeting. This 
meeting shall be held after the public hearing described above, but not on the same day as the hearing. 
(Education Code 52062) 

The Board may adopt revisions to the LCAP at any time during the period in which the plan is in effect, 
provided the Board follows the process to adopt the LCAP pursuant to Education Code 52062 and the 
revisions are adopted in a public meeting. (Education Code 52062) 

Submission of Plan to County Superintendent of Schools 
Not later than five days after adoption of the LCAP, the district budget, and the budget overview for 
parents/guardians, the Board shall file the LCAP, the budget, and the budget overview with the County 
Superintendent of Schools. (Education Code 42127, 52064.1, 52070) 

If the County Superintendent sends, by August 15, a written request for clarification of the contents of the 
LCAP, the Board shall respond in writing within 15 days of the request. If the County Superintendent then 
submits recommendations for amendments to the LCAP within 15 days of receiving the Board's response, 
the Board shall consider those recommendations in a public meeting within 15 days of receiving the 
recommendations. (Education Code 52070) 

If the County Superintendent does not approve the district's LCAP, the Board shall accept technical 
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assistance from the County Superintendent focused on revising the plan so that it can be 
approved.  (Education Code 52071) 

Monitoring Progress 
The Superintendent or designee shall report to the Board, at least annually in accordance with the 
timeline and indicators established by him/her the Superintendent and the Board, regarding the district's 
progress toward attaining each goal identified in the LCAP. Evaluation shall include, but not be limited to, 
in an assessment of district and school performance reported on the California School Dashboard. 
Evaluation data shall be used to recommend any necessary revisions to the LCAP. 

The Superintendent or designee shall seek and/or accept technical assistance or other intervention that   
may be required pursuant to Education Code 52071 or 52072 when a school or a numerically significant  
student subgroup is not making sufficient progress toward the goals in the LCAP. 
(cf. 0500 - Accountability) Technical  

Assistance/Intervention 
When it is in the best interest of the district, the Board may submit a request to the County 
Superintendent for technical assistance, including, but not limited to: (Education Code 52071) 
1. Assistance in the identification of district strengths and weaknesses in regard to state priorities, and
review of effective, evidence-based programs that apply to the district's goals
2. Assistance from an academic expert, team of academic experts, or another district in the county in
identifying and implementing effective programs to improve the outcomes for student subgroups
3. Advice and assistance from the California Collaborative for Educational Excellence established pursuant
to Education Code 52074

In the event that the County Superintendent requires the district to receive technical assistance pursuant 
to Education Code 52071, the Board shall review all recommendations received from the County 
Superintendent or other advisor and shall consider revisions to the LCAP as appropriate in accordance 
with the process specified in Education Code 52062. 

If the SPI identifies the district as needing intervention pursuant to Education Code 52072, the district shall 
cooperate with any action taken by the SPI or any academic advisor appointed by the SPI, which may include 
one or more of the following: Revision of the district's LCAP 
1. Revision of the district's budget in accordance with changes in the LCAP
2. A determination to stay or rescind any district action that would prevent the district from improving
outcomes for all student subgroups, provided that action is not required by a collective bargaining
agreement

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or perceived 
characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
305-306 English language education 
17002 State School Building Lease-Purchase Law, including definition of good repair 
33430-33436 Learning Communities for School Success Program; grants for LCAP implementation 
41020 Audits 
41320-41322 Emergency apportionments 
42127 Public hearing on budget adoption 
42238.01-42238.07 Local control funding formula 
44258.9 County superintendent review of teacher assignment 
47604.33 Submission of reports by charter schools 
47606.5 Charter schools; local control and accountability plan 
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48985 Parental notices in languages other than English  
51210 Course of study for grades 1-6 
51220 Course of study for grades 7-12 
52052 Academic Performance Index; numerically significant student subgroups 
52059.5 Statewide system of support 
   52060-52077 Local control and accountability plan 
52302 Regional occupational centers and programs  
52372.5 Linked learning pilot program 
54692 Partnership academies 
60119 Sufficiency of textbooks and instructional materials; hearing and resolution  
60605.8 California Assessment of Academic Achievement; Academic Content Standards Commission 
60811.3 Assessment of language development  
64001 Single plan for student achievement  
99300-99301 Early Assessment Program 
CALIFORNIA CODE OF REGULATIONS 
15494-15497 Local control and accountability plan and spending requirements  
UNITED STATES CODE, TITLE 20 
GOVERNMENT CODE: 
20 USC 6311 State Plan 
20 USC 6312 Local educational agency plan  
6826 Title III funds, local plans 
34 CFR 300.600.647 Education of student with disabilities; monitoring, 
enforcement, confidentiality, and program information 
34 CFR 300.600 State monitoring and enforcement 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: September 10, 2014 Fresno, California 
revised: May 30, 2018 
Revised: Winter____2023 

Policy Section: 0000 Philosophy, Goals, Objectives, and Comprehensive Plans 
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Fresno Unified Board Policy (BP) 1312.3 
Uniform Complaint Procedures (UCP) 

The Governing Board recognizes the district has the primary responsibility to ensure compliance with applicable 
state and federal laws and regulations governing educational programs. The Board encourages early resolution of 
complaints whenever possible. To resolve complaints which may require a more formal process, the Board adopts 
the uniform system of complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative 
regulation. 

Complaints Subject to the UCP 
The district's Uniform Complaint Procedures (UCP) shall be used to investigate and seek to resolve the following 
complaints regarding the following programs and activities: 

Any complaint alleging district failure to comply with applicable state or federal laws and regulations governing any 
program subject to the UCP which is offered by the district, including but not limited to allegations of discrimination, 
discriminatory harassment, intimidation, or bullying or noncompliance with laws relating to all programs and activities, 
such as adult education programs, accommodations for pregnant and parenting pupils, After School Education and 
Safety programs, migrant education, agricultural career technical education, state and federal career technical and 
technical education and technical training programs, child care and development programs; compensatory 
education; the federal Every Student Succeeds Act; Regional Occupational Centers and Programs, school safety 
plans, California State Preschool Programs, consolidated categorical aid programs, and any other district-
implemented state categorical program that is not funded through the local control funding formula pursuant to 
Education Code 64000. (Education Code 8207-8225, 33315, 52059.5, 52300-52462 52460-52462, 54400-54445.1, 
8200-8488, 8482-8484.65, 8500-8538, 52334.7, 52500-52617) 

(cf. 0450 - Comprehensive Safety Plan)  
(cf. 3553 - Free and Reduced Price Meals) 
(cf. 5141.4 - Child Abuse Prevention and Reporting)  
(cf. 5148 - Child Care and Development) 
(cf. 5148.2 - Before/After School Programs) 
(cf. 5148.3 - Preschool/Early Childhood Education)  
(cf. 6171 - Title I Programs) 
(cf. 6175 - Migrant Education Program)  
(cf. 6178 - Career Technical Education)  
(cf. 6178.1 - Work-Based Learning) 
(cf. 6178.2 - Regional Occupational Center/Program)  
(cf. 6200 - Adult Education) 

1. Any complaint, by a student, employee, or other person participating in a district program or activity,
alleging the occurrence of unlawful discrimination (such as discriminatory harassment, intimidation, or bullying),
in district programs and activities against any protected group as identified under sections 200 and 220 and
Section 11135 of the Government Code, including, but not limited to, those programs or activities funded directly
by or that receive or benefit from any state financial assistance, based on the person's actual or perceived
characteristics of race or ethnicity, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, age, religion, marital status, pregnancy status, parental status, physical or mental disability,
medical condition sex, sexual orientation, gender, gender identity, gender expression, or genetic information, or
including any actual or perceived characteristic as set forth in Education Code 200 or 220, Government Code
11135, or Section 422.55 of the, Penal Code 422.55, or based on the basis of a person's association with a person
or group with one or more of these actual or perceived characteristics, in any program or activity conducted by
an educational institution, as defined in Section 210.3, that is funded directly by, or that receives or benefits from,
any state financial assistance. (5 CCR 4610)

DRAFT
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Discrimination includes, but is not limited to, the Board's refusal to approve the use or prohibit the use of any 
textbook, instructional material, supplemental instructional material, or other curriculum for classroom 
instruction, or any book or other resource in a school library, on the basis that it includes a study of the role 
and contributions of any individual or group consistent with the requirements of Education Code 51204.5 and 
60040, unless such study would violate Education Code 51501 or 60044. A complaint alleging such unlawful 
discrimination may, in addition to or in lieu of being filed with the district, be directly filed with the 
Superintendent of Public Instruction (SPI). (Education Code 243) 
 
(cf. 0410 - Nondiscrimination in District Programs and Activities)  
(cf. 4031 – Complaints Concerning Discrimination in Employment)  
(cf. 5131.2 – Bullying) 
(cf. 5145.3 – Nondiscrimination/Harassment) 
(cf. 5145.31 – Gender and Identity Inclusion) 
(cf.5145.7 – Sexual Harassment) 
(cf.5145.71 – Title IX Sexual Harassment Complaint Procedures)  
(cf. 5146 – Married/Pregnant/Parenting Students) 
 

2. Any complaint alleging district noncompliance with the requirement to provide reasonable 
accommodations to a lactating student on school campus to express breast milk, breastfeed an infant child, or 
address other breastfeeding-related needs of the student (Education Code 222) 
 
(cf. 5146 - Married/Pregnant/Parenting Students) 
 

3. Any complaint alleging district noncompliance with requirements to provide a pregnant or parenting 
student the accommodations specified in Education Code 46015, including those related to the provision of 
parental leave, right of return to the school of previous enrollment or to an alternative education program, if 
desired, and possible enrollment in school for a fifth year of instruction to enable the student to complete state 
and Board-imposed graduation requirements (Education Code 46015) 
 
(cf. 5146 – Married/Pregnant/Parenting Students) 
 

4. Any complaint alleging district noncompliance with the prohibition against requiring students to pay pupil 
fees, deposits, or other charges for participation in educational activities (5 CCR 4610; Education Code 49010- 
49013) 
 
(cf. 3260 - Fees and Charges) 
 

5. Any complaint alleging district noncompliance with applicable requirements of Education Code 52060- 
52077 related to the implementation of the local control and accountability plan (LCAP), including the 
development of a local control funding formula budget overview for parents/guardians (Education Code 52075) 
 
(cf. 0460 - Local Control and Accountability Plan)  
(cf. 3100 – Budget) 
 

6. Any complaint alleging noncompliance with requirements related to the development of a school plans 
for student achievement or the establishment of a school site council, as required for the consolidated 
application for specified federal and/or state categorical funding (Education Code 64000-64001,65000- 65001) 
 
(cf. 0420 - School Plans/Site Councils) 
 

7. Educational and graduation requirements for pupils in foster care, pupils who are experiencing 
homelessness, pupils from military families, and pupils formerly in Juvenile Court school now enrolled in a school 
district, and pupils participating in a newcomer program (Education Code 48645.7, 48853, 48853.5, 49069.5, 
51225.1,51225.2) 
 
(cf. 6173 - Education for Homeless Children)  
(cf. 6173.1 - Education for Foster Youth) 
(cf. 6173.2 - Education of Children of Military Families)  
(cf. 6173.3 - Education for Juvenile Court School Students) 
 

8. Any complaint by or on behalf of a student who transfers into the district after the second year of high 
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school and is a homeless child or youth as defined in 42 USC 11434a, a former juvenile court school student 
currently enrolled in the district, a child of a military family as defined in Education Code 49701, or a migrant 
student as defined in Education Code 54441, or by or on behalf of an immigrant student participating in a 
newcomer program as defined in Education Code 51225.2 in the third or fourth year of high school, alleging 
district noncompliance with any requirement applicable to the student regarding the grant of an exemption 
from Board-imposed graduation requirements (Education Code 51225.1) 

 (cf. 6173.3 - Education for Juvenile Court School Students) 

9. Any complaint, by or on behalf of a homeless child or youth as defined in 42 USC 11434a, a former
juvenile court school student, a child of a military family as defined in Education Code 49701, a migrant child as
defined in Education Code 54441, or a newly arrived immigrant student who is participating in a newcomer
program as defined in Education Code 51225.2, alleging district noncompliance with requirements for the award
of credit for coursework satisfactorily completed in another school, district, or country (Education Code 51225.1,
51225.2) 

(cf. 6173 - Education for Homeless Children) 

10. Any complaint alleging district noncompliance with the requirements of Education Code 51228.1 and
51228.2 that prohibit the assignment of a student in grades 9-12 to course periods without educational content
for more than one week in any semester or to a course the student has previously satisfactorily completed,
without meeting specified conditions (Education Code 51228.1-51228.3)

(cf. 6152 - Class Assignment) 

11. Any complaint alleging district noncompliance with the physical education instructional minutes
requirement for students in elementary school (Education Code 51210, 51222, 51223)

(cf. 6142.7 - Physical Education and Activity) 

12. Complaints regarding the noncompliance of a license-exempt California State Preschool Program (CSPP)
with State Preschool Health and Safety issues in districts exempt from licensing standards specified in Health and
Safety Code 1596.7925 and related state regulations (Education Code 8235-8239.1; Health and Safety Code
1596.7925)

13. Any complaint alleging retaliation against a complainant or other participant in the complaint process or
anyone who has acted to uncover or report a violation subject to this policy

14. Any other state or federal educational program the Superintendent of Public Instruction or designee
deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the allegations, 
offer a process for resolving a complaint in a manner that is acceptable to all parties. An ADR process such as 
mediation may be offered to resolve complaints that involve more than one student and no adult. However, 
mediation shall not be offered or used to resolve any complaint involving sexual assault or where there is a 
reasonable risk that a party to the mediation would feel compelled to participate. The Superintendent or 
designee shall ensure that the use of ADR is consistent with state and federal laws and regulations. 

The Board acknowledges and respects every individual’s right to privacy. The district shall ensure that 
complainants are protected from retaliation. In investigating complaints, the confidentiality of the parties 
involved shall be protected as required by law. For any complaint alleging retaliation or unlawful discrimination 
(such as discriminatory harassment, intimidation, or bullying), the Superintendent or designee shall keep the 
identity of the complainant, and/or the subject of the complaint if their different from the complainant, 
confidential when appropriate and as long as the integrity of the complaint process is maintained. 
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(cf. 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)  
(cf. 5125 - Student Records) 
(cf. 9011 - Disclosure of Confidential/Privileged Information) 
 

Complainants have the right to pursue civil law remedies under state or federal discrimination, harassment, 
intimidation or bullying laws. 
 
The district will ensure annual dissemination of a written notice of the complaint procedures to students, 
employees, parents or guardians of the students, school and district advisory committees, appropriate private 
school officials or representatives, and other interested parties that includes information regarding allegations 
about discrimination, harassment, intimidation, or bullying. The UCP Annual Notice will be provided in writing to 
all six required groups each year and will include information on how to appeal to the California Department of 
Education (CDE). 
 
A copy of this UCP complaint policies and procedures document shall be available free of charge and is available 
on the district's website. 
 
When an allegation that is not subject to the UCP is included in a UCP complaint, the district shall refer the non- 
UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate, resolve the UCP 
related allegation(s) through the district's UCP. 
 
The Superintendent or designee shall provide training to district staff to ensure awareness and knowledge of 
current law and related requirements related to UCP, including the steps and timelines specified in this policy 
and the accompanying administrative regulation. 
 
(cf. 4131 - Staff Development)  
(cf. 4231 - Staff Development)  
(cf. 4331 - Staff Development) 
 

The Superintendent or designee shall maintain record of each UCP complaint and subsequent related actions, 
including steps taken during the investigations and all information required for compliance with 5 CCR 4631 
and 4633. 
 
(cf. 3580 - District Records) 
 

Non-UCP Complaints 
The following complaints shall not be subject to the district's UCP but shall be referred to the specified agency 
for appropriate resolution: (5 CCR 4611) 
 
1. Any complaint alleging child abuse or neglect shall be referred to the County Department of Social Services 
Protective Services Division and the appropriate law enforcement agency. (5 CCR 4611) 
 
(cf. 5141.4 - Child Abuse Prevention and Reporting) 
 

2. Any complaint alleging health and safety violations by a child development program shall, for licensed 
facilities, be referred to Department of Social Services. (5 CCR 4611) 
 
3. Any complaint alleging that a student, while in an education program or activity in which the district 
exercises substantial control over the context and respondent, was subjected to sexual harassment as defined in 
34 CFR 106.30 shall be addressed through the federal Title IX complaint procedures adopted pursuant to 34 CFR 
106.44- 106.45, as specified in AR 5145.71 - Title IX Sexual Harassment Complaint Procedures. 
 
4. Any complaint alleging employment discrimination or harassment shall be investigated and resolved 
by the district in accordance with the procedures specified in AR 4030 - Nondiscrimination in Employment, 
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including the right to file the complaint with the California Civil Rights Department of Fair Employment and 
Housing. 

5. Any complaint alleging a violation of a state or federal law or regulation related to special education, a
settlement agreement related to the provision of a free appropriate public education (FAPE), failure or refusal to
implement a due process hearing order to which the district is subject, or a physical safety concern that interferes
with the district’s provision of FAPE shall be submitted to the California Department of Education (CDE) in
accordance with AR 6159.1 - Procedural Safeguards and Complaints for Special Education. (5 CCR 3200- 3205)

6. Any complaint alleging noncompliance of the district's food service program with laws regarding meal
counting and claiming, reimbursable meals, eligibility of children or adults, or use of cafeteria funds and
allowable expenses shall be filed with or referred to CDE in accordance with BP 3555 - Nutrition Program
Compliance. (5 CCR 15580-15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in the district's
food service program shall be filed with or referred to the U.S. Department of Agriculture in accordance with BP
3555 - Nutrition Program Compliance. (5 CCR 15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or urgent
facilities conditions that pose a threat to the health or safety of students or staff, teacher vacancies and
misassignments, shall be investigated and resolved in accordance with the procedures in AR 1312.4 - Williams
Uniform Complaint Procedures. (Education Code 35186)

(cf. 1312.4 - Williams Uniform Complaint Procedures) 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, color, 
ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, gender expression, 
genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation status, medical 
condition, military and veteran status, or association with a person or a group with one or more of these actual or perceived characteristics or any other basis protected by 
law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
200-262.4 Educational equity; prohibition of discrimination on the basis of sex 
18100-18203 School libraries 
32221.5 Insurance for athletic team members 32280-
32289 School safety plan 
35186 Williams uniform complaint procedure 
46015 Parental leave for students 
48853-48853.5 Foster youth 
48985 Notices in language other than English 49010-
49014 Student Fees 
49060-49079 Student records 49069.5 
Records of foster youth 
49490-49590 Child Nutrition programs 
49701 Interstate Compact on Educational Opportunity for Military Children 
51210 Courses of study grades 1-6 
51222 Physical education, secondary schools 
51223 Physical education, elementary schools 
51225.1-51225.2 Foster youth and homeless children; former juvenile court school students, and military-connected students; migrant students, and newly arrived 
immigrant students; course credits; graduation requirements 
51226-51226.1 Career technical education 
51228.1-51228.3 Course periods without educational content 52059.5 
Statewide system of support 
52060-52077 Local control and accountability plan, especially 
52075 Complaint for lack of compliance with local control and accountability plan requirements 52300-52462 
Career-technical education 
52500-52616.24 Adult schools 
54400-54425 Compensatory education programs 54440-
54445 Migrant education 
54460-54529 Compensatory education programs 
59000-59300 Special schools and centers 
64000-64100 Consolidated application process; school plan for student achievement 
65000-65001 School site councils 
8200-8538 Child care and development programs 
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8500-8538 Adult basic education 
GOVERNMENT CODE 
11135 Non-discrimination in programs or activities funded by state  
12900-12996 Fair Employment and Housing Act 
HEALTH AND SAFETY CODE 
1596.792 California Child Day Care Act; general provisions and definitions  
1596.7925 California Child Day Care Act; health and safety regulations  
HEALTH AND SAFETY 
1596.792 California Child Day Care Act; general provisions and definitions  
1596.7925 California Child Day Care Act; health and safety regulations  
PENAL CODE 
422.55 Hate crime; definition 
422.6 Civil rights; crime 
CODE OF REGULATIONS, TITLE 2 
11023 Harassment and discrimination prevention and correction  
CODE OF REGULATIONS, TITLE 5 
3200-3205 Special education compliance complaints  
4600-4670 Uniform complaint procedures 
4680-4687 Williams uniform complaint procedures 
4900-4965 Nondiscrimination in elementary and secondary education programs  
UNITED STATES CODE, TITLE 20 
1221 Application of laws 
1232g Family Educational Rights and Privacy Act (FERPA) of 1974  
1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex 
6301-6576 Title I Improving the Academic Achievement of the Disadvantaged 
6801-7014 Title III language instruction for limited English proficient and immigrant students  
UNITED STATES CODE, TITLE 29 
794 Section 504 of Rehabilitation Act of 1973 UNITED 
STATES CODE, TITLE 42 
2000d-2000ed-17 Title VI and Title VII Civil Rights Act of 1964, as amended  
2000h-2-2000h-6 Title IX of the Civil Rights Act of 1964 
6101-6107 Age Discrimination Act of 1975 
11431-11435 McKinney-Vento Homeless Assistance Act 
12101-12213 Americans Title II equal opportunity for individuals with Ddisabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.107 Nondiscrimination on basis of disability; complaints  
CODE OF FEDERAL REGULATIONS, TITLE 34 
99.1-99.67 Family Educational Rights and Privacy 
100.3 Prohibition of discrimination on basis of race, color or national origin 
104.7 Designation of responsible employee for Section 504 
106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially: 
106.30 Discrimination on the basis of sex in education programs and activities; definitions  
106.44 Recipient’s response to sexual harassment 
106.45 Grievance proves for formal complaints of sexual harassment  
106.8 Designation of responsible employee for Title IX 
106.9 Notification of nondiscrimination on the basis of sex 
110.25 Notification of nondiscrimination on the basis of age 

Management Resources: 
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS  
Dear Colleague Letter, September 22, 2017 
Dear Colleague Letter: Title IX Coordinators, April 2015 
Dear Colleague Letter: Bullying of Students with Disabilities, August 2014  
Dear Colleague Letter: Harassment and Bullying, October 2010 
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or Third Parties, January 2001 
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS 
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin Discrimination Affecting Limited English Proficient Persons, 2002 
WEB SITES 
California Department of Education: http://www.cde.ca.gov 
U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/ocr 

Policy FRESNO UNIFIED SCHOOL DISTRICT  
adopted: September 10, 1992 Fresno, California 
revised: November 14, 2001 
revised: March 30, 2005 
revised: February 27, 2008 
revised: August 22, 2012 
revised: February 27, 2013 
revised: May 27, 2015 
admin reviewed: June 23, 2015 
revised: September 9, 2015 
revised: June 1, 2016 
revised: November 16, 2016 
revised: April 11, 2018 
revised: June 13, 2018 
revised: June 12, 2019 
admin reviewed: July 1, 2019 
revised: October 16, 2019 

http://www.cde.ca.gov/
http://www.cde.ca.gov/
http://www.ed.gov/ocr
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revised: December 18, 2019 
revised: February 12, 2020 
revised: June 17, 2020 
revised: June 2, 2021 
revised: March 16, 2022 
revised: Winter __, 2023 

Policy Section: 1000 Community Relations 
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Fresno Unified Board Policy (BP) 3230 
Federal Grant Funds 

The Governing Board recognizes the district's responsibility to maintain fiscal integrity and transparency   
in the use of all funds awarded through federal grants. The district shall comply with all requirements 
detailed in any grant agreement with an awarding agency and with the federal Uniform Administrative 
Requirements, Cost Principles, and Audit Requirements for Federal Awards specified in 72 CFR 200.0- 
200.521 and any stricter state laws and district policy. 

Any goods or services purchased with federal funds shall be reasonable in cost and necessary for the 
proper and efficient performance or administration of the program. 

The Superintendent or designee shall ensure that the district's financial management systems and 
procedures provide for the following: (2 CFR 200.302) 

1. Identification in district accounts of each federal award received and expended and the federal
program     under which it was received

(cf. 3100 - Budget) 

2. Accurate, current, and complete disclosure of the financial and performance results of each
federal award or program in accordance with the reporting requirements of 2 CFR 200.327 and
200.328 

(cf. 3460 - Financial Reports and Accountability) 

3. Records and supporting documentation that adequately identify the source and application of funds
for federally funded activities, including information pertaining to federal awards, authorizations,
obligations, unobligated balances, assets, expenditures, income, and interest

(cf. 1340 - Access to District Records) 
 (cf. 3580 - District Records) 

4. Effective controls and accountability for all funds, property, and other assets and assurance that
all assets are used solely for authorized purposes

5. Comparison of actual expenditures with budgeted amounts for each federal award

6. Written procedures to implement provisions governing payments as specified in 2 CFR 200.305

7. Written procedures for determining the allowability of costs in accordance with 2 CFR 200.400-
200.475 and the terms and conditions of the federal grant award
(cf. 3400 - Management of District Assets/Accounts) 

The Superintendent or designee shall develop and implement appropriate internal control processes to 
reasonably assure that transactions are properly executed, recorded, and accounted for so that the 
district   can prepare reliable financial statements and federal reports, maintain accountability  
over assets, and demonstrate compliance with federal laws, regulations, and conditions of the federal 
award. (2 CFR 200.61, 200.62, 200.303) 

DRAFT 



2 

Equipment purchased with federal funds shall be properly inventoried and adequately maintained to 
safeguard against loss, damage, or theft of the property. 

(cf. 3270 - Sale and Disposal of Books, Equipment and Supplies)  
(cf. 3440 - Inventories) 
(cf. 3512 - Equipment) 

All staff involved in the administration or implementation of programs and activities supported by federal 
funds shall receive information and training on the allowable use of federal funds, purchasing procedures, 
and reporting processes commensurate with their duties. 

(cf. 4131 - Staff Development)  
(cf. 4231 - Staff Development) 
 (cf. 4331 - Staff Development) 

The district shall submit performance reports to the awarding agency in accordance with the schedule 
and indicators required for that federal grant by law and the awarding agency. As required, such reports 
may include a comparison of actual accomplishments to the objectives of the federal award, the 
relationship between financial data and performance accomplishments, the reasons that established 
goals were not met   if applicable, cost information to demonstrate cost effective practices, analysis  
and explanation of any cost overruns or high unit costs, and other relevant information. The final 
performance report shall be submitted no later than 120 calendar within 90 days after the ending date 
of the grant. (2 CFR 200.301, 200.328, 200.329) 

(cf. 0500 - Accountability) 
(cf. 6190 - Evaluation of the Instructional Program) 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or 
perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
42122-42129 Budget requirements 
64001  School plan for student achievement; consolidated application programs 
CODE OF FEDERAL REGULATIONS, TITLE 2 
180.220 Amount of contract subject to suspension and debarment rules  
200.0-200.521 Federal uniform grant guidance, especially: 
200.1-200.99 Definitions 
200.100-200.113 General provisions 
200.317-200.326 Procurement standards  
200.327-200.329 Monitoring and reporting  
200.333-200.337 Record retention 
200.400-200.475 Cost principles 
200.500-200.521 Audit requirements 
CODE OF FEDERAL REGULATIONS, TITLE 34 
76.730-76.731 Records related to federal grant programs  
CODE OF FEDERAL REGULATIONS, TITLE 48 
2.101 Federal acquisition regulation; definitions 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
Adopted: May 30, 2018 Fresno, California 
Revised: Winter_____2023 

Policy Section: 3000 Business and Noninstructional Operations 



Fresno Unified Board Policy (BP) 3250 3400.3 
Accounts Receivable Write Off Policy 

Fresno Unified School District will aggressively pursue the collection of all debts owned to the 
district. The criteria for writing off any accounts receivable is the responsibility of the Chief 
Financial Officer or his/her designee. 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or 
perceived race, color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or 
affiliation, gender, gender identity, gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, 
pregnancy or parental status, childbirth, breastfeeding/lactation status, medical condition, military and veteran status, or association with a person 
or a group with one or more of these actual or perceived characteristics or any other basis protected by law or regulation, in its educational 
program(s) or employment. 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: March 24, 1994 Fresno, California 
Revised: Winter __ , 2023 Fresno, California 

Policy Section: 3000 Business and Noninstructional Operations 
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Fresno Unified Board Policy (BP) 3320  
Claims And Actions Against the District 

The Governing Board desires to conduct district operations in a manner that minimizes risk, protects 
district resources, and promotes the health and safety of students, staff, and the public. Any and all 
claims for money or damages against the district must shall be presented to and acted upon in 
accordance with the Government Claims Act or other applicable state or district procedures, as well 
as the district’s joint powers authority (JPA) agreement or other insurance coverage. Governing 
Board policy and administrative regulation. Compliance with district procedures is a prerequisite to 
any court action, unless the claim is governed by statutes or regulations which expressly free the 
claimant from the obligation to comply with this policy and the claims procedures set forth in the 
Government Code. 

Any claim for money or damages not governed by the Government Claims Act (Government Code 810-
996.6) or specifically excepted by Government Code 905 shall be presented and acted upon in 
accordance with district-established procedures consistent with the manner and time limitations 
specified in the accompanying administrative regulation, unless a procedure for processing such 
claims is otherwise provided by state or federal law or regulation.  (Government Code 935) 

Upon notice to the district of a claim, the Superintendent or designee shall take all necessary steps to 
protect the district's rights under any applicable contractual agreements, including the right to 
indemnification from its insurance or other coverage provider. 

In accordance with Government Code 935.4, tThe Board delegates to the Superintendent the authority 
to take action on claims to allow, compromise, or settle claims of under $50,000 or less pursuant to 
any conditions of coverage in the district's coverage. (Government Code 935.4) 

Roster of Public Agencies 
Within 10 days of any change in the name of the district, the mailing address of the Board, or the 
names and addresses of the Board president, the Board clerk or secretary, or other Board members, 
the Superintendent or designee shall file the updated information with the Secretary of State and the 
County Clerk.  (Government Code 53051) This policy is intended to apply retroactively to any existing 
causes of action and/or claims for money and/or damages. 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or 
perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference:  
EDUCATION CODE 
35200 Liability for debts and contracts 
35202 Claims against districts; applicability of Government Code 
CODE OF CIVIL PROCEDURE 
340.1 Damages suffered as result of childhood sexual abuse 
GOVERNMENT CODE 800 Cost in Civil actions 
810-996.6 Claims and actions against public entities Government Claims Act
53051 Information filed with secretary of state and county clerk 
6500-6536 Joint powers agreements 
PENAL CODE 
72 Fraudulent claimsCOURT DECISIONS 
CSEA v. Azusa Unified School District, (1984) 152 Cal.App.3d 580

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: June 23, 1994 Fresno, California 
reviewed: December 15,2003 
revised: Winter__,2023  

Policy Section: 3000 Business and Noninstructional Operations 

DRAFT 
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Fresno Unified Board Policy (BP) 3530 
Risk Management/Insurance Management 

The Governing Board desires to promote the safety of students, staff, and the public while protecting district 
resources. The Superintendent or designee shall establish a risk management program that uses effective 
safety and loss control practices. 

The Governing Board District shall strive to keep its liability at a minimum maintain an adequate and its 
insurance premiums as low as possible while maintaining adequate program to protection the District against 
loss which may occur due to normal and usual hazards which a public school system facesing and against 
specific and unusual hazards which may occur in the various operations of the District.  

The District shall purchase or self-insure all needed liability insurance to the extent permitted or otherwise 
not restricted by law. To determine the most economical means of insuring the District consistent with 
required services, the Superintendent or designee shall annually review the District's options for obtaining 
coverage, including qualified insurance agents, a joint powers agency, self-insurance, or a combination of 
these means. Decisions regarding the means of insuring the District shall be based on a careful analysis of 
past claims records indicating the frequency and magnitude of losses and a prediction of future losses. 

To minimize the district's exposure to liability, the Board shall adopt clear policies related to discrimination, 
harassment, safety procedures, and the timely handling of claims. The Superintendent or designee shall 
enforce these policies and related procedures fairly and consistently. The Superintendent or designee shall 
provide safety-related training and protective equipment to staff as appropriate for their position. 

The District shall require appropriate evidence of insurance from entities using District facilities, including 
booster clubs and Parent Teacher Organizations.  

The Superintendent or designee shall periodically report to the Board on the district's risk management 
activities, including, but not limited to, the district's property and liability risks and exposures and the 
effectiveness of the district's risk management and loss control practices. 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, color, 
ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, gender 
expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, breastfeeding/lactation 
status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or perceived characteristics or any 
other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
17029.5 Contract funding; board liability 
17565-17592 Board duties re property maintenance and control 
32350 Liability on equipment loaned to District 
35162 Power to sue, be sued, hold and convey property 
35200-35214 Liabilities 
35208 Liability insurance 
35211 Driver training civil liability insurance 
35213 Reimbursement for loss, destruction, or damage of personal property 
35214 Liability self-insurance 
35331 Medical or hospital service for students on field trip 
39601 Furnishing, repairing, insuring, and renting of school property 
39837 Transportation of pupils to places of summer employment 
41021 Requirement for employees' indemnity bonds 
44873 Qualifications for physician (liability coverage) 
49472 Medical and hospital services for pupils 
49470-49474 District medical services and insurance 
GOVERNMENT CODE 
820.9 Board members not vicariously liable for injuries caused by District 
831.7 Hazardous recreational activities 

DRAFT 
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989-991.2 Local public entity insurance 
 
CROSS REFERENCES: 
0410 Nondiscrimination in District Programs and Activities 
0450 Comprehensive Safety Plan 
3320 Claims and Actions Against the District 
4030 Nondiscrimination in Employment 
4119.11/4219.11/4319.11 Sexual Harassment 
4157/4257/4357 Employee Safety 
4157.1/4257.1/4357.1 Work-Related Injuries 
5142 Safety 
5145.3 Nondiscrimination/Harassment 
5145.7 Sexual Harassment 
9260 Legal Protection 
 
Policy FRESNO UNIFIED SCHOOL DISTRICT 
Adopted: June 23, 1994, Fresno, California 
Revised: October 27, 1994 
Revised: Winter __, 2023 
 
Policy Section: 3000 Business and Noninstructional Operations 
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Fresno Unified Board Policy (BP) 4113.5 
Telework 

Purpose 
The Governing Board recognizes that teleworking at home or at another alternative work location may be 
necessary at times when widespread illness, natural disaster, or other emergency condition makes the 
school or worksite unsafe or otherwise interrupts the district's ability to effectively conduct operations at 
the school or worksite. Additionally, Fresno Unified School District is committed to increasing employee 
productivity and improving talent recruitment and retention by providing employees with work 
alternatives that enable employees to meet their work and family needs. Fresno Unified School District 
desires to maintain work facilities that are contemporary and comparable to work settings in the private 
sector but are also compatible with the K-12 educational environment and the provision of services to 
schools and employees. 

Teleworking is a work alternative that Fresno Unified School District offers to eligible employees in eligible 
jobs when it is beneficial to both Fresno Unified School District and its employees. Teleworking does not 
change the terms and conditions of employment with Fresno Unified School District, nor should it 
interfere with operational business needs or the delivery of district educational programs. Telework is a 
privilege, not a benefit or right, and may be terminated by the employee or the Superintendent or 
Designee at any time. 

This policy establishes and outlines the rules for alternative work locations for employees to perform their 
usual job duties away from their regularly assigned or usual and customary work location. The alternative 
work arrangement is intended to help Fresno Unified School District recruit and retain excellent 
employees; to provide more flexible work arrangements for eligible employees; and to assist in the 
community effort to reduce outdoor air pollution and traffic congestion attributable to automobile travel. 

The Superintendent or Designee may modify the requirements of this procedure to accommodate the 
needs of the district during a public health emergency or other extended closure of district offices. 

(cf. 3516 - Emergencies and Disaster Preparedness Plan) 
(cf. 4030 - Nondiscrimination in Employment) 
(cf. 4032 - Reasonable Accommodation) 
(cf. 4113 - Assignment) 
(cf. 4157/4257/4357 - Safety/Injury and Illness Prevention Program) 
(cf. 6157 - Distance Learning) 

Definitions 
Ad-hoc Assignment – a temporary teleworking agreement for the purposes of allowing an employee who 
does not have an eligible job to work at an alternate location.  Ad hoc assignments of more than two (2) 
days will require the approval of the division Chief and the Chief of Human Resources. 

Alternative Work Location – a work location other than the employee’s regularly assigned or usual and 
customary work location.  Typically, a location or space that is not owned or operated by Fresno Unified 
School District. 

Central Work Location – an employee’s regularly assigned or usual and customary work location where 
the employee would be required to work if they were not teleworking. 

DRAFT 



2 
 

Eligible Employee – a district employee in a job classification identified as suitable for telecommuting, who 
have successfully completed their initial probationary period, and whose most recent performance 
evaluation is at minimum meeting standards or equivalent.  
 
Eligible Job – A job in which the employee is not providing direct service to schools or employees, 
identified and approved by the Superintendent or Designee. 
 
Telework/Teleworking – the performance of the assigned essential functions of an employee’s job at an 
alternative work location via electronic means in accordance with the employee’s usual expected 
standards of performance and other approved or agreed-upon terms. 
 
Teleworking Agreement – a written agreement that details the terms and conditions to permit an 
employee to engage in teleworking. 
 
Teleworker – A person who, at least one day per week, is permitted to work from an Alternative work 
location. The employee will perform all their assigned essential job duties at an alternative work location. 
The employee must have a suitable designated workspace at the alternative work location and access to 
the technical equipment necessary for the completion of all assigned tasks. 
 
Telework Plan – a specific set of defined work expectations to be met each time the employee works from 
an Alternative work location.  The Work Plan must describe the quantity and quality of completed work. 
The Work Plan, as applicable to the job title and the employee, may be task-specific or may be goals-
based, connecting general areas of work with expectations for the employee’s overall performance. 
 
Eligibility 
The opportunity to telework shall be entirely at the district's discretion, and no grievance or appeal right 
may arise from district denial of any employee request for telework. Employees approved for telework 
shall comply with all district policies, administrative regulations, work schedules, and job assignments. 
Approval of telework shall not change the compensation, benefits, or other terms and conditions of 
employment of an employee.  
 
Participation of employees in the telework program will vary and are dependent upon the operational 
business needs of the area and the functions and responsibilities of employees. Initial determination of 
an employee’s eligibility to telework is at the discretion of the immediate Supervisor; however, the 
ultimate decision to allow an eligible employee or a group of employees within Fresno Unified School 
District to telework is at the discretion of the Superintendent or Designee. In determining whether an 
employee is eligible to telework, the Superintendent or Designee must consider: 
• The employee has appropriate internet access at their Alternative Work Location suitable to perform 

required work; 
• The employee has a working phone where they can be reached during normal business hours; 
• Service delivery to internal and external customers will be maintained; 
• There will be adequate coverage during normal business hours; 
• The employee has satisfactorily performed their job responsibilities prior to their telework request as 

evidenced through current observations and their most recent performance evaluation; 
• The employee demonstrates the ability to work independently; 
• The position has clearly defined deliverables and measurable tasks and productivity may be effectively 

quantified with minimal supervisor observation; 
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• Confidentiality will not be compromised, and the arrangement does not require the physical removal
of confidential files from the workplace; and

• Increased employee engagement will be supported through improved work-life balance.

(cf. 4141/4241 - Agreement) 
(cf. 4151 - Employee Compensation) 
(cf. 4351 - Salary Schedules) 
(cf. 4154/4254/4354 - Health and Welfare Benefits) 

Delegation of Responsibility 
The Board directs the Superintendent or designee to develop procedures that outline circumstances 
under which employees may telework and the expectations for such employees while teleworking. 

A full-time, part-time, or short-term telework arrangement may be granted by the Superintendent or 
Designee to an individual employee, upon request, if possible, provided that the position is suitable for 
telework, the employee has consistently demonstrated the ability to work independently and meet 
performance expectations, and the work arrangement does not hinder district operations. 

Guidelines 
Employees may be required to sign a Teleworking Agreement or acknowledge teleworking provisions in 
an applicable collective bargaining agreement, prior to working in an alternative work location, which may 
be waived under emergency conditions at the Board’s discretion or as specified in this policy. 

Teleworking is a management option and not an employee right and all decisions shall be entirely at the 
district's discretion, and no grievance or appeal right may arise from district denial of any employee 
request for telework. If the duties and responsibilities of the eligible employee are suitable, management 
may allow an employee to telework on a schedule to be determined jointly between the supervisor and 
the employee. An employee’s participation in teleworking is voluntary. 

Teleworkers shall comply with all district policies, administrative regulations, work schedules, standards 
of conduct and job assignments as are expected at their regularly assigned place of work. Approval of 
telework shall not change the compensation, benefits, performance expectations or other terms and 
conditions of employment of an employee. 

Teleworkers are expected to conduct their work in a location that has a dedicated workspace that is safe 
and free of obstructions, hazards, and distractions or undue risk that confidential or private information 
will be discovered, or that district equipment will be lost, stolen or damaged. Teleworkers shall report to 
their supervisor any serious injury or illness occurring in the alternative work location or in connection 
with their employment as soon as practically possible in accordance with Board policy. 

Teleworkers shall use caution in accessing the internet from public locations and in accessing information 
from networks outside of the district to safeguard confidential information. Teleworkers shall be 
responsible for maintaining and protecting district equipment and shall adhere to the district's Acceptable 
Use Agreement. The teleworker's personally owned equipment may only be used for district business 
when approved by the Superintendent or Designee or when needed on an emergency basis. Employees 
participating in teleworking must cover all their expenses associated with teleworking. 

Unless otherwise approved in advance by the Superintendent or Designee, teleworkers shall do so within 
regular work hours established for the position. Teleworkers are entitled and expected to take 
appropriate, uninterrupted meal and rest breaks, and shall keep accurate records of the hours they work. 
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Teleworkers shall notify their supervisor when unable to perform work assignments due to illness, 
equipment failure, or other unforeseen circumstances. 

In the case of permanent teleworking arrangements, management may set up a shared workspace 
arrangement at the central work location where the teleworker shares a workspace with another 
teleworking employee. No expenses will be paid for traveling to and from the employee’s central work 
location.  Employees participating in teleworking must cover all their expenses associated with 
teleworking and for travel to and from the employee’s central work location even if they are required to 
come in on a day that they are scheduled at the alternative work location. 

(cf. 4156.3/4256.3/4356.3 - Employee Property Reimbursement) 
(cf. 4161.1/4261.1/4361.1 - Personal Illness and Injury Leave) 
(cf. 4157.1/4257.1/4357.1 - Work-Related Injuries) 

General Conditions 
Employees whose physical presence at their central work location is essential to the performance of their 
duties may not be permitted to telework. 

An employee may not telework as a replacement for leave. 

Attendance at the employee’s central work location for onsite meetings, conferences, training sessions, 
and other school business activities may be required on scheduled telework days. Teleworkers shall be 
available during work hours to the employee's supervisor and other staff, students, parents/guardians, 
and members of the public, as appropriate, via email, phone, or other means.  Lack of responsiveness on 
the part of the employee in a timely manner or failure to appear as required may result in discipline and/or 
termination of telework responsibilities. 

Nonexempt employees shall not be permitted to work overtime or during non-working hours while 
teleworking without prior written authorization from the employee’s immediate supervisor, in 
accordance with law and Board policy. 

Work done at an alternative work location is considered official public business. District records and 
communications shall be retained and safeguarded against damage or loss and shall be kept confidential 
or made accessible to the public in accordance with law. 

Teleworkers shall be subject to and shall comply with the same Board policies, administrative regulations, 
and standards of conduct as are expected under normal working conditions. 

(cf. 1340 - Access to District Records) 
(cf. 3580 - District Records) 
(cf. 4119.21 - Professional Standards) 
(cf. 5125 - Student Records) 
(cf. 4118 - Suspension/Disciplinary Action) 
(cf. 4218 - Dismissal/Suspension/Disciplinary Action) 
(cf. 4115/4215/4315) - Evaluation Supervision) 

Roles and Responsibilities 
Employee Responsibilities 
Employees eligible to telework shall: 
1. Initiate the telework approval process;
2. Contact IT Department to ensure that telework equipment is in compliance standards;
3. Maintain safe working conditions at their alternative work location as the employee would at their
regularly assigned or usual and customary work location;
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4. Report any work interruption while at the alternative work location. In the event that the interruption
requires the employee to work at their regularly assigned or usual and customary work location instead
of teleworking, the employee must immediately notify their Supervisor/Manager; and
5. Report any job-related injury at their alternative work location to their direct supervisor within 48
hours and follow established procedures.

Supervisor/Manager Responsibilities 
Supervisors/Managers of eligible teleworkers shall: 
1. Review and submit the eligible employee’s Telework Agreement to Human Resources Division. If the
request to telework is not approved, the Supervisor/Manager must still forward the request to the Human
Resources Division with a written reason why they are denying the request and any evidentiary support;
2. Discuss any changes and issues regarding the Telework Agreement or schedule with the employee;
and
3. Hold regularly scheduled conferences with the telework employee to discuss assignments during the
telework period and any work-related issues while at the alternative work location.

Human Resources Division Responsibilities 
Human Resources Division shall: 
1. Review all Telework Agreements for consistency with policy and place signed form in the employee’s
official personnel file;
2. Maintain a record of all Telework Agreements within Fresno Unified School District; and
3. Notify all district employees of their eligibility to telework.

Violation of this Policy may result in disciplinary action, up to and including termination of employment. 
All employees are required to promptly report violations of this policy to the 
Human Resources Division. 

The Human Resources Division reserves the right to revise or eliminate this Policy at any time. The Fresno 
Unified Board of Education reserves the right to approve proposed policy revisions or eliminations as 
determined by the Human Resources Division. 

Eligibility Requirements 
1. Fresno Unified School District Chiefs will identify eligible jobs within their division(s) and submit those
to the Chief of Human Resources for approval prior to July 1 each year.
2. To be eligible to apply for teleworking, an employee must hold a position that is eligible for
teleworking and should have satisfactorily completed their probationary period.  The probationary period
requirement can be waived at the discretion of the division Chief.
3. Division leaders will identify skills and characteristics necessary for a teleworker, taking into account
but not limited to the following:
a. The employee’s history of work performance
b. The employee’s demonstrated ability to work effectively and independently in accomplishing work
assignments
c. The nature of the work and the work products required
d. Sufficient portable work for the amount of telework proposed
e. Comfort with and willingness to fully utilize the technologies necessary for successful telework and
continued interaction with co-workers
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f. Good communication with managers, co-workers, and customers that will enable a relatively
seamless transition from onsite to offsite
g. Telework office space that is conducive to getting the work done
h. Ability to be flexible about the telework arrangement to respond to the needs of the manager, the
workgroup, and the work
i. Organized work practices and strong planning skills
j. Effective communication skills.

Application Process 
1. An eligible employee wishing to routinely telework in an eligible job shall submit a written
application/agreement to their immediate supervisor on the form provided.  The supervisor and
department head will submit all requests to the division Chief or Designee for recommendation.  The
division Chief will forward all recommended application/agreement forms to the Chief of Human
Resources for final approval.
2. All signatures and approvals must be obtained prior to the beginning of telework. Agreements must
be renewed by June 30 of each year.  All decisions made regarding an employee’s application for telework
are final and may not be appealed.
3. Requests for ad-hoc telework assignments will be considered on a case-by-case basis and may require 
additional documentation (i.e., medical note or other documentation).
4. Ad-hoc assignments shall not be used in such a way that employees are routinely working in an
alternate location.

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or 
perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
GOVERNMENT CODE 
6250-6270 California Public Records Act 
12900-12996 Fair Employment and Housing Act 
LABOR CODE 
226.7 Mandated meal, rest, or recovery periods 
6400 Safe and healthful employment and place of employment 
6401 Unsafe workplace 
UNITED STATES CODE, TITLE 42 
12101-12213 Americans with Disabilities Act 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: _________ Fresno, California 
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Fresno Unified Board Policy (BP) 4156.3, 4256.3, 4356.3  
Employee Property Reimbursement 
 
The Governing Board shall not be responsible for the reimbursement of any authorizes the 
Superintendent or designee to pay the cost of replacing or repairing employee personal property, 
which may be stolen, destroyed or maliciously except cash, which has been stolen or intentionally 
destroyed or damaged while being used in district schools for work-related purposes.  The 
maximum amount that can be paid without Board approval is $500. 
 
No reimbursement shall be made for accidental damage or for any loss due to lack of personal 
supervision or failure to keep property in a secured area. 
 
The maximum payment shall be the amount specified by the district's insurance carrier for such loss or 
the amount specified in the applicable collective bargaining agreement, whichever is less. 
 
Reimbursement for personal items used for work-related purposes shall be made only if:  (Education 
Code 35213)  

1. Use of the personal property was approved by the principal, site supervisor or designee before 
the property was brought to school or district premises  

2. At that time, the employee and district representative agreed on the value of the property 
 
 
Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or 
perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

 
Legal Reference: 
EDUCATION CODE 
35213 Reimbursement for loss or destruction damage of personal property 
48904 Liability of parent 
CIVIL CODE: 
1714.1 Liability of parent or guardian for act of willful misconduct by a minor 
 
CROSS REFERENCES: 
1313 Civility 
3512 Equipment 
3530 Insurance Management 
4258 Employee Security 
 4358 Employee Security 
 5131.5 Vandalism 
 
Policy FRESNO UNIFIED SCHOOL DISTRICT 
Adopted: August 24, 1995 Fresno, California 
Reviewed: June 1, 2001 
Revised: Winter______2023 
 
Policy Section: 4000 Personnel 

DRAFT 
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Fresno Unified Board Policy (BP) 6020 
Parent Involvement 

The Governing Board recognizes that parent/guardians and family members are their children’s 
first and most influential teachers and that sustained parent/guardian and family involvement in 
the education of their children contributes greatly to student achievement and a positive school 
environment. Parents/guardians and family members can directly affect academic success by 
reinforcing their children's motivation and commitment to education. Although parents/guardians 
and family members are diverse in culture, language, and needs, they share the school's 
commitment to the educational success of their children. The Superintendent or designee shall 
work with staff and parents/guardians and family members to jointly develop and agree upon policy 
and strategies to meaningfully involve opportunities for parents/guardians and family members to 
be involved in district and school activities at all grade levels; advisory, decision-making, and 
advocacy roles;  and activities to that support student achievement learning at home and in the 
school community by: 

(a) Providing parents/guardians and family members with techniques and strategies that they may
utilize to improve their children’s academic success
(b) Build effective communication between home and the school, so parents/guardians and family
members are encouraged to support their children’s learning
(c) Encourage and support effective communication between parents/guardians, family members
and school personnel

(cf. 0420 – School Plans/Site Councils) 
(cf. 0420.1 – School-Based Program Coordination) 
 (cf.0520.2 – Title I Program Improvement Schools)  
(cf. 1220 – Citizen Advisory Committees) 
(cf. 1230 – School Connected Organizations) 
(cf. 1240 - Volunteer Assistance) 
(cf. 1250 – Visitors/Outsiders) 

Parents/guardians shall be notified of their parental rights to be informed about and to participate 
and opportunities to be involved in their     children’s education and opportunities available to them 
to do so. 

(cf. 5020 – Parents Rights and Responsibilities) 
(cf. 5145.6 – Parental Notifications) 

The district’s Local Control and Accountability Plan shall include goals and strategies for 
parent/guardian and family member involvement engagement, including district efforts to seek 
parent/guardian and  family member input in district and school site decision making and to 
promote parent/guardian and family member participation in programs for English learners, foster 
youth, students eligible for free and reduced-priced meals, and students with disabilities. 
(Education Code 42238.02, 52060) 

(cf. 0460 – Local Control and Accountability Plan) 

The Superintendent or designee shall regularly evaluate and report to the Board on the 
effectiveness of the district’s parent/guardian and family involvement strategies implemented to 
increase parent/guardian and family involvement engagement. This includes, but not limited to 
input from parents/guardians, family members, and school staff on the adequacy of involvement 
opportunities and on barriers that may inhibit participation. 

(cf. 0500 – Accountability) 

DRAFT
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Title I Schools Programs 
The Superintendent or designee shall involve parents/guardians and family members in establishing 
district expectations and objectives for meaningful parent/guardian and family engagement in schools 
supported by Title I funding, developing strategies that describe how the district will carry out each 
activity listed in 20 USC 6318, as contained in the accompanying administrative regulation, and 
implementing and evaluating such programs, activities, and procedures. As appropriate, the 
Superintendent or designee shall conduct outreach to all parents/guardians and family members. 
(Education Code 11503; 20 USC 6318)ensure that each school receiving Title I funds develop a 
school-level parent/guardian and family involvement strategy in accordance with 20 USC 6318. 
Parents/guardians shall be notified of the policy in an understandable and uniform format and, to the 
extent practicable, provided in a language the parents/guardians can understand. Furthermore, it shall 
identify the district’s goals for the parent/guardian and family involvement program for all schools 
and involve parent/guardians and family members in the development of the school site 
parent/guardian and family involvement plan. 

When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the Board 
shall reserve at least one percent of the funding to implement parent/guardian and family 
engagement activities and shall distribute at least 90 percent of those reserved funds to eligible 
schools, with priority given to high-need schools as defined in 20 USC 6631. The Superintendent or 
designee shall involve parents/guardians and family members of participating students in decisions 
regarding how the district's Title I funds will be allotted for parent/guardian and family engagement 
activities. (20 USC 6318) 

(cf. 3100 - Budget) 

The Superintendent or designee also shall ensure: 
(a) Parents/guardians and family members are involved in the joint development of all district plans
as required by State or Federal regulations and guidance, and in the associated process of reviews of
schools and the district for academic improvement;
(b) coordination, technical assistance, and other support to assist schools in planning and
implementing effective parent/guardian and family involvement activities to improve student academic
achievement and school performance;
(c) coordination and integration of Title I, Part A parent/guardian and family involvement strategies
with the parent/guardian and family involvement strategies of other programs district- wide;
(d) an annual evaluation of the content and effectiveness of the parent/guardian and family
involvement policy in improving the academic quality of the schools served. Parents/guardians and
family members will be an integral part of this annual evaluation process, which will include the
identification of barriers to greater participation by parents/guardians and family members in Title I
activities. Evaluation findings will be used to design and implement more effective parent/guardian
and family involvement strategies, including, if needed, revisions to the Title I Parent Involvement
Policies.

The Superintendent or designee shall involve parents/guardians and family members in establishing 
district expectations and objectives for meaningful parent/guardian and family engagement in schools 
supported by Title I funding, developing strategies that describe how the district will carry out each 
activity listed in 20 USC 6318, as contained in the accompanying administrative regulation, and 
implementing and evaluating such programs, activities, and procedures. As appropriate, the 
Superintendent or designee shall conduct outreach to all parents/guardians and family members. 
(Education Code 11503; 20 USC6318) 
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When the district's Title I, Part A allocation exceeds the amount specified in 20 USC 6318, the Board 
shall reserve at least one percent of the funding to implement parent/guardian and family 
engagement activities. The Superintendent or designee shall involve parents/guardians and family 
members of participating students in decisions regarding how the district's Title I funds will be allotted 
for parent/guardian and family engagement activities and shall ensure that priority is given to schools in 
high poverty areas in accordance with law. (20 USC 6318, 6631) 

Expenditures of such funds shall be consistent with the activities specified in the district’s 
policy/regulation and shall include at least one of the following: (20 USC 6318) 

a. Support for schools and nonprofit organizations in providing professional development for district
and school staff regarding parent/guardian and family engagement strategies, which may be provided
jointly to teachers, principals, other school leaders, specialized instructional support personnel,
paraprofessionals, early childhood educators, and parents/guardians and family members.
b. Support for programs that reach parents/guardians and family members at home, in the
community, and at school.
c. Dissemination of information on best practices focused on parent/guardian and family
engagement, especially best practices for increasing the engagement of economically disadvantaged
parents/guardians and family members.
d. Collaboration, or the provision of subgrants to schools to enable collaboration, with community-
based or other organizations or employers with a record of success in  improving and increasing
parent/guardian and family engagement.
e. Engaging in a Any other activities and strategies that the district determines are appropriate and
consistent with this regulation policy.

If the district also receives funds under federal Title IV, Part E, to coordinate and enhance family 
engagement programs, the Superintendent or designee shall inform parents/guardians and 
organizations of the existence of Title IV. (20 USC 6318) 

The district's Board policy and administrative regulation containing parent/guardian and family 
engagement strategies shall be incorporated into the district's LCAP in accordance with 20 USC 6312. 
(20 USC 6318) 

The Superintendent or designee shall ensure that each school receiving Title I funds develops a school-
level parent/guardian and family engagement policy in accordance with 20 USC 6318. 

District and school-level parent/guardian and family engagement policies and administrative 
regulations shall be distributed to parents/guardians of students participating in Title I programs and 
shall be available to the local community. Parents/guardians shall be notified of the policy in an 
understandable and uniform format and, to the extent practicable, provided in a language the 
parents/guardians can understand. (20 USC 6318) 

Non-Title I Schools 
The Superintendent or designee shall develop and implement strategies applicable to each school that 
does not receive federal Title I funds to encourage the involvement and support of parents/guardians 
in the education of their children, including, but not limited to, strategies describing how the district 
and schools will address the purposes and goals described in Education Code 11502. (Education Code 
11504) 

Fresno Unified School District prohibits discrimination, harassment (including sexual harassment), intimidation, and bullying based on actual or perceived race, 
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color, ethnicity, national origin, immigration status, ancestry, age (40 and above), religious creed, religion, political belief or affiliation, gender, gender identity, 
gender expression, genetic information, mental or physical disability, sex, sexual orientation, marital status, pregnancy or parental status, childbirth, 
breastfeeding/lactation status, medical condition, military and veteran status, or association with a person or a group with one or more of these actual or 
perceived characteristics or any other basis protected by law or regulation, in its educational program(s) or employment. 

Legal Reference: 
EDUCATION CODE 
11500-11506 Programs to Encourage Parental Involvement 
 48985 Notices in languages other than English 
51101 Parents rRights Act of 2002 and responsibilities 
52060-52077 Local control and accountability plan 64001 School plan for student achievement; consolidated application programs 
CALIFORNIA CODE OF REGULATIONS 
18275 Child care and development programs; parent involvement and education 
LABOR CODE 
230.8 Time off to visit child’s school  
UNITED STATES CODE, TITLE 20 FEDERAL CODE 
3100 Budget 
6171 Title I Programs 
6311 Parental notice of teacher qualifications and student achievement State plan 
 6312 Local education agency plan 
6314 School-wide programs 
6316 School improvement 
6318 Parent Involvement and family engagement 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.104 Definitions, auxiliary aids and services 
35.160 Effective Communications for individuals with disabilities 
Management Resources: 
CSBA PUBLICATIONS 
Parent involvement: Development of Effective and legally Compliant Policies, Governance and Policy Services Briefs, August 2006 
STATE BOARD OF EDUCATION POLICIES 
89-01 Parent Involvement in the Education of their Children, rev. 1994
U.S. DEPARTMENT OF EDUCATION NON-REGULATORY GUIDANCE Parental Involvement: Title I, Part A, April 23, 2004 

Policy FRESNO UNIFIED SCHOOL DISTRICT 
adopted: March 25, 1993 Fresno, California 
revised: December 14, 2011 
revised: June 4, 2014 
revised: October 16, 2019 
revised: May 20, 2020 
revised: January 20, 2021 
Revised: Winter __, 2023 

Policy Section: 6000 Instruction 
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Fresno Unified Exhibit (E) 9270 
Conflict Of Interest – Statement of Economic Form 700 

RESOLUTION ADOPTING A 
CONFLICT OF INTEREST CODE 

WHEREAS, the Political Reform Act, Government Code 87300-87313, requires each public 
agency in California to adopt a conflict of interest code; and 

WHEREAS, the Governing Board of the Fresno Unified School District has previously adopted a 
local conflict of interest code; and 

WHEREAS, past and future amendments to the Political Reform Act and implementing 
regulations may require conforming amendments to be made to the district's conflict of interest 
code; and 

WHEREAS, a regulation adopted by the Fair Political Practices Commission, 2 CCR 18730, 
provides that incorporation by reference of the terms of that regulation, along with an agency- 
specific appendix designating positions and disclosure categories shall constitute the adoption 
and amendment of a conflict of interest code in conformance with Government Code 87300 
and 87306; and 

WHEREAS, the Fresno Unified School District has recently reviewed its positions, and the duties 
of each position, and has determined that changes to the current conflict of interest code are 
necessary; and 

WHEREAS, any earlier resolutions, bylaws, and/or appendices containing the district's conflict of 
interest code shall be rescinded and superseded by this resolution and Appendix; and 

NOW THEREFORE BE IT RESOLVED that the Fresno Unified School District Governing Board 
adopts the following Conflict of Interest Code including its Appendix of Designated Employees 
and Disclosure Categories. 

PASSED AND ADOPTED THIS day of , at a meeting, by the 
following vote: 

AYES: NOES: ABSENT: 

Attest: 

Secretary/President 

DRAFT
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Conflict of Interest Code of the Fresno Unified School District 

The Political Reform Act (Government Code Section 81000, et seq.) requires state and local 
government agencies to adopt and promulgate conflict-of-interest codes. The Fair Political 
Practices Commission has adopted a regulation (2 Cal. Code of Regs. Section 18730) that contains 
the terms of a standard conflict-of-interest code and may be incorporated by reference in an 
agency’s code. After public notice and hearing, the standard code may be amended by the Fair 
Political Practices Commission to conform to amendments in the Political Reform Act. Therefore, 
the terms of 2 California Code of Regulations Section 18730 and any amendments to it duly 
adopted by the Fair Political Practices Commission are hereby incorporated by reference. This 
regulation and the attached Appendices designating positions and establishing disclosure 
requirements shall constitute the conflict-of-interest code of the Fresno Unified School District 
(“District”). 

The Form 700s for designated positions, other than the District’s Governing Board Members and 
Superintendent, shall be filed with the District. The Governing Board Members and 
Superintendent are to file their original Form 700s directly with the Clerk of the Board for the 
Fresno County Board of Supervisors using the electronic filing system. If the Form 700s are not 
filed electronically, the paper Form 700 and waiver shall be filed with the District and, upon 
receipt of these paper Form 700s with waivers, the District shall make and retain a copy and 
forward the original to the Clerk of the Board of Supervisors. 

The District shall retain a copy of all electronically filed Form 700s, a copy of all paper Form 700s 
with waivers and the original Form 700s of designated positions and shall make the Form 700s 
available for public review, inspection, and reproduction. (Gov. Code section 81008.) 

The provisions of all Conflict of Interest Codes and amendments thereto previously adopted by 
the Agency are hereby superseded. 



3 

APPENDIX A 

Public Officials Who Manage Public Investments 
It has been determined that positions listed below manage public investments and will file a 
statement of economic interests pursuant to Government Code Section 87200. These positions are 
listed for informational purposes only: 

Governing Board Members 
Superintendent of Schools 

An individual holding one of the above-listed positions may contact the Fair Political Practices 
Commission for assistance or written advice regarding their filing obligations if they believe that 
their position has been categorized incorrectly. The Fair Political Practices Commission makes the 
final determination whether a position is covered by Government Code Section 87200. 

Designated Positions 

Designated Positions Disclosure Categories 

Deputy Superintendent 1 
Administrator 1 
Associate Superintendent 1 
Assistant Superintendent 1 
Business Operations Manager 1 
Chief Academic Officer 1 
Chief Equity and Access Officer 1 
Chief Executive 1 
Chief Engagement and External Partnership Officer 1 
Chief Financial Officer 1 
Chief Fiscal Officer 
Chief Human Resources/Labor Relations Officer 

1 
  1 

Chief Information Officer 1 
Chief Operational Services Officer 1 
Chief Operations and Classified Labor Officer 1 
Chief of Staff (General) 1 
Chief Technology Officer 1 
Consultants / New Positions 1 
Deputy Executive 1 
Director (General) 1 

    Director Benefits and Risk Management   1 
    Director Fiscal Services 1 

Director Human Resources 1 
Executive Director 1 
Executive Officer 1 
Instructional Superintendent School Curriculum and School Leadership 1 
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Prevention and Intervention Executive   1 
Purchasing Manager 1 
Senior Executive 1 

Buyer I, II, III, IV 2, 3 
Members of Audit Committee 2, 3 
Members of Citizen’s Bond Oversight Committee 2, 3 
Directors on Joint Health Management Board (JHMB) 2, 3 
Purchasing Technician 2, 3 

Administrative Analyst 4 
Advisor, Guidance Learning, Behavior Support 4 
Analyst I, II 4 
Athletic Trainer 4 
Business Operations Manager 
Coordinator, I, II 

4 
4 

Counselor, Head/School 4 
Design Lead 4 
Director 
Director Career Readiness 

4 
4 

Director Food Services 4 
Director Health Services 4 
Director Instructional Media Services 4 
Director Instructional Support 4 
Director Leadership Development 4 
Director Prevention and Intervention 4 
Director School Choice 4 
Director School Operations 4 
Director SELPA 4 
Director Transportation 4 
Supervisor, District, I, II 4 
Executive Assistant to Superintendent 4 
Executive Chef 
Manager I, II, III 

4 
4 

Nutritionists 4 
Occupational Therapist 4 
Ombudsman 4 
Physical Therapist 4 
Principal I, II, III, IV, V, Special Assignment 4 
School Psychologists 4 
Social Worker, Clinical, School 4 
Specialists, Behavioral Intervention 4 
Vice Principal I, II, III, Special Assignment 4 
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Consultants / New Positions are included in the list of designated positions and shall disclose 
pursuant to the disclosure requirements in this code subject to the following limitation: 

The Superintendent or designee may determine in writing that a particular consultant or new 
position, although a “designated position”, is hired to perform a range of duties that is limited in 
scope and thus is not required to comply fully with the disclosure requirements in this section. 
Such written determination shall include a description of the consultant’s or new position’s duties 
and, based upon that description, a statement of extent of disclosure requirements. The 
Superintendent’s or designee’s determination is a public record and shall be retained for public 
inspection in the same manner and location as this conflict-of-interest code. (Gov. Code Sec. 
81008.) 
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APPENDIX B 

DISCLOSURE CATEGORIES 

Individuals holding designated positions must report their interests according to their assigned 
disclosure category(ies). 

Disclosure Category 1: 
Interests in real property located within the jurisdiction, or within two miles of the boundaries of 
the jurisdiction or within two miles of any land owned or used by the agency and investments and 
business positions in business entities, and income, including gifts, loans, and travel payments, 
from all sources. 

Disclosure Category 2: 
Interests in real property located within the jurisdiction, or within two miles of the boundaries of 
the jurisdiction or within two miles of any land owned or used by the agency. 

Disclosure Category 3: 
Investments and business positions in business entities, and income, including gifts, loans, and 
travel payments, from sources that provide services, supplies, materials, machinery, or 
equipment of the type utilized by the agency. 

Disclosure Category 4 
Investments and business positions in business entities, and income, including loans, gifts, and 
travel payments, from sources that provide services, supplies, materials, machinery, or 
equipment of the type utilized by the designated position’s division or department. 

Disclosure Category 5 
Investments and business positions in business entities, and income, including loans, gifts, and 
travel payments, from sources that filed a claim against the agency during the previous two years, 
or have a claim pending. 

Disclosure Category 6 
Investments and business positions in business entities, and income, including loans, gifts, and 
travel payments, from sources of the type to request an entitlement to use agency property or 
facilities, including, but not limited to: 

• a license
• utility permit
• station vendor permit

Exhibit FRESNO UNIFIED SCHOOL DISTRICT 
approved: February 12, 2014 Fresno, California 
revised: December 14, 2016 
revised: March 22, 2017 
revised: September 19, 2018 
revised: September 16, 2020 
revised: August 24, 2022 
revised: Winter __, 2023 

Policy Section: 9000 Bylaws 



Fresno Unified School District 
Board Agenda Item 

Board Meeting Date: December 06, 2023, AGENDA ITEM C-46  

AGENDA SECTION: C 
(A – Consent, B – Discussion, C – Receive, Recognize/Present) 

ACTION REQUESTED: Receive 
(Adopt, Approve, Discuss, Receive, etc.) 

TITLE AND SUBJECT: Receive Information of Appointment of Board Member Voting Representative 
and Alternate Voting Representative to the Fresno County Committee on School District Organization 
Elections 

ITEM DESCRIPTION: California Education Code Section 35023 states, the governing board of each 
school district of every kind or class shall annually at its annual organizational meeting select one of its 
members as its voting representative who will represent the district in the next election of Fresno County 
Committee on School District Organization (FCCSDO) members. Additionally, pursuant to FCCSDO 
policy, the Board may also select a second governing Board member to serve as the district’s alternate 
representative should the selected representative be unable to perform the task of voting. The selection 
of the voting representative must be done by nomination and vote of the Board during the annual 
organizational meeting. 

The role of a voting representative is to attend the Fresno County School Trustees’ Association dinner 
meeting in October and vote, on behalf of the district, for persons seeking election to the Fresno County 
Committee on School District Organization. The failure of your designated voting representative or the 
designated alternate to attend the meeting will prevent the district from participating in the election.  

FINANCIAL SUMMARY: There is no fiscal impact to the district at this time. 

DIVISION: Department Name 
PHONE NUMBER: (559) 457-3838 

SUPERINTENDENT APPROVAL: 

PREPARED BY: Ambra O’Connor 

CABINET APPROVAL: Ambra O’Connor, 
Chief of Staff  

Robert G. Nelson, Ed.D. 



MEMORANDUM 
Via Email 

To: School District and Community College District Governing Boards 
c/o Superintendents and Chancellors 

From: Benjamin C. Rosenbaum 
Legal Counsel

Date:   November 9, 2023 

Re: Appointment of Board Member Voting Representative for Fresno 
County Committee on School District Organization Elections 

This memorandum is sent on behalf of the Fresno County Superintendent of Schools and serves 
as a courtesy reminder regarding your governing board’s duty to appoint one of its members to 
be a voting representative who will vote on behalf of the district in the next Fresno County 
Committee on School District Organization (“FCCSDO”) election in the Fall of 2024.  

Based upon Education Code, sections 35023 and 72403, at your annual organizational 
meeting this December your district’s governing board must select a board member to be your 
district’s voting representative who will represent the district in the next election of FCCSDO 
members.  Additionally, pursuant to FCCSDO policy, your board may also select a second 
governing board member to serve as your district’s alternate representative should your selected 
representative be unable to perform the task of voting.  Enclosed, please find voting 
representative certificates for your use.  The selection of your voting representative(s) must 
be done by a nomination and vote of your board as an action item during your annual 
organizational meeting.  The role of your voting representative will be to vote on behalf of your 
district in next year’s election for persons seeking election to the FCCSDO.  The failure of your 
designated voting representative or the designated alternate to vote next October will prevent the 
district from participating in the election.  Immediately following your annual organizational 
meeting, please complete and return both of the attached voting certificates to: 

Fresno County Superintendent of Schools 
Attn:  Angelica Perea-Gutierrez  
1111 Van Ness Avenue 
Fresno, CA  93721 

If you have any questions, please contact FCCSDO staff at (559) 265-3003. 

Enclosure:  Voting Representative Certificates 

00152018.DOCX



2023 
VOTING REPRESENTATIVE CERTIFICATE 

           Representative  __________________________________ 

           District Name __________________________________ 

(The above board member will vote on Fresno County Committee on 
School District Organization candidates at the next election 
that will be held in the Fall of 2024 - Ed. Code §§ 35023, 72403) 

           Signature ________________________________________ 
(Board Clerk/Secretary) 

2023 
ALTERNATE VOTING REPRESENTATIVE CERTIFICATE 

           Alternate 
           Representative  __________________________________ 

           District Name __________________________________ 

(Should the District’s Voting Representative not be available,  
the board member named above will vote on Fresno County Committee 
on School District Organization candidates at the next election 
that will be held in the Fall of 2024 - Ed. Code §§ 35023, 72403) 

          Signature _________________________________________ 
(Board Clerk/Secretary) 
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